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VITAMIN D 


ITS ADDITION TO INFANT MILK FOOD 


Just twenty years ago, the first of the standardised 
and concentrated vitamin products, ‘Ostelin’ vitamin D, 
was introduced in convenient form for exact use in 
mixtures and in drop doses. This was a notable 
achievement in the prevention and treatment of rickets. 


In 1928, this concentrate of vitamin D was added to 
the infant food, Ostermilk. And now, in 1944, the 
amount of vitamin D in Ostermilk has been increased 
to 700 international units in each reconstituted pint— a 
further contribution to the prevention of rickets. 


The earliest contribution to child welfare goes 
back to 1908 when the first dried-milk for infant feeding 
was introduced, a food which played an important 
part in the reduction of epidemic gastro-enteritis. 


All this important pioneering work in nutrition at 
the Glaxo Laboratories, inspired by the belief that 
nutritional disease is preventable, has had its effect on 
present-day standards and on present-day concepts of 
infant feeding. Research continues, backed by large 
technical resources, in the still unexplored fields 
of nutrition and disease. 


% 


> 
GLAXO LABORATORIES LTD., GREENFORD, MIDDLESEX 


BYRen 3434 


Negistered as a Newspaper 


ie Jou canal of the Keyal College of Nu csing 








' Talk of Enzymes 
_ Think of Benger’s 


‘ 
Ras : : ; 

/ Liquor Pancreaticus. Liquor Pepticus. Renntt 

) for Cheese Making 


Purposes. (Alcohol Glycerol Extract of Rennet 


Rennet for Industrial 


tor Whey Feeding of Infants.) Special Junket 
Powders. Extomak (Desiccated Hog Stomach) 
Benecol (Mammalian Intestinal Extract in cap- @ 
sule form). Pancreatin Capsules. Pancreatin for 
Industrial Use. Pepsin. Benger’s Food, 
BENGER’S LIMITED 
HOLMES CHAPEL, CHESHIRE 





| Manufacturers of 


NURSING TIMES, 0¢ 








SHEETS 
PILLOWCASES 
GREY CALICOES 
SHIRTINGS 
FLANNELETTES 
WINCETTES 
PILLOW COTTONS 
NURSE CLOTHS 
< (. ta 





PRESTON, MANCHESTER, BOLTON, LONDON 


‘ a 


COBER 2s, 1944 































\ 
\ 








§ TIMES, OCTOBER 28, 1944 SUPPLUMI 

























































































; cliffe Committee's recommendations, i £2 Canvassing will be a disqualificati 
per annum, rising by annual increments of Town Hall, W. H. ROBINSON 
NOTICE TO ADVERTISERS £10 to £360 per annum and uniform allow Luton Town Cler 
ance of £12 per annum A motor tllow-, 19th Oetober, 9144 at 
ance in accordance with the County Council's wer : 7w = _ 
qhe attention of advertisers is drawn to the two headings under which ae ene ee ee me aes Te ne datas OF ee 
pursing announcements are now published. Kindly state when submitting the Local Government Superannuation Act, HOSPITAL 
an advertisement for persons between. the ages of 18 and 40 inclusive, My. the onccenstal — will bx - pee tio avited f ppor 
re " oO pass a medical examipation atro { he Borouelt t } t 
at a permit has been obtained from the Ministry of Labour. Seine 4f coalition. pustiuiens of @uie.ieaa” aoe 
etc., mer be obtained from the undersigned cording to the } ‘eh lint - 
completed applications, together with copies +. Fierce aeatgy anager 
Applicants st t 
| of three recent testimonials, must be received . - 
}not later than November 8, 1944 S State Capatae, SNS S 
OFFICIAL  ecconpramaapet TRAINING AND LECTURE COURSES County Health Department J. A. PFATRER hedical examination and 
. per inch; memmum charge 10/- | 17, Friar Lane, County Medical Officer. “ouUneu perannuation sce 
Wy per 8s ROYAL COLLEGE OF NURSING Leicester. D54N Full particulars { applic. 
i saehe 68 i mtal ! ’ 
TE ROVAL COLLEGE OF NURSING gg es for trained nurses in preparation; The advertisements for women published agetie rr mm ' sb id t ned, 
BLEW SARAH FOUNTAIN GRANT _— | twmder this heading are permitted by the y copies of not 1 than three re 
o i of the Royal College of Nursing (a) Health visiting Six months. Approved Ministry of Labour and National Service monials, so as t , y Nove St 
J comader tions for the above grant), . by the Ministry of Health. under the Employment of Women (Control CYRLL G, EASTWE 
se value of £10, to be expended on some} (b) 5 souatng, Lenten = Gisspow.| of Engagement) Order, 1943. M Ott H 
te study. ’ . months. Ministry Departunent of Public Health, 
rye ig available to any nurse who is pf Ee we THE DEPARTMENT OF HEALTH FOR The Town Hall, 
of Nursin wees. ears 0 SCUTLAND Veston-super-Mare $. 
|, pember of te Bevel ‘lloving a age or over. Part-time courses, Glasgow,| Applications are invited for the post of Tem 
eo wained HOSPITAL FOR CONSUMP- ganuary, 1945, for nurses employed in |porary Chief Nursing Officer with head WILLESDEN DISTRICT NURSING 
morro DISEASES OF THE ‘CHEST. a quarters in Edinburgh. Candidates should be ASSOCIATION. 
a4 "| (@) Sister Tutors, One year whole-time.  jstate-registered nurses and preterence will be er pnt ay remy peyvepes by tb 
( jetitians. cig’ teen mon ti pees i. omemmnensiinds a - ~~ - ' experiencec uven s Nurse. ? . ao eal 
LAMBETH TAL. BE). eNWICH ~~ ty — y Se given to th se possessing administrative eXPerleNCe-/ Visitor's Certificate. Salary Kushelitle Scale 
@iMEN'S HOSPITAL, 4, ° London. Tw jouunencing salary is within the range £490 tO) vederated Superannuation Scheme in force 
o years. Tuesdays and//.5.) , 2 eri . ti 
£10. - Thursdays. |£o 1 according to experience and qualitications.! Apply Superintendent, 19, Park Avenue 
fhe saccesaful ap t will be asked to!(f) Nurse Administrators. 10 months whole| V4 Service cost ot living bonus (fat present Willesden Green, N.W.2. »2F 
statement wing how the grant has |£4U Ys. per annum) is payable in addition i. 
eit tated at the end of the course under- time. | Applicants should write to the Establishment ROYAL CORNWALL INFIRMARY, 
4 a &! #e, Divontes, Bencation Depart Officer, Department of Health for Scotland TREWAKTHENICK ANNEXE 
. . a ege of Nursing, 1a, Henrietta) xoom 3 x ’s House, Edinburgf ‘ SW Bed 
isleatin forms may be obtained from the| Place, Cavendish Square, W.1. enya tee mye COUNTRY DISTRI 
of Nursing, 1a, Henrietta ” Place. PARENTCRAFT COURSE be completed and returned to that address on or, Senior Assistant Matron 
Square, London, W.1. (12) Lectures will take place on Tuesdays and |vefore Uctober 31, 1944 (466P) harge Of the above Duspit 
Teeredaye, starting at 6 p.m. on Tuesday, January | Applicants must be 5.K.N . 
16th. . "| COUNTY COUNCIL OF THE WEST RIDING “*e 0! Housekeeping and! deaaes 
MATFOROSHIRE seers anaes Fees: Members, {10 10s. Od. Non-members, | “ OF YORKSHIRE xpenience 
£15 15s. Od. PUBLIC HEALTH DEPARTMENT Kusnclitf le FS 
HERTFORDSHIRE COUNTY COUNCIL The closing date for receiving applications for! APPULNTMENT OF TUBERCULOSIS Apply, with full of exper 
TH VISITOR'S SCHOLARSHIP bursari Monday, N ber 13 RP VISITO! M ! ! 
weal *S SC ARS saries is Monday, November 13th. | 4 Matror 1 Corn nin y, 
‘ Further particulars can be obtained from the Applications are invited for the appoint 450P 





te Scholarship for the Health Visitor's pjcocto,r j, » Wieenel sn Hoa : p T n the Pontefrac 
Coune, commencing January, 1945, | pscct in the Education Department, The Royal) went of Tuberculosis Visitor in the Fontetract| “Coote joint SANATORIUM BOARD 


j : College Jursing nriett . <h |? x 
we awarded jointly by the Hertfordshire COMese of Nursing, Ja, Henrietta Place, Cavendish| Applicants must be State Registered Nurses POOLE SANATORIUM, NUNTHORPE 











i , © Square, W - 
i 2 és iw = & Pani sown Mia cir (631) }and should hold a recognised Health Visitor's Nr. MIDDLESBROUGH 
oe SO 8 Ques Saree |Certifitate or have had at least three ths NEW MODEKN SANATORIU) 
ig to work in the County of Hertford. PUBLIC HEALTH VACANCIES ne fe Ay A - BR 315, BEDS 
for a period of two years on completion : Dispensary. Applications are invited 
Halth Visitor's Training. Nome of the advertisements below relate to | Salary £270 x £10—£360 (Certificated) or|appomtment:— 
fury on completion of training will be @ woman between 18 and 40, inclusive, £250 x £10—£340 (Uncertificated)—and con- Assistant Matron. Candidat t tt 
to Rushcliffe Scale. re NL (a) das ad with her _ ditions of | service in accordance with the|@ State Resistered ‘Nurse with ad trat 
jicants must be already en as ac ty) $ the age of 14, on (b) és Recommendations of the Rushclitle Committee. | experience ne salary | ) ‘ 
4 Narses and must oft-—-' in registered under the Blind Persons Acts The commencing salary will be determined|mended in the Rusheclitfe Report, na z 
ined work. r : or (c) has a Minisiry of Labour permit to according to the previous experience of the| Pet annum, rising by _— incremer 
Applicat i allow her to obtain employment by individual successful candidate. £15 to £260 per annum, emolumen 
ie fame snd farther details on) tient. . by The post is designated under the Local|at £150. a 
unty Nursing Superin- Government Superannuation Act 1937 The commencing salary will be detern 


| Application forms may be obtained from|according to experience in this grade and the 
CITY AND COUNTY OF NEWCASTLE-UPON ay be obtained fcen|sccvatment ‘will be subject, to the Loss 


, County Medical Dept., County Hall. 
prtiord. (412P) ithe County Medical 





























rUBERCU cpr vy | Wakefield. é |Government Superannuation Act, 1937, ape 
LPI OINTHEN L “ - 1 Seen oe County Hall BERNARD KENYON, conditional upon the -~—_ —— 
ion ¥ , , = Sir | Wakefield. Clerk of the County Council.| passing a satisfactory medical examination. 
OFFICIAL APPOINTMENTS } VISITOR 9th October, 1944 ; 590P Application forms can be obtained from wt 
Applic mot ® 7. invited from fully-traimd Matron, Poole Sanatorium, Nunthorpe, nm 
irses who have had special experience in tuber-| Middlesbrough, to whom the should be rm 
THE LONDON COUNTY COUNCIL ulosis work for the above appointment. cs-| HOSPITAL AND OTHER VACANCIES sured when complete arid 
Applications invited irom State Registered S¢SS!0n_of the Health Visitor's Certificate of the The advertisements for women published ‘ 8 McINTIRI » Chr 
Yases and State Certified Midwives under 55 oval Sanitary Institute would be an advan™ 1+ under this heading are permitied by the Poole Joint Sanatoriur 
mas of age for the position of Supervisor of Salary in accordance with the Rushcliffe scale Ministry of Labour and National Service - 
ony s for Nurses at a salary of The appointment is subject to the provis: ns| under the Employment of Women (Control LONDON COUNTY COUNCIL. 
* + f§—- o £850 a year. of the Local Government Superannuation ct, of Engagement) Order, 1943. First Assistant Matron « B 
> i Oluments al n ost of 1937, and the ccessfi yi . » requires ; : ~~ , . : 
Has sitions. The position is on the fixed to pass the necessary metical eeaminting | ROTHERHAM HOSPITAL ospital 


ry medical examination t 1 of ttor > > 
psablishment of the department but will be Applications, stating poesia — (Voluntary General Hospital of 150 B ‘ n - 


*apoaty in the first instance. The ; age, qualifications and Training School for Nurses 70 . . “ 
? ‘ . F Se gouneeen. |e : ; a aining chool for irse 

i candidate - ‘ eXperience, and accompanied by copies of three ’ > MATRON laundry nd Moru ‘ me ‘ tt 
, ill be required to contribute recent testimonials, should be forwarded imme-| The eenepeees, _ [- » lcondité f ser ( te 


taet the Council's Superannuation and Provi above appolutment will 


liately to the Medical Officer of Health, Town , 
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tt Pund Scheme. The Supervisor of Train- owing to the retirement of th ! 4 

Api under the direction of the Hall, Newcastle-upon-Tyne, 1 (454N) Candidates must be State-registered profici 

poy oti ems the training cITY OF CARLISLE and have had experience in voluntary hospital|/ For app i 

Tews Diploma. Certificates sf nt pe HEALTH VISITOR pursing administratioh. S.C.M. deirable. Age, lth, 144, : 

iy md midwifery training \ in oe — Applications are invited for the appointment |®°t Over 45 years + 1 4 a I 

Mitage. B © wit be an ad- of Health Visitor. Candidates must be State- Salary and emoluments in a 1 7 the | Healt —_ ” » 
registered nurses and hold the Health Visitors’; ushelitfe | scale Federated superannuation ———— — 

bap a fbblication stamped addressed Certificate. Salary in rdance with the Rush-|Scheme in fore« AMENDED ADVERTISEMP? 

Cat pe necessary) obtainable from cliffe scale—viz., £270 unnual increments} 4PpPlication, stating ag salifications, religion, BOROUGH OF LUTON 
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“umed not later than November Ta teen iform allowance of {12 per annum. by copies of three recent testimonials, si Applicat t 

amsing disqualifies sar ippointment will be subject to the pro- |5¢®* the dersjgned as § + re i Midwives w ul 3.RN 

ns of the Local Government Superannuation r. H. FLETCHER, mat Assistant Matron 
1937, and the successful candidate will be een iat Maternity Hospit a2 

THE LONDON COUNTY COUNCIL 1 examination. edibaientiianiniinainsinmiamanes ; = y nie . 
« dtlications invited from State Registered ndidate’s own handwriting, BOROUGH OF LUTON oe) 8 
pod r 55 years of age for Two und qualifications, together : NURSERY CENTRES sieh cee he ee 
Btn @ Principal Matron on the nursing ore “than two recent testi APPOINTMENT OF MATRON oe gf an Th ! r 
ian administrative staff of its Public I wwarded to the Acting Applications are invited for th per a nu , The : i e 
“mb partment, at a salary of £800 r of Health, 22, Fisher Street | Matron at a salary gf £215 per ann SING | ona : 
ah £25 annually to £900 a year. Thera,‘ = , by annual increments of £10 to £285 per" ry i 

™ emoluments and no cost < livine G. WEBSTER, |#2nUm. together with uniform allowance and t , ! - 

ms. The positions are on the fixed own, Clerk , meals on duty. If the person appointed is *“Pery Ma 

: t of the de ’ , judes posted to a Training Nursery the salary will i , ; au] 
"id be temporary in Pe ee Sa Ba), Faker Strect commence at £233 per annum sit hy nd 

a é first instance The Carlisle - ao a , Cert t 
idates wi gh isle, annual increments of £10 to £30 : - 

2 wider the — a” required to con- October, 1944. 467N) Aeoticants faust he State Rerletered Nurees The person at 
saa widen Fund Scheme. Prine - or State Children’s Nurses and p rence will dical_ examina one 
Yimin tj Bde? the direction of ‘yA.| , LEICESTERSHIRE COUNTY CouNCciL _ be given to candidates with ous expert: |i.) on a ; > ol 
ae Chief and assist in the cenera})| APPOINTMENT OF HEALTH VISITOR AND ence in the control of day : s . 4 = . 
i enti of the Council's nurs — SCHOOL NURSE (Joint Duties) The appointment will be p 1 not — = . 

"itd other duties relevant thereto. r Applications are invited for the above post, |Czceeding one year and eleven months in the|, * 7 ! Lu 
Fame; bas Applicants must be fully trained nurses| "St instance and will be terminable | ne . ’ 
; . > stamped addressed| holding the Certificate of th Central Mid.;™month’s notice in writing on either sid ~ : . 
SG of the Council o> obtainable trom) wives Board and the Health Visitor's Certifi Applications on forms to be obtained mS Can i - , 
Vexiaster Bridge, SE.1 2) The County Hall,| cate of the Royal Sanitary Institute the Medical Officer of Health. Town Hall — 
“ age, S.E.1, shonld be returned The scale of salary and conditions of| ton, must be delivered to t ndersigned | fisaua 
ede tat November's, 19 : - nd condition 1 bl Town Hal INSO} 

~ eg r 18, 1944. Canvas- appointment are’ ecordance with the Rush.|288 early as possible. as * se —— 
tiqualities _Canva I nt are‘in accordan witl Rus! r » Lutor i ‘ 
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tarly insertion, all advertisements should be sent to the Manager, Nursing Times, Messrs. Macmillan & Co., Ltd..Se. Martins Street, London, W.2 
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The advertisements for women published COUNTY BOROUGH 
wnller this heading are permitted by the SOCIAL SE ad 
Ministry of Labour and National Service LANCASHIRE COUNTY COUNCIL The Council invi ite apse mt = & 
“ t Y Women 2 t y AzOnS 7 
of Beaspuiedh Coder ites — VACANCIES FOR NURSING STAFF Whipp Smt ‘Assist ter, 
Applications are invited for the follow- Full particulars from the Area Public tonstone, E.11. . > <r Cros Beat 
ANGORTS WOSPYTAL, WANGHESTER of - Fs | AA, A Assistance Officer, Wesham, Ki by annuz u — nts of £10 to nl @y 
: : rdap er annum d Te 1 2 
Aapistant Matron. _ Candidates should be| || Report of the Rushcliffe Committee. The] PUBLIC ASSISTANCE INSTITUTION, per annum, with residential allowances sagt sf 
the “Kushcliffe Seale F 8.8. in force ape —_ aa —, > CHORLEY There are appr ximately 115 probat net 
Apply with full particulars of experience yom yl post of Sta’ Nuree ‘and Ward Sister (must be 8.C.M.). Salary in training © Probatuoner nares "Yt 
and qualifications to the Matron. (404P hicher grade must be State Registered. £140 by £10 to £190 per annum. The successful candidate will be wil : 
wOnTE nipine INFIRMARY, Applicants for Midwifery Posts must be oan a —_~ y X -5 ae = ane dical examination and the appointnea ey 
DDLESBROUGH State Certified Midwives and also State) pio, monse 6Cieer, &, ‘ be subject to the provisions of the Local 
MISTER TUTUK Registered Nurses. Emoluments (board . ment Superannuation Act, 1987, and the sta 
~ oe seoeanens vacant. Apoticants residence and uniform, etc.) are ‘— MOORLANDS INFIRMARY, contributions will be deducted from th 
= us AH tones, according I ne wan a- to the ual salaries stated. RAWTENSTALL Forms of application can be obtained from th 
“y of we eral Nursing seem _ previous service in the particular grade sda ee tee te 000 undersigned, or will be forwarded on the 
in foree. Salary according to Rushcliffe Bcaie. either at a Voluntary Hospital or a Local a tah of a stamped and addressed envelo 
Apply with particulars of training and experi- " ital will k fc rvice| S@lary £140 by £10 to £190 per annum med not later pe aid must, 
ence to tron, North Riding Infirmary, aw = oe a Ward Sister for epnaine chronic sick. ~V~ ee, not later than Saturday, Nove mber Ith 
Middlesbrough (26P) a ew : Salary £130 by £10 to £180 per annum cna 
AGERDEEN ROYAL INFIRMARY PUBLIC HEALTH COMMITTEE 12 Student Nurses. Salary: First year SLES | _ CRANFIELD a 
500 beds £40, Second year £45, Third year £50, s, + Sor town Clerk OM Re 
Sister Tutor required. COUNTY HOSPITAL, WHISTON, Fourth year £60 per annum. Social Besvings Offices peril 
The salary is in accordance with the recom- PRESCOT, NR. LIVERPOOL Full particulars from the Area Public tion Road, x 
mendation of fthe Scottish Nurses’ Salaries Qualified Senior Sister Tutor. Appli-| Ass fficer, Moorlands, Rawten- — eytonstone, E.1) . 
Comantitee (Apoticante - asked to += canta must be in possession of the neces-| stall. ctober Zist, 1044 ___ (aie —~THl 
particulars of training and experience to the gary qualifications. LAN wight Si 
Matron, Aberdeen Royal Infirmary. (300P lary £260 by £15 to £350 per JERICHO HOSPITAL, BURY Heme ee IRE COUNTY coum .,, fas to Re 
ARSOATS HOSPITAL, MANCHESTER annum. Ward Sister. Salary £120 by £10 to |f | Appley Bridge, near Wigan (71 bea a9 “i 
Tutor required. Salary in accordance Full particulars and forms of applica-| £180 per annum jpulmonary, adults and children, and "an lepies of 
with’ the Rusheliffle Scale. F.8.8. in force tion from Medical Officer of 12 Student Nurses. Salary: First year | monary). > en, a a 
Apply with full particulars of experience and ealth, County Offices, Preston, to whom); £40, Second year £45, Third year £50, Salary, £155, rising by annual ROYA 
qualifications to the Matron. (405P all applications must ‘be forwarded. sul year os per annum. £10 to £305, with one additional poh me enh a 
THE Loweon CHEST HOSPITAL, E.2 Assistant Sister Tutor. Applicants must ull particulars from the Area Public |} (cf 9" after 10 years’ service as a wend en 
Saster required. usbelifte” salary be State Registered Nurses and istance Officer, Parsons Lane, Bury. |together with £10 per conan catias chal beth 
scale applica itious, with details of training,| ]} the Sister Tutor Certificate or Diploma ip} country insTITUTION, WHISTON, jand board, lodgings and laundry valued at {lifjgerinre 
, to Matron (460.7) _ | ee PAM ry > 210 nw A PRESCOT, NR. LIVERPOOL |per annum for superannuation purposes. ak. AD 
SALISBURY GENERAL INFIRMARY edical | . Ward Sister. Non-resident (for nursing |f |, Candidates must be S.R.N. and for permauaga 
. Ward Sister (for duty in the Medica . -. appointment under 40 year of age. The 
(225 Beds aud 140 E.M.S. Beds , . , , ,| chronic sick). Salary £200 by £10 to ag selected _- 
(Sus oe a J. a. “er Wards). Salary £1380 by £10 to £18( S950 per endum tegether with mecls candidate will be required to pass a medical R 
snized teaching certificate’ Salary ir ecend- eae : . . when on duty and the provision of examination and to contribute to the superanmu ST. 
ance with Rushelitfe scale. F.S.S.N. in force Ward Sister (for duty in the Ear, Nose) yniform. Valued for superannuation pur- |f ‘ion fund. RE-OPEN 
Apply, with full particulars, to Matron. (495P) | |] 204, ,Thfoat Department). Salary £130) poses at £30 per annum. Applications, with copies of two testimonial 
: by £10 to £180 per annum. Full particulars from the Area Public to be forwarded by October Sist, 1944, to th} (agnt Saste: 
GLASGOW ROVAL INFIRMARY 10 Pupil Midwives (Part I Training).| Assistance Officer, Warrington Road, Matron, Wrightington Hospital, Appley Bridge hai expetien 
Two Assistant Sister "Tutors required L —, aoe a Ly was ~ beoveanae ” —— G. LISSANT COX _— 
. Preli en <a gran facilities to take Part at one 3. LISSs X, wats, wit 
= gp Re gprs Mt ae ad ee. 2 of the other County Council Hospitals} LEIGH INSTITUTION, LEIGH ROAD, Central Tuberculosis Office 
Practical Nursing to first-year Nurses). which is approved for Part II training. LEIGH County Offices ASH 
Candidates should preferable have held a} Salary, 8.R.N S66 cer conum: ae Ward Sister (must be S.C.M.). Salary | ute. Theatre § 
Ward Sister's post. Salary according to ex- 8.R.N.: First year £40, Second year and/ £140 by £10 to £190 per annum. [October 13th, 1944 iP) five in for 
périence and scale (Taylor) . until passing first examination £45 Full particulars from the Area Public |] | d P 
Apply with full particulars to the Matron During second period of training £60 per] Assistance Officer, Leigh Road, Leigh. } T COUNTY COUNCIL 7 
--- 1 ". LAKE HOSPITAL ‘LeYBoURNE GRay WEST MALLING KENT 
CITY OF MANCHESTER 9 Student Nurses. Salary: First year , 
CRUMPSALL HOSPITAL (1,400 beds) £40, Second year £45, Third year £50 ASHTON-UNDER-LYNE | Home Sister required at the above-menti ooMP 
Qualitied Assistant Sister Tutor for prelimi per annum. Full particulars from the 10 Student yy aged 18 years and Colony, which is recognised by the General Nursing] thestre § 
nary training school, resident or non-resident. Matron, County Hospital, Whiston,| over. Salary: First r £40, ond Council for Mental Deficiency Training. with 
required. Candidates must be S.R.N. and Prescot. ome £45, Third year £50, Fourth year | The Colony at present accommodates aj ion | 
wsesess | PCORT Se 7 > Tv ‘s g ica- Tr ann Qo > $i ontu a y 
tion. Cash ms i e200. per PUBLIC ASSISTANCE COMMITTEE = one aes (Part I Training) Carag ark too oy er _ a Ay 
ee, Se sae en ee PARKSIDE PUBLIC ASSISTANCE Pupils accepted for training will be Applicants must be State-registered and quali] Festa, 
ia af oc Rites” Aiee cce one akon INSTITUTION, LANCASTER granted facilities to take Part II at one Mental Nurses. HI 
ata eens, SESS per annum, rms w s g of the other County Council Hospitals The remuneration for the post will be in accaté BEVE 
O £385 ‘ard Sister (must be 8.C.M.). Salary 
Sateey sad eervice conditions are im ecco £140 by £10 to £190. which A approved for Part II training. ance with the recommendations contained in th DE 
dance with the recommendations of the Rush Full particulars from the Area Public] S#lary, S.R.N., £65 per annum. Rushcliffe Committee's Report on Mental } = Applicatio 
cliffe Committee. Assistance Officer, 5, Dalton Square, Full particulars from the Area Public e Successful candidate will be in charge offemejRider for wo 
Superannuation Scheme Medical examina Lancaster. Assistance Officer, St. Michael's Square, than 150 nurses s of the lore ha 
a epl tions it ti l id 1 t th PUBLIC ASSISTANCE INSTITUTION. a mB Tt. Sones a eee eles falary m 
Matron at Grampsull Hi pital, ow 8. WESHAM, KIRKHAM, Nr. BLACKPOOL County Offices, GEORGE ETHERTON. Pensions) Act, 1918, and the selected candidat] Pale, Loge 
a$ soon as possibl (581P) Ward Sister (must be S.C.M.). Salary Preston. Clerk of the County Council. will be required to pass a medical examination peats and u 
_ 140 by £10 to £190 per annum. 20th October, 1944 585P eq informatie | Forms of : 
WILTS COUNTY COUNCIL. i & Forms of application = onus Medicale Stould t 
COMMITTEE FOR THE CARE Of rHI if desired) can be obtained’ from the Health, G 
~ : Superintendent of th on te rari 
PEWSEY Bg tN eames ROVAL UNITED HOSPITAL, BATH ROYAL BERKSHIRE HOSPITAL, READING] OE ET parts, ee 
PEWSEY, WILTS. 380 Bed Assistant Home Sister required, 8.R.N. County Hall Cle re the County Cound } 
Appl ag a f p Sister nl re quit red Rushcliffe | Rusheliffe Scale of salaries. Federated Super- M idstonc tN 
pPplications are invited for the post of cane all dellent® andl aoniiiiens tm doom . annuation Scheme in force Apply Matron./,.,." +4 535P) (100 
Tutor ge cales of salary tons i Apply, 558P October 14th, 1944. { Avistant T 
Candidates must possess the R.M.P.A. or R.M.N {with full particulars, to the Matron (641P) -_ “a oe a eat exper 
Certificate and be State-registred nurses. Prefer PUBLIC HEALTH DE PARTMEN1 ‘stificate of 
ace will be given to persons holding teaching} CHURCH OF SCOTLAND DEACONESS WIRRAL JOINT ISOLATION HOSPITAL, - JAMES'S HOSPITAL. naling to 
ertificate HOSPITAL EDINBUR CLATTER DGE, Nr. BIRKENHEAD (1,296 Beds) here. Apply, 
Salary and’ emoluments in accordance with the Home Sister (State Registered) wanted Wanted, Night Sister. Must be SRN, and | JUNIOR HOME SISTER eth rames for 
Rusbeliffe Recommendations for Mental Nurses,|5#laty according to Taylor Scale. Applica-|R.F.N. per & accordance with the Rush-| 4 ,ji-ations are invited for the position © aay 
The appointment will be subject to a medical tions, with references to be sent to the Lady ‘cliffe Scale perannuation scheme in force * | Junior = Home Sister at the above Municipal Hospi Col 
examination | Superintendent, Deaconess Hospital 145 For forms of application apply the Matron. - full trained and Stale 
Appli t ons, to b i bl Pleasance, Edinburgh (602P) (35P) (Candidates must be fully he Housekegi tar The 
PPlic ation © Teceived as soon as possible | iregistered nurses and possess the Rosbeltle seg 
a) zr to be obt: 1ined from the Matron, Pewsey | | Certificate. 
Colony Certified Institution, Pewsey, Wilts aac There have been recent 1 oder a ae 
I’. A. SELBORNE STRINGER, , 5 ‘ s accommodation 
ELBORNE STRINGER, | COUNTY COUNCIL OF THE WEST RIDING OF [ite Piaseer’ Hione, wees bas Se : 
County Hall, | YORKSHIRE Salary in accordance with the Rusbalifle sak [ 
Trowbrida: - | emoluments 
October 23rd, 1044 (643P) | PUBLIC HEALTH DEPARTMEN1 — = CT \- rene 1 nai 
SWINDON Gees NORTH bea Pa VICTORIA | Applications are invited for the following appointments :-* medical examination and to 1 te to 
HOSPITAL, SW SCOTTON BANKS SANATORIUM, KNARESBOROUGH Local Government ae pom 
Training S« hoot he Nurses.) . Ward Sister (@sident). Salary scale, £140 by £10—£190 Must be S.R.N Applications, stating age, parts 


(Complete 
Suster Tt required, holding a recognised 
qualification (approximately 35 student nurses). 





Salary according to Rushcliffe scale. F.S.S.N 
ind HO. in force. Apply to Matron, giving full | 
particulars (645P) | 
CITY OF MANCHESTER | 
WITHINGTON HOSPITAL, | 

IDSBURY, MANCHESTER 
APPOINT MENT OF QUALIFIED SENIOR 
Ss TUTOR (RESIDEN 

Applications are invited for the a ap- 


pointment. Candidates must be 8.R.N. and 
possess a recognised Sister Tutor’s qualifica- 
tion. Salary £260 per annum, rising to £350 
with full residential emoluments val at 
£120 per annum in accordance with the 
recommendations of the Rushcliffe Committee. 
Superannuation Scheme. Medical examination. 

Applications are to be addressed to the 
Matron at Withineton Hospital (582P) 





My ey ee 


Relief Sister. Must be S.R.N 
Salary scale, £160 by £10 
Salary and conditions of service in accoi 


Act, 1937. 


Forms of application can be obtains 
County Hall, Wakefield 








County Hall, 
Wakefield 
October, 1944. 


for Men's Orthopaedic Ward 


£190, if resident. £210 by £10 


d from the Deputy County Medical Office: 


SANATORIUM, 
Must be S.R.N 


ILKLEY 


and subsequent experience, 
monials and matron’s name f¢ 
forwarded to the Matron, St. James's 
Beckett Street, 


Leeds, 





toge 








. _ ae 








£20, if non-resident 


dance with the recommendations of the | 


BERNARD KENYON, } 
Clerk of the County Council 








(Se2P) 











(soon 








| toge “ther 
and uniform 

Forms of application may 
and should be returned to, the 
of Health, 


PON # 
conasres Be - DEPARTMENT 


BEVERLEY ROA 


Rushcliffe Committee, the commenting salary being determined according to th 
previous experience of the successful candidate Applications are invite 
The above posts are designated under the Local Government Superannuatior fied persons for the 
pc are gnatec ide ne LOCA roverntnen uf innuatio Superintendent and 


under Nicht Superintendent 
Candidates must be State 

and State Certified Midwives 
Salaries in accordan 


with usual 


Guildhall 


is possible 





ULL CORPORATION 





eine anne: 
FSS, ; 
qe SS ie rele 





D HOSPITAL 
d from suitably 
appointments. 0 oe 
Night Sister 









egistered Name 










it Dodd 
with Rushelifle Sea o 
residential et 


* te 
Ve Sie Oe 


Kingston upon sal 













ea 
Applica 
with 
amt ty 













‘ 


OCTOBER 25, 1044 









TIMES. 





SUPPLEMENT (iii 























































































































































SURREY COUNTY COUNCIL. 
PUBLIC HEALTH DEPARTMENT 








; OVERSEAS EMPLOYMENT 
The SUDAN NURSING SERVICE =~ 
: f 


be State Registered 
examination of Central , 
proportion to be State Certified Midwives. 











































































Pet annum, of — tpl MON. MIDWIFERY SISTER at :— om, £130 x £10—£180 p.a., o £20 | Contract two years with possible renewal! 
Beds 30 E.M.S. Beds Je am en years’ service, plus residentia subject to passing examination in elementary 
Sister required. Must - — St. Helier County Hospital, Carshalton emoluments. Arabic. Free quarters, light; fuel, but, not 
. Salary according to the Rushcliffe - 2 a = ' " board. Salary £F.144 p.a. plus consolida 
Probationer mums - EN. in force. Apply, with full b ay must be S.R.N.. S.C.M. and} APPLICATIONS FOR PRECEDING allowance £E.156 p.a. with salary increase of 
FSS.N. aed ave had experience as Staff Midwife. £150 | APPOINTMEN . € Si cE? . . 

(359P) NTMENTS TO E COUNTY £E.24 every two years to maximum salary of 
be niars, to Matron. x £10—£200 Ler Plus £20 after ten years} MEDICAL OFFICER, COUNTY HALL, £E.240 p.a. (£E.1 equals £1 Os. 6d.). Outfit 
P a CITY GENERAL HOSPITAL service, plus residential emoluments KINGSTON-ON-THAMES. |} allowance £E.30 on first appointment. Gratu 

4 8.R.N., a WARD SISTERS at— ities or ~ acceeting to age, length of 
jence as 3 > PUPI i service an ition ab fter ten years’ 
expe Pashclifie recommends. Botieys Park War Hospital, Chertsey. | MIDWIFERY aS a: II service. - Further pecunotion by selection, - 
full particulars of train- St. Heiier Carshalton. Also | Kingston Hospital, Wolverton Avenue, _ Applications in writing (no interviews 
to Matron. (314P) — o- ae 7, cgpaate.) / -on-Thames. |] stating date of birth, full details of qualif 
- —_—_—_ Child s ._ SRN, 1 on ‘art aining). jf cations and experience and quoting reference 
DISTRICT Hg (Additional £10 p.a. for R.S.C.N.). Epson No. 05791.8, should be addressed to the 
ASHTON-U a Epsom County Hespital, Dorking Road, Epsom. County Hospital, Dor king Road, Epsom. |] Ministry of Labour and National Service 
CRANE (200 - _ SRN Kingston County He Welverten A (Part II Training). Appointments Department, Sardinia Street 
NF ) Night SN. venue ‘ rSW: 0 r.C.2 (3 
Town Clerk JE” nuselifie Scale of salary. Federated Kingston — i (rare tt Tess Carshalton, /f Stnesway. Tendon. W.C* ee 
Scheme in force. . With housekeeping experience, to assist] ). STANLEY HOSPITAL, 
with full particulars, of experience, Housekeeping Sister Temporary war-time Salary £65 p.a., plus emoluments. Rush- VALLEY, HOLYHEAD 
. Metron. 2 appointment. ~~ | Cliffe conditions. Required, Ward Sister, S.R.N., with theatre 
ee Te eee TN Salary accor Candidates must be S.R.N. and have hed | muase> agessTANT NURSES (temporary | ag Oy FA Tt, 
Sister required, S.R.N. Salary accor-| }) experience as a Jurse. iffe y Ey, lane siemens” ‘huake ataabae ian ae 
count a ee resbelifle Seale, plus £6 2, uniform | [| and conditions. Grade £130 x £10—£180 p.a. | non-resident) at :-— ae see tee ee ne 
1 ede a, ae 7... wit pins. (n0 after ten years’ service,plus residential | Dorking County H , Horsham Road, |f reference. "Metres ; “(425P 
wh hapies of Ss 0 — emoluments. Dorking’ —— = 
en, and OL pif wEaPoOL omcaREN | SISTER for Cubicle Isolation. Ward at wasn tae tant CITY OF NORWICH ISOLATION HOSPITAL 
. ROYAL - arren Hospital, Guildtord. WARD SISTER 
ial increments « HOSPITAL, | St. Helier County Hospital, - | Cumberland i Applications are ed fron State-registe 
Service incremer} MYRTLE STREET LIVERPOOL 7 Candidates must be S.R.N., S.C.M., R.FLN Wouse Soa, Weteness Gardens, | ans ng man ar by r “<a d. red the — 
as a ward sister, required beginning of January, | [| Kushcliffe salary. Grade £130x £10—/1280 7 It | of on Ward i ’ ire ae i 
RSCN. and 8.R.N. with Ward Sister's per annum, plus 410 for S.C.M.. plus £10 for Categories C and D. £4. 3s. 6d. by 4s fod ’ 
nn. : - per J I tor , Salary £140, rising by annual increments of 
y valued at £1 e. age A neveeding to Rushelite R.F.N Full residential emoluments £4 11s. 6d. per week £10 to £190 (plus moluments). The commencis 
” r articulars «of z g ~ — a — 2 
ad for per a4 experience. to the Matson. THEATRE SISTER Category E. £8 17s. 6d. per week, plus salary will be governed by length of service 
~ Te al 609P Kingston Hospital, Wolverton Avenue, uniform or protective clothing. Rushcliffe | Apply, stating Matron’s names for referenc 
“pass a mediaif ~ ROVAL EYE HOSPITAL, K -on Thames salary and conditions ooo trained and when at liberty to the Matror 
> the superannus| $7. GEORGE'S CIRCUS, S.E.1. Candidates must be S.R.N: and have had| Application forms and full particulars from jf | fsolation Hospital, Bowthorpe Road, Norwic i 
sE-0PENING OF IN-PATIENTS’ SERVICE Theatre experience. Rushcliffe salary and‘ the appropriate Matron 661P (4491 
two testimoni (28 Beds) HULL ROYAL INFIRMARY 
ist, 1944, to thd fight Sister, R.N., with Ophthalmic Certiticate Junior Sister required for relief duties. Salary 
 Appley Bri jence, required. according t 1¢ Rushceliffe scal ederatex 
Dy Be eee ale Of salary. FSS. in force, ROVAL CORNWALL INFIRMARY, TRURO en EE Re 
ST COX bgt vith full particulars, to Matron TREWARTHENICK ANNEXE | CHESTERFIELD BOROUGH WELFARE joe and vivir full poartieulan. of a 
erculosis Ollce t (651P) (Country District) NURSING SERVICE po . os —— particula of training A 
penC UNOS | Ward Sister required. Applicants must be} (IN AFFILIATION WITH TILK QUEEN’s SXPetence, to Matron (464 
ASHFORD HOSPITAL, KENT S.R.N. Previous experience. in Orthopaedic) INSTITUTE OF DISTRICT: NURSING THE CHILDREN'S HOSPITAL, SHEFFIELD, 10 
e ‘Theatre req . S.R.N. Rushcliffe|and Fracture work desirable. | jor Nurse and Two District Nurses Applications ar vited for the post of Sister, 
(oid?) in fore. Apply to Matron, with ful]; Salary in accordance with the Rushcliffe|quired. to work under Superintendent and x- PF D oe er N.. M. _. : 
of trai and experience. (127P) we YW rticul { live in Home Salary, etc., in accordance Si — hoe en . - d a ee 
JNCIL a = — pply wi particulars of experience, to} with Kushcliffe recommendatior Fomterated |, UE SRG eee expences Woe 
{ FOR apy > gt sick Matron, Royal Cornwall Infirmary, ro | Superannuation Scheme adopted General | Considered Salary in accordance with the recog 
-_ KENT (84 beds) (117P} j nursing only Queen's Nurses preferred. | RiSed — — —— ‘nnuation sche IP = 
ve-men OOMPLETE TRAINING SCHOOL CITY OF NORWICH Cyclists. ofce. Particulars to Matron 53 
General Nutsigl thetre Sister required, Salary in accor- WOODLANDS HOSPITAL (311 Beds ag ADlications, with full particulars, as soon WOOLWICH MEMORIAL HOSPITAL, 
aining. out with Rushcliffe Scale. Federated Super ag: WARD SISTER Road, Chosterfichd, ne rntendent, 33. Copden SHOOTERS HILL, LONDON, 3.6.18 
nodates Scheme in force. Apply with; Applications are invited for the above-| Road. Chesterfield 5621 Re-opening of Small Maternity Unit (includis 
tually 2 ’s name for reference, and testimonials) Mentioned appointment. Salary and emolu- two a mesic ell m : ; 
Matron. (417P) |ments according to Rushcliffe Scale. Candi- KENT COUNTY COUNCIL = cae et Gres eee : , 
4171 
red and quale dates must be 8.R.N. and S.C.M. FAVERSHAM INSTITUTION, KENT Required experienced Midwifery Sister, 5..KUN 
; KINGSTON UPON HULL CORPORATION Terms and conditions of appointment may| Ward Sisters (two) are required. Salary 5.C.M. Analgesia certificate essential. Salary 
sill be in cou HEALTH DEPARTMENT be obtained from the Hospital Matron, Wood-|#cerding to services within the appropriate according to Rusheliffe scale. Federated supe 
~ontained ia t gn fH ren lands Hospital, Norwich, to whom applications eee Sie. ‘} ad . .~ 4% year, with annuation scheme in force. Apply to the Matron 
Mental Nurses woah TAL SISTE stating age, qualifications and experience!’ en nga ~ Sewer nna niiorm Super stating age and full particulars, and giving Matron 
‘chore fied a pny for a Departmental should be sent. (380P) — Medical ¢ ee a names for reference (493P) 
jo in theatre. Application forms and particulars obtain 
- Applicants mast be State Registered Nurses THE LONDON CHEST HOSPITAL, able from the Matron at the Institution, t BRIXHAM HOSPITAL, BRIXHAM, 8. DEVON 
‘ovisions of thifad have had experience in a hospital theatre. VICTORIA PARK, E.2 whom completed applications should be sent (21 Beds and 10 Emergency) 
tions (Offices Silty in accordance with the Rushclifte _,W@rd Sister required, must be S.R.N. One|/by November 7. 1944 Junior Sister required Rushelitf scale of 
ected candidat, together with usual residential emoln.| Wit® €xPerience in T.B. work preferred. Rush-| County Hall W. L. PLATTS - . eter required. ; A ~ * 
examination [P@ and uniform. cliffe Scale of salaries. Federated Superannua-| Maidston Clerk of the County Couneil oo ‘Aauin. citi ofl baw an Mf. ; 
her informatie Be i szelication may be obtained from, “°™ Scheme in force. Apply to Matron. 19th October, 1944 7.P allowance. Apply, with all particulars, .— 
m the Medial ys he returned to, the Medical Officer (407P) * — 
th, Guildhall, Kingston upon Hull at} La) TY COUNCIL 
' pe eatliest possible moment (600P) _meogeransens Sour . 
PLATTS, ENBURY AnD DisTRIcT Gene — The Council invite applications for the 
yunty Council RY AND DISTRICT GENERAL jullowing appointments, viz 
: INFIRMARY, DEWSBURY. CITY AND COUNTY OF BRISTOL Sisters (5.K.N. & S.C.M.)—at Market Har 
535, (100 Beds plus 80 E.M.S. Beds borough and Melton Mowbray Institutions 
| suiteat Theatre required. Must have| DEPARTMENT OF PUBLIC HEALTH HH i natainee Assistant Murses—at Hosworth Park 
mas uate experience and preferably at least Part 1| nfirmary arket »sworth, Market ar 
TMEN! atiicate of the CMB. — ae pod adhd Applications are invited for the following appointments :— borough and Melton Mowbray Institutions 
AL. wy kh the Rushcliffe Report. F.S.S. in| . te . tments are outhent to satisf o7 dical examination and permanent ae Se pee Se ee 
Apply, stating age and experience, together | PI $ are superannuable. Salaries will be in accordance with the R’ | Shese pepeintantes eit be © wide 
en fatima for reference, to the Vateen (G62P) | Reports, except where otherwise stated. — if all ~a ee A, 7 it Ne — 
icipal Hospi MOSPITAL, COLCHESTER. RESIDENT APPOINTMENTS. STUDENT NURSES. during employment Th provisions of the 
_— | tae Theatre Sister ae November | || WARD SISTERS. one ee ‘ae Ine Seneteriom, Pill. a Act upoty te fe a 
ousekeepa 4 November. - >’ S years. Ww s' SCA CHS —— es fo 
Rattle scale in force. Apply the Matron. | op anomion Road Hospital, Bristol—Chronic | fever training. Successful candidates eligible writing, stating age, marital condition. ¢x 
extensions (GOP) | Ch " ' ; to take two years’ general training course at pertence, qualification s (i any) etc. qe 
mmodation f BATH AND WESSEX arterhouse-on-Mendip Hospital, near | Southmead General Hospital, Bristol. Posts Wate Gopees Sf Chase tecent sectmnensen Caer 
CHLDREN'S ORTHOP. Blagdon, Somerset—Tuberculosis. tablished, ‘ : P be forwarded to the Director of Public Axsis 
ushcliffe sca AEDIC HOSPITAL, Southmead Hospital, Bristol—General unestablished, superannuable tance, Leicestershire County Council, 6, St 
" : yh! anve. P ter Ham Green Hospital Pill, near Bristol ere. mupweves. Martin's, Leicester, forthwith (540P 
uments. ‘ ed for the post of Junior! fi ° oo . Southmead Hospital Midwifer, 
Fl ; . ever. ifery Trainin, 
oot — : ic experience an advantage. | School (State-registered nurses). Approves ae ny Rs ye 
— “or wm given for taking the Orthopaedic| | STAFF NURSES. for Part I training under the rules of the SHOREHAM-BY-SEA 
ars of traiaiag ih Slity in accordance with the Rushc (Candidates must be over 41 years of age.) Central Midwives Board and associated with Applications are invited for the followin 
ex with tet superannuation sch ty ap _ scale } Ham Green Hospital and Sanatorium, Pill the Bristol Maternity Hospital and Mortimer appointments at the aboveanentioned Hos 
fecence, © 08 AM giving full particulars, te Macy near Bristol—Tuberculosis. ’ | House, as approved training schools for Part |f |pital. which ix a fully recognised Training 
~~ / Particulars, to Matron ‘ | Frenchay Park Sanatorium, Bristo! (for I. : 4 School having | accommodation normally for 
Winn (634P) | Children) —Tuberculosis Candidates are accepted for Part I or Part II approximately 500 patients and which is in 
—- . $ HOSPITAL, CAMBRIDGE | is only (six months) or Parts I and II (twelve |f |cluded in the Emergency Hospital Sel a 
PORATION | MMPnired for relief duties (wards and nicht), || STAFF MIDWIVES. months’ course). Opportunity for those who jf |* (lass 1A Hospital: o be aR 
i BSS at on according to Rushclifie | (Candidates must be over 41 years of age.) — to take gas and air analgesia course. {f |... SC: —— 
we ee in force. Apply, with| ]/ Southmead Municipal General Hospital. o> i foment ana te February Ist, Student Nurses. 
ats, of in. atron. (633P) Staff Midwives eligible and desirous to take y dst, August Ist and November Ist The salaries and conditions rvice it 
ter works HOSPITAL, DODDINGTON MARCH, | the Midwife Teacher's Course at the Univer- each case will be in accordance with the Firs 
: 7 * | | sity of Bristol. Report of the Rushcliffe Committee, and th 
cored Soe Biles are invited for the post of W. NON-RESIDENT APPOINTMENTS posts are subject to the provisions of the 
it Doddington EMS. Hospital (150 ' <1 NIGHT SISTER (Sole Charge). HEALTH VISITORS (Temporary). Local Government Superannuation Act, 1037 
chclifle Sauk, must be State-registered ‘oan Charterhouse-on-Mendip Hospital, Blagdon Candidates must be over 41 years of age.) The successful candidates will be requived 
ermolumett REST eholuments according to the Rucheliff, ||| Beat Bristol ‘ didates must be S.R.N., S.C.M. H.V, [J /i0 pass & medical examination to the satis 
a * Applications, stating pee mb — Diploma. o on of the County Medical Offic 
»tained . a é 2S anc : . ~ ealth 
redical O +9 ayy eke two Tecent testimonials Application forms in respect of hospitals cam be obtained from Matrons of the Further particulars of the duties and any 
_~ Ha =a. tron forthwith. | J] respective hospitals and for other appointments from the Medical Officer of Health, Kenwit), other information required may be obtained 
; Rs E. ALLEN, Matron. Lodge, Westbury Park, Bristol, 6. (612P) on request from Miss E. R. Biggin, M.B.E 
bie (622P) | — ee of the Hospital, to whom application 
— —— — ahor bw nt soon as I ble OOP 


























SUPPLEMENT (iv) 
The advertisemenns 





NURSING TIMES, 


OCTOBER 28, the 








for women published under this hee | are permitted by the Miuwistry of Labour and National Service under the Employment of Women (Control of Engagement) Ond ig 








Applications are invited for the tol- , 


which are gove by appropriate 

EPOR OF THE RUSHCLIFFE 
COMMITTEE. All the posta are “resi 
dent” as 


defined by the Reports, except 
where marked * b 
* if they so desire 
Appointments are subject to medical ex 
amination | and unless Otherwise stated are 
‘tablish an bl Application 
forme end fll narticulare can he oh 
ta‘ned from the Matron “D" of the Hos- 
pital at which appointment is desired. 


A. APPOINTMENTS GOVERNED 8Y 
FIRST REPORT OF NURSES SALARIES 
COMMITTEE 
QUALIFIED 
ASSISTANT SISTER TUTORS 

“Cease Farm Hospital, Enfield, Mx. 
_ 











hos 
inl, (replacements) ; 
ortitttingden County Hospital, near Ux- 
Harefieta County Hospital, Harefieid, 


NOTE: At Harefield and Hillingdon 
County Hospitals applications also 
considered from candidates who are 
qualifying or considering qualifying 
as sister tutors; salary to he 
irranged pending «qualification 
DEPARTMENTAL SISTER 
(Administrative) 
Ward Sister's Scale, plus £20 p.a. 
West Middiesex County Hospital, isle 
worth, Mx. —aeeepensatine experience 
preferred; unestablished staf! 


SISTER IN CHARGE OF RADIUM AND 


pital, isle 


MIDDLESEX COUNTY COUNCIL 


nursing Tuberculosis cases essential. T.A. 
Certificate an advantage—opportunity of 


qualifying for this certificate if desired. 
Unestabiished staff. 
Harefield County Hospital, Harefield, 





Mx.—T.A certificate and experience in 
major chest surgery an advantage. a) ard 
Sister. (b) Thoracic Unit Sister-sound 


knowledge of surgical nursing essential. 
(li) Hospital rate 

*Staines County Hospital, Ashford, Mx. 

—for general wards. 

*North Middlesex County -_ Ed- 

monton, N. 18.—Expericuced iste re 

juired for acute medical ward 


ertificate essential. desirable; 
nuet be willing to do day or night daty. 


STAFF NURSES 
Candidates must be over 41 years of age. 
(i) Sanatorium rate:— 
*Clare Halli CGounty Mespitail, Seuth 
Mimms, Mx.—established yh unestab- 
lished ‘staff; T.A. Certificate advan 
of cusliying for this 


tage; opportunity 
certificate if desi 

(a) for work in busy sanatorium 
theatre (chest surgery)—Theatre experi- 
ence essential. 

(b) for sanatorium wards. 


Harefield County Hospital, Harefield, 
Mx.—Established or unestablished staff: 
1.A. Certilcate an advantage; opportunity 
of. qualifying for this certificate if 
desired. 

(a) for thoracic theatre permanently 
(major chest surgery—excellent opportu- 
nity of gaining experience in nursing 














*Harefield County Hospital, Harefield, 
Mx.—Established and unestablished staff 


ASSISTANT NURSES 
Candidates must be over 41 years of 


age. Some hospital nursing experience 
essential. 

(i) Sanatorium rate:— 

*Clare Hall County Hospital, South 


Mimms, Mx.—Established and unestab- 
lished staff; opportunity of qualifying for 
T.A. certificate if desired. 

* Harefie County Hospital, Harefield. 
Mx.—Established or unestablished staff; 
ta) fur theracic surgical unit (gud 
surgical experience preferred; excellent 
opportunity of gaining experience in nur- 
sing thoracic cases treated by most mod- 
ern surgical methods). (b) for sana- 
torium wards. 

(n> Hospital rate. 


Convalescent Hospital, The 
Drive, Uxbridge, 
arefield (t&. 4.5.) Hospital, Harefieia, 


HH 
Mx.—Unestablished staff. 
*Hillingdon Gounty Mospital, near Ux- 


ge, Mx. 
*Redhill County Hospital, Edgware, Mx. 
*Middiesex County Maternity os 
Bushey Heath, Herts.—Application forms, 
etc. from the Matron of Redhill County 
Hospital, Edgware, Mx. 


STUDENT NURSES 
Candidates must. be over 17 years, 
single girls or widows of sound health. 
Resident and unestablished appointments. 
Superannuation contributions payable by 
candidates over 18 years. — passing 
final State Examination, suitable candi- 





They are then transferred to 

cil's —- Pn for complies ~ = 

general training in preparat 

State Examination. lon for Sal 
Harefield 


County Hospital, 


77 ee | 


Mx. Students spend two WOLVER? 
wards training for preliminary ‘Stat 80A 
amination in general nursing and Tuber. | ward Sis 
culosis Association certificate; last sgenesced 
years are spent in general Wards of oes 
E.M.S. hospital, training for fing] tas TR 
Examination. —— 
8. APPOINTMENTS GOVERNED py mgument | 
REPORT OF MIDWIVES SALaRies me duuee 
MMITTEE vanet | 
EXPERIENCED MIDWIFER == 
8.R.N. and 5.C.M. connie Oren QueEN 


Bushey Heath, Herts.—A pplication forms —— 
etc., from Matron of Redh: : 
pital, Edgware, . mt = yy 
STAFF MIDWIVES pl Ras 
Candidates must be om 41 years of age, se nil 
*Central Middlesex Hospital, |} foro 
Park Royal, NWSE & §cM veal 3 
ntia if . 
“Hillingdon County Hospital, near Uy. Midwiter) 
bridge, Mx. S.R.N. & SCM! or Sou. | fo sltble 


only. 

*West Middlesex Count _— 
worth, Mx. SRN. & SOM. Med 
*Rednil County Hospital, 
and S8.C.M. 


MIDWIFERY TRAINING 
PUPIL a ee FOR PART I 
OF C.M.B. CERTIFICATE 


(ID 


on aT 





























MERGENCY HOSPITAL, 














RADIOLOGICAL DEPARTMENTS thoracic cases treated by most modern | dates accepted for midwifery training. mnaitgrth Middlesex County Wespitel, e& | 
on ister one = fieephtal, Ed. (>) for sanatorium wards. ye nn hy rpc NURSING West’ Middlesex County Hospital, isle | 
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ROTHERHAM HOSPITAL tence. Part of the — of —— pS —s 
tAppeoved ining for Nurses) spent at ‘i a Hospi 


CITY OF MANCHESTER EDUCATION 
MMITTEE 
SOSS MOSS SPECIAL SCHOOL FOR 

















of education (11 
laste for three years. Nurses are coached LONDON CHEST HOSPITAL, = ee ae 
throughout by a ee Ss eT. and VICTORIA PARK, E.2 Applications are invited from candidates 
£50, with full board, residence, ‘uniform ‘and cqveat™ ps1, Seueent Mareen, 18-30 years) wlio fue Dray Heeist rye named Residential 
jaundry. Forty-eight hour week being intro, sc a Good | 2 nool 
duced. Annual holiday on full sala: I nm ge 4 education required. Rushcliffe salary) “Koy Scale, inclusive, ¢200 x £10 x £260 
board allowance given. Apply, the fatron _ pply to Matron. (31P with emoluments valued at £120 per annum 
-— Hospital, Doncaster Gate, Rother- “JHE GENERAL INFIRMARY AT LEEDS In determining the commencing salary the 
(36P) ‘Committee may take previous experience into 
RERTPORD. GOUNTY HOSPITAL, APPROVED TR NURSES OO oy en plication 
APPROVED TRAINING SCHOOL FOR , There are vacancies for Probationer Nurses for), <'0u)ved diiron sentncal ens Pat ation. 
NURSES increase of staff. A good standard of education |)\ Oe Deansgate. Manchester 
Students are received into the Preliminary is required. to whom they should be returned by not later 
Training School in eomery, April and September | Nurses on Supplementary, Children or Fever! ¢j.;, November 8, 1944. (585N) 
each R le Committee's R accepted as second-year Nurses for) _~ i 
tions ve been adopted. tus and forms of three years’ training. A X COUNTY COUNCIL. 
application may be + tae y m the Matron. Salary according to the Rushcliffe Scale. Age pg Fr SANATORIUM, 


ROBERTSBRIDGE. 
APPOINTMENT OF MATRON 





67P. = +4 
(67P) Applications should be made to the Matron, 
ROYAL BERKSHIRE HOSPITAL, who will be pleased to interview parents of girls 




















The next course of training at the Prelimi PUBLIC ASSISTANCE 





There 
18 to 30. Salary, first year, £40 by ~ ee the Medical Officer of Health. Civic Centre. Six Trainee Nursery Nurses, £50, rising to 





second year, £45 per annum. |Southampton, and should be returned to him £57 10s. Od. at end of first year, then proceeding | 
Lectures by medical staff and sister tutor. ol as seon as possible. to £65 per annum by annual increments of| 
cations to be made to the Matron. This advertisement is published by permis-|/2 10s. Od. 

sion of the Ministry of Labour and National, ~ Cook, salary £100 per annum (Hetherington 


under the Beaplarment of Women 
| (Control “7 Engageme! 


CONNAUGHT HOSPITAL Order, 1948. 
C. MAURICE: WILLIAMS 


ORFORD RD., “en LONDON, E.17 


scale). 


Barnstaple institution 
Master's Clerk (male or female), 


with some] 





118 ; » 
Recognised Toaleiny School. Medical Ofcer of Iealth (see?) experience. Salary, £90 per ~‘—" 
Resident Sister-Tutor. There are vacancies Full residential emoluments. Uniform, except} 
, HOSPITAL AND OTHER VACANCIES |for Master’s Clerk. 


tor well-educated Probationers. Four years | 
None of the advertisements below relate to 





Applications on forms to be obtained from the 
Public Assistance Officer, Felixwell, St. Thomas, | 


to R . Qe a “Day of yt such woman at oe Me with ~ Exeter, to be returned to him not later than! 
weekly. Federated superannuation scheme in’ 4 child of hers under the age of 14, or (b) is October 28th, 1944. 


A. J. WITHYCOMBE, 


. registered under + Blind Persons Acts Clerk of the Council. 


Apply for forms and particulars to the Matron., or (c) has a Ministry of Labour permit to (504N) 
(6P) allow her to obtain employment by individual | 








CITY OF MANCHESTER 
CRUMPSALL HOSPITAL (1,400 beds) 
Senior Warden (lady) required for ms 





SHEFFIELD CITY GENERAL HOSPITAL for. 

Student accep for training, age ¢ITY OF BIRMINGHAM MENTAL HOSPITALS, 

Mg Wy ye ~] WINSON GREEN DIVISION. 

Opportunity for full training in Midwifery nein an tiatea’ OF MATRON ppoint- |Na me Home. ben yen oa must eitational : 
ation e ited fo e a e appoint-| qualification in social science or institutiona 

os r State Registration. Rushcliffe Scale at, nent. Applicants must hold certificates in both] | management and have had previous experience 


and conditions of service. Apply t 
Matron. (313P) (continued in next column) (continued in next column) 








Applications are invited for the post of Matron} 


TRAINING SCHOOL FOR NURSES a age interested in the ere | it the East Sussex County Sanatorium, Darvell | 
There are vacancies for Probationer Hall, Robertsbridge. There are 108 beds for| 
Nurses for increase of Staff. A good COUNTY BOROUGH OF SOUTHAMPTON pulmonary tuberculosis in adults (male and | 
of education is required. Age 18 ISOLATION HOSPITAL AND SANATORIUM. female). Occasional non oy age | cases are 
- th A a peniiates = Coarambeate ta ee taken. Duties to commence at the end of January, 
wee! and (300 is) 1945. 
age for one year’s preliminary , a. 8 al General Trained Nurses are required for Candidates must be under 45 years of age and 
the Branch Hospital. Rushcliffe scale of Fever Training at the above Hospital. have had administrative and tuberculosis experi- 
salaries. [For particulars apply to Matron The Rushcliffe Report has been adopted, ence. The salary and other conditions relating to 
(5P (|and the commencing salaries and conditions the appointment will be in accordance with the 
NORTH STAFFORDSHIRE = = _Rusheliffe Report will be applicable commendations of the Rushcliffe Report 
novat INFIRMARY, STOKE-ON-TRENT °° {DC SpPolntinent._ The appointment will be subject to the pro- 
Beds) iminary Training attaches) Forms of application may be obtained from visions of the Local Government Suverannuation | 
“Tol lications are invited for the position | the Medical Officer of Health, Civic Centre, Act, 1937 d he tn QT ill be terminaDle 
eg By, | ptanderd or | Southampton, and should be returned to him sy oe “er hen en eae — ; 
education ig required. Age 18-32. a$ SOON a8 possi " Applic: ations should be made on a form obtain- 
£40 first year, £45 second year, £50 thi This advertisement is published by permis. y fH 
, £60 fourth year. ‘Apply to the|i0n of the Ministry of Labour and National ble from the County Medical Officer of Health, | 
tron (9P) |Service under the Employment of Women County Hall, Lewes, which must be returned to 
» (Control of Engagement) Order, 1943. him by November 13th, — together: with | 
CHELSEA HOSPITAL FOR WOMEN, 8.W.3) H. C. MAURICE WILLIAMS, copies of three recent testimonials. 
AFFILIATED TRAINING SCHOOL Medical Officer of Health. (541P a S. MARTIN, 
Vacancies for Probationers’ Preliminary Train | COUNTY BOROUGH OF SOUTHAMPTON — Chek of the County Council. 
ing School. Applicents must be well educated. ISOLATION HOSPITAL AND SANATORIUM, pomey Set, 
ge from 18 years. ly Matron. (21P) Y ROA MILLBROOK, © — 
SOUTHAMPTON (300 beds) | October 23rd, 1944 OLIN 
Student Nurses are required at the abov 
TESTORA COPE. SURNLEY Hospital (aged 17% years and over). DEVON COUNTY COUNCIL 
ag atent Wes ay — TALS, 4, nary a School commences on November, Applications are imvited for “the following 
1, 1944, and recommences every two month sts :-— 
~. . tf. J fr. — After two months in the Preliminary Train - OF 1 ’ Northam, Residential Nursery 
of application. (15P) ing School, candidates proceed with the fever (27 Beds up to two years) 
training for the S.R.F.N. Certificate. Nurses jgtron, S.R.N. and certificated Nursery Nurse, 
THE ROYAL — Soererns. A . who complete their course of fever training salary £130/£200 rising £10 annually (Rushcliffe| 
(in ed under Rovel barter) jmay then take their general training in two scale). La Sota me 
Fu AM ROAD, p,  LonoON, The Rushclifle Report has b a i. S.R.N. and certificated Nursery] 
gm veport has been adopted. | Nurse. £100@£179 per annum, rising £10 annually 
ted the commencing salaries and conditions 
Training ‘Sol srt at |in “a Rushelifle Report will be applicable (Rusheliffe scaie). . 
General Nursing Council for EN = | to ithe appointment. Two certificated Nursery Nurses, £95/£125 per! 
are vacancies for Forms of application may be obtained from annum, rising £10 annually. 





The advertisements for women published LORD MAYOR Temean GRipPtes: M : W: 
° ental and General Nursing and have . good arden in either Uni 
under this heading are permitted the NESHIUAR, Ma NTS. dininistr ative experience a ry hostels, or in dealing with yous & Cale 
Ministry of Labour and National Service 0 Beds) The commencing salary will be in accordance|Derson appointed will have due, 
Ye commencing sé will be r ater 
under the Employment of Women (Control . Aftiliated with ‘the Westminster Hospital vith the Recommendations of the Rushcliffe] | Nurses’ Home, be responsible for th, A 
of Engagement) Order, 1943. The Hospital for Sick Children, Great Ormond ‘ 80 be the bedrooms and the linen, 4 
ngag ) Street, and the Royal Hampshire County | (O™™ttee 500-669 beds). £350 per annUM,|poing of the n alee —_ a w thee wl) 
is — . . rising by annual increments of £30 to £500 per] vities i rice h CelD. with 
1 mM Hospital, Winchester. su “ activities and supervise the seryine ~ 
eb ROBATIONE RNURSES. There are early vacancies for Student "wm, plus a temporary addition f 200 extralin the staff dining room ‘There ut Weals 
Affiliated with Dudley R sad Hos Nurses. Candidates are received at the age |Deds of £30. In addition there are emoluments,| axsistant wardens but the senion aa” & 
oe. : x 1 eer , of seventeen, and must have good health and Consisting of furnished quarters, board, laundry|have complete charg “y anden yi 
‘Sitios e - J I MENG g fe vary 2 be well educated. Salary in accordance with ‘nd uniform, valued for superannuation purposes Cash salary £180, rising to £230 
r - ns ae vie, = ; the Rushcliffe Report. Federated Superan- «t £150 per annum residential em sluments ie # dy th fy 
Vaniley Grech Rood. Binuinham  1471P), 2Uation. Scheme in force after first year. The appointment is subject to the provisions/ditions of service similar to those su” 
ardley Green Road, Birmingham. 471 Candidates are prepared for the Prelimi-jof the Asylums Officers’ Superann sation Act,/mended by the Rusheliffe Committee, 
HUDDERSFIELD ROYAL INFIRMARY nary mate Examination, and for the Ortho- 1909, and to a satisfactory medics al examination, ppt ation Superannuation Scheme 
paedic Examinations of the Central Council » tert » by one ath’s notice Applications are to be. addr 
are vacancies for women of good education for the Care of Cripples. and will be terminable by one month's notice OM) yiatron at "Tninpsall Hospital ee ot 
Nurses at the Preliminary Training) student Nurses may compete for the Dame “ither side. red to/2 SOOM as possible, aDchester 
School. They will be coached throughout by @| Annie Treloar Scholarship, value £2 The successful candidate will be required te iN 
Resident Sister-Tutor. Ward work is undertaken' Send stamped addressed envelope “to the |Setve in any institution under the control of the 


COUNTY BOROUGH OF EAST Han 
HARTS SANATORIUM, Woopr 
EStEX RO Ghee 


- 80 Beds) 
Assistant Matron required. SR} 
with Sanatorium — experience Hi se 
OU: eps 
Certificate an advantage Salary — 
in accordance with the Ru shcliffe scale 


Must t 










Apply, stating age and full particulax w « 
- atron, Harts Sanatorium, Wood rd Gree 
Essex. aces, 

\ THORNLEY 
Town Hall a 
East Ham, E.6 
October 9th, i M44. 225N 





CITY MENTAL ae. 
FULFORD, YOR 


Deputy Matron required: oA De 
possess certificates in both general and ment; 
nursing. Salary £250 per annum, with apar 
ments, board, lodging and laundry valent 
£120 per annum, making a total of em 
{This salary is in accordance with the rom 
mendations of the Nurses’ Salaries Comes 
which came into force on October 1, 1944 

The appointment is subject to the pm 
visions of the Asylums Officers’ Superannm 
tion Act, 1909. 

Applications, stating age, qualifications a 
experience, accompanied by three récent test 
j}monials to be sent to the Medical Super 
} tendent. 418 


EAST RIDING MENTAL HOSPITAL, 
BEVERLEY, E. YORKS. 
APPOINTMENT OF ASSISTANT MATRON 
Applications are invited for the post 
Assistant Matron. General and mental trip 
|ing essential. Salary according to Rushelife 
| Scale (£250, rising to £280 per annum), with 
board and furnished apartments, unifonn snd 
laundry, valued at £130 per annum. 





| Avqeignent subject to the provisions 
ithe Asylums Officers’ Superannuation . 4c 
jis 209. . 
Application, with copies three recent 
jtestimonials, ‘to be made to the Medica 
| Superintendent. (420N 





DEVON COUNTY COUNCIL. 
PUBLIC ASSISTANCE DEPARTMENT. 
Applications are invited for the joint 
jment of sistant Master and Assistant 
at Okehampton Institution — 
Assistant Master £100/£125 
| rising annually by £10, £10 and £5. 
Assistant Matron: S.R.N. Salary and ¢ 
|ditions in accordance with Rushcliffe s ue 
Applications on forms to be obtained from 
‘Public Assistance Officer, Felixwell, St. Th 


Exeter, to be returned to him not 
November 11th, he 
J. WITHYCOMBE, 
Clerk of the Counc 
” (640) 





ST. LUKE’S MENTAL HOSPITAL, 
MIDDLESBROUGH 
invited = ny ~1 
ment of Sister Tutor at the above hosol 
Candidates must be State Registered Num 
and hold a Mental Nursing Certificate togetbe 
with that of Sister Tutor granted by =e 
| the authorities specified in the report of 
Rushcliffe Nurses’ Salaries Committee 
The salary will be £230 per annum, 
; by £10 annually, to a maximum of £280 
lemoluments value £120. 
The appointment will be non- resident, a 
the provisions of the 


Applications are 


rising 
wit 


subject to 
Officers’ Superannuation Act, 1909. as 
| cessful candidate will be required 


| satisfactorily a medical examination. 
Applications with three testimonials 
| references should be submitted to the Mets 
Superintendent, St. Luke's Mental 7 
Middlesbrough. immediately. 416) 








ud 
| WALSALL AND WEST BROMWIC 
(BARR COLONY) JOINT por 
Applications are invited for the Pe. 
| Sister Tutor at above Colony and = 
|Hospital. Candidates must be State _ 
tered and waatified Mental —, 
| mencing salary in i. tor 
|Rushcliffe Scale is et ‘ee 
}£230 per annum; 
Tutor £215 per annum wi 
Board Residence, Laundry. 
valued for Superannuation 
annum. Applications with cop 
recent testimonials to be sent ‘Patt 
| Superintendent, Great Barr 
Birmingham, 22A. 
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ve qIMES, OCTOBER 28, 1944 


























ot. am MENTAL HOSPITALS, 
FIRMINGHA o8 


itt OF insON GREEN Divisio 
2NT OF QUALIFIED SISTER 
\pPOINTME TOR 


be cations ted for the above appoint- 
fr the, purpose of the Rushcliffe | 
ee of salary is desi@fiated “ Quali- 
saat Tutor in Sole Charge.’ 

i SOY 230, rising “by annué al incre tents of | 
jaa, together with residential emolur nents | 
wnat & £120 per 4 annum 
appointment is subject to the provisions) 

Ld Asylums Officers’ Superannuaticn Act, 
sod wil Be terminable by one month's n notic e) | 
mal side. The selected candidate will be} 
pass a miedical exat lination 
— Candidates a mest be qualified in both Mental 
a Nursing 2 and experienced in Oper ating | 

Tt tis. stating age, civil state, full par 
hope of qualifications, nursing and lecturing | 
, posts held (with dates), ~ ther £be| 
ent testimonials, mus re 
as 1 1 oes Medic: il Superintendent, Winson} 
an Hospital, Birmingham, 15, so as to 


an November 20th, 1944. 

ative not later than "4 
should be endc rsed “ Sister Tutor. 

covelopes $ ndo (52 N) 





—————~5 Sava 
MANCHESTER ROYAL INFIRMARY 
are invited for the post of Senior | 
fide Tutor from State-registered Nurses holding } 
od Sister Tutor’s Certificate. Salary 
to Rusheliffe scale. Federated Super-| 
caution — in force. | 
Borel together with copies of three} 
t testimonials, should be forwarded to 
Lats Superintendent of Nurses, Manc hester 
Royal Infirmary, not later than Se ptembe oc we.) 
4 (422 








city OF COV RY 
QULSON ROAD MUNICIPAL GENERAL 
HOSPI 

OF SISTER-TUTOR 
ed from qualities 

for . Candi- 

ve had not less than one pase 

aperience as ward sister. Salary and con 

itis in accordance with the Rushcliffe 


Applications, stating age, qualifications and 
aperience, together with copies of two recent 
rwa: as soon as 
at the Hospital. 
A. MASSEY, 
Medica! Officer of Health 
October, 1944. (544N) 








OOoL, 
COMMON, BARNET, HERTS. 








! 
CITY OF MANCHESTER 
PUBLIC HEALTH DEPARTMENT 
VACANCIES FOR NURSING STAFF AT MUNICIPAL HOSPITALS 





Applications are to be made to Matrons , Association (Affiliated training schoo! 
of hospitals or 7 concerned. | Illustrated brochure from Matron 
Manchester Corporation 3 tion | p ‘ Sana’ beds 
Scheme. . Medical examination. Applicants Altrincham, , ~~ ee > near | 


for post of Staff Nurse and higher grades 
must be State-registered. Emoluments 
for all resident appointments consist of 
board residence, laundry, uniform, etc. 

Salaries, etc., in accordance with the 
recommendations of the Report of the 
Rushcliffe Committee, except where 
specifically stated. 

Certificates giving permission for the 
publication of the following advertise- 
ments have been issued by the Ministry 
of Labour. 


(All candidates must have sound health) 
WARD SISTERS. Genera! trained 
STUDENT (PROBATIONER) NURSES 
Aged 18 years and over. Training given | 
for the certificate of the Tuberculosis 
Association (Affiliated training school). 
None of the following advertisements 
relate to & woman between 18 and 40 
inclusive unless such a woman (a) has 
living with her a child of hers under the 
age of 14 or (b) is registered under the 











BERKSHIRE COUNTY COUNCIL 





VACANT NURSING APPOINTMENTS 

Applications are invited for the following 
appointments :— 

Ward Sister, 5.K.N., 8.C.M. for Wokinghans 
and Wallingford Institutions 

Night Sister, S.K.N.. S.C.M., for Maiden 
head Institution 

Salaries for tl bov re paid & 
accordance witt tt ff recor 
mendations 

Sister, K.M.D.A r R.M.N Hu riorc 
Institution Salary according to the Join 
Conciliation Committee Scale 

Applications to | sie on formes obta 
fr t County Publ As t Office 
Abbot's Walk, R él 





CITY AND COUNTY OF NEWCASTLE UPON 


CITY HOSPITAL FOR INFECTIOUS DISEASES 


S Kexis) 














Blind Persons Act; or (c) has a Minis- ale 
Crumpsall Hospital (Adult, general, 1,400 | try of Labour permit to allow her to | plicativs invited f Night 
beds) Manchester 8 (Complete obtain empl by individual effort. | Superintendent, cer te coon with th 
MIDWIFERY TRAINING. Vacancies | Crumpsall Hospit (Adult, general, |] recommendatios he f cli ( tt 
exist for State-registered nurses to take 1,400 beds) Manch , &§ « lete | The apy t he | 
Part I midwifery training. The course Training School). if i visions of t Supe tio 
is of six months’ duration. Midwives STAFF NURSES. If jAct, 1937 t i candid will t 
Salaries Committee cash salary rate of | ASSISTANT NURSES (non-resident) required t ! medical exarninatior 
£65 per annum. for chronic sick ward. Applicatior t particul f training 
Withington Hospital (Adult general, 1,150 PUPIL HOUSEKEEPERS (two ppli as pete Lopet with copies of two recer 
beds), Manchester 20. (Complete train-| cants must be State Rezistere d Nurses testumoni t i rded immediately to th 
ing school). Six months’ training. Annual salary £70 Med : Superintendent, City Hospit ! for Infe« 
t nis Wal Gat ewcastle-upor 
MALE STAFF NURSE. Withington Hospital (Adult general, Ts ‘ ry 
STUDENT nunees ~ aH yaa ~ oe ), 5 hester 20 (Complet 
over two mont pre ary 001). i school). 
MIDWIFERY TRAINING. Vacancies| sTarF NURSES. WES CONN COE, Ge) OES Te 
exist for Pupil Midwives to take Part I WEST HILL PUTNEY, S.W.15 
midwifery training. For State- non- o Wwe 


registered 
nurses the course is of six months’ dura- 
tion, and for saer pupils it is of 18 
months’ duration. idwives Salaries 
Committee cash salary rates are applic- 
able. £65 per annum for §.R.N.’s and 
ee year, £45 second year for other 
pupils 


Booth Hall Hospital for sick children. 
(760 beds), yoy 


Manchester, 9. 
(Training school for nurses) 


WARD SISTERS. &.R.N and 
R.8.Ch.N. 

NURSES ON THE equenas. STATE 
REGISTER. A two years’ tse is given 
to qualify for the Sick Children’s Regis- 
ter, starting at second year status, and 
salary of £70; second year £80. 

STUDENT NURSES, age 174 years and 
over. 

JUNIOR STUDENT NURSES. Vacan- 
cies occur in the preliminary training 
school every six weeks for well educated 
robust girls. The minimum age of entry 
is 17 years. Annual salary £30. Train- 
ing in sick children’s nursing commences 
at 174 years. 


Monsall Hospital (infectious diseases, 600 





ASSISTANT NURSES (resident or 
resident) . 


Booth Hall for Sick ay 
(760 Manchester 
(Training school for nurses). 

STAFF NURSES. There are vacancies 
for Staff Nurses who must hold the State 
Certificate for Sick Children’s Nursing. 
Applicants who are also on the State 
Register for general training are 
appointed as Staff Nurses with a view to 
becoming Ward Sisters on proving suit- 
able, as vacancies occur. 


Mensali Hospital (infectious diseases, 
600 beds), Newton Heath, Manchester, 
Nurs- 


Hospital 


és 
ing Council's Certificate). 


STAFF NURSES. Fever trained 
Abergele Sanatorium (262 beds), Aber- 
gele, North Wales = age 
afforded for &.R. nurses to take Tuber- 
— Association examination if de- 
8 >. 
STAFF NURSES, S.R.N. or T.A. cer- 
tificate. 
Baguley gg (421 beds) near 
Altrincham, = re). 


























BEDS AND A COMPLETE TRAINING | 
SCHOOL FOR NURSES 





Applications are invited for the fol 
bowing appointments: 


‘Wight Sister, Relief Sister, and Home 
Sister (New appointment). 




















! 
res are in accordance with the Recognised housekeeping or domestic science 
Report tions of the Rushcliffe certificate and experience in_ institutional 
d cooking essential. State Registered Nurses 
Applications, together with copies qualified as Housekeeping Sister under Rush- 
fecent testimonials and name cliffe Report eligible and would receive salary 
3 Matron for reference. should be and conditions of service applicable to such 
Sat to the Matron. 597N |] & post, i.e. rand sister's scale, plus £20 p.a 
If not S.R.N., salary £130 by annual incre 
ments to £180 p.a., plus current cost of 
Miwolvenhameron living bonus. Full residential emoluments 
mporated under Royal Charter |provided. Appointment is established and 
Smend Home Home Sister required. er mea eor-| Densionable, subject to medical examination. 
ce onde Recommendations indo Application forms and full particulars from 
reasons. ndoor! Matron “D” of hospital. Applicants must not 
Hospital is affiliated] he jjable for National Service. 
Pederstsa Superannuation Scheme. . . ae 
2 age, and full particulars to C. W. RADCLIFFE, 
425N 


MIDDLESEX COUNTY COUNCIL © 
HOUSEKEEPER 

STAINES COUNTY HOSPITAL 
ASHFORD, MX. 


Clerk of the County Council. (329N 





utor ated (All my have sound health) 

‘ertnnuation Rcheme’ and’ Rushclifie Seale 7 a py BS ASSISTANT SISTERS. General trained. 

dmlury.. Apply Matron, The Prince ot Council's Certificate). = i Ae Ok 

Wales's ian Hospital, London, oom GENERAL TRAINED NURSES st PR ; 

—. one year's tra « for the 7 , , ——" 

HOWAM ROVAL INFIRMARY, OLDHAM I! certificate in fever nursing.  Rusheliffe " ASSISTANT NURSES with two years 
hestiestlens a Ae for post of Senior || #8! Salary rate of £90 per annum. ursing experience 

0 west 0 - 

Tutor. lary according to Rusheliffe . Lhe: ap aS 3s Rose Hill gy Sonveteesans oome, 
Recommend. i e. . Northenden, beds . 
‘Pelininary ‘Trainin School about to be! [| G.N.C.’s certificate in fever nursing. STAFF NURSES (two), 8.R.N. 

ished. Abergele Sanatorium (262 beds), Aber- ASSISTANT NURSES (three). 

Apply with particulars to the Lady Super gele, North W Dr. Garrett Memorial Home (convalescent 
meet of Nurees. 00 (594N) (Opportunity sftorded for S.R. nurses children, 150 beds), Morfa Drive, Con- 
CAMBORNE REDRUTH Seana, HOSPITAL, | || to take Tuberculosis Association examina-} way, North Wales. 
REDRUTH, CORNWALL. tion if desired). STAFF NURSES (two), RS.C.N. or 
Applications are invited for the following GENERAL TRAINED NURSES for! §.R.N., with children’s experience 
. 5 training for T.A. certificate ASSISTANT NURSES (two) with 
Sister Tutor. Candidates must have had at least STUDENT NURSES. ‘Training given *hildren’s experience 
me year's experience as Ward Sister. Hospital for the certificate of the Tuberculosis ' 20th October, 1944 09 4N 
atxhed to Group Preliminary Training Schoo —_ I 
f » in charge of Maternity 
‘mt Tg bn tage agen WEYMOUTH AND DISTRICT HOSPITAL, PRINCE OF WALES'S HOSPITAL, 
© eaching € cate anc WEYMOUTH, 
es e of a department Rushe lit “+ ~ in Anplicasions aetna te th ot a Night Sister required. Salary, Rushclifte 
61s é —s = " , rt 1 
_— , Home and Assistant Housekeeping Sister | Apply, stating a with parti s Matror 
—— | (certificate required). Prefereyce will be given S47N 
ciTy GENERAL HOSPITAL [Satarsaccorating to tushelate Seale Apri. KING EDWARD cael, ROSMITAL, winesen 
ons should iddressed he Matron ) Beds) 
BP HPAL HOSPITAL. OF Gov © |f)C20° = adhe: ake Required, Senior. Night. Sister, S.R.N 


S.C.M. Ward Sister experience essential. 
Salary 

Report. 

0 


in accordance with the Rushcliffe 
Federated Superannuation Scheme in 


ree. 
Apply with full particulars to Matron. 
(60N 





CONNAUGHT HOSPITAL 
ORFORD ROAD, WALTHAMSTOW, E.17 
Night required urgently. Must be fully 
qualified and experienced. In ch: arge of Hospita!, 
tnight. Rushcliffe Scale in operation. Federated 
Superannuation Scheme in force. Apply personally 
or by letter to Matron. (42N) 





THE ROYAL HOSPITAL, 
WOLVERHAMPTON 
(Incorporated under Royal Charter 
Second Night Sister required. Salary accor 


ding to Rushcliffe Recommendations. Indoor 
Uniform provided. ‘The Hospital is affiliated 
to the Federated Superannuation Scheme 
Apply. stating age. and ful! particulars to 
the Matron 426N) 


De Stator : ire 


{ 





cliffe nd F.S.5.N. and H.O. i 
fe ion k £ ad full particular 
Mo trot 408N 
ROVAL HOSPITAL, RICHMOND, 
SURREY 
Night Sister required, S.HLN  S.0.M 
Rusheliffe Scales and condition PrAS.N 
App wations t Matror rr 





VICTORIA HOSPITAL FOR SICK 
CHILDREN, 
PARK STREET, HULL 


Theatre Sister required, S.R.C.N ».KN 
fRusheliffe Scale of salary and unifon Appl) 
with full partic ulars to Matron givin 
Matron’s nar for reference s0UN 





THE SOUTHAMPTON CHILDREN'S 
HOSPITAL, 154, WINCHESTER ROAD, 
SOUTHAMPTON 


Theatre Sister required, S.R.N.. FUS.C.N 
Rushcliffe Scale salary 
Appby Matron 406N 





FINCHLEY MEMORIAL HOSPITAL, 
LONDON, N.12 


juired, salar 

“ca Superannuat 
t Apply vil ful tet 
' er! t Matn 


rding 
Scherne 


tra sinin 
607N 


Theatre Sieter 
litt 








WeverneS 4 TANKERTON | HOSPITAL 
HITSTABLE, 


0 ped including E i 8 
Sister, or S.R.N. required with theatre ex 
perience Salary in accordance with tl 
recommendations of the Rushcliffe Report 
Applications, together with Matron’s paw 
for referem to be forwarded to the 


Matror 
205N 





MIDDLESEX COUNTY COUNCIL. 
MIDDLESEX COLONY, HARPER LANE, 
SHENLEY, Wr. ST. ALBANS 


Applications are invited for the following 
appointments :— 


Sister-In-Charge, Infirmary 
£120 x £5 to £140 p.a. 
ing to experience a i capabilities plus 
emoluments valued at .80 p.a. and consist 
ing of board, lodging and uniform. A tem 
porary addition to the basic salary at the 
rate of £20 p.a. will be paid pending any 
necessary adjustments on the adoption of the 
Rushcliffe Report. In addition a bonus of 
19/- p.w. will be paid. Candidates must be 
State registered in general nursing and hold 
the final certificate of the Royal Medic 
», Psychological Association or, as an alterna 
tive to this certificate, should be State regis 
tered in mental or mental defic jency nursing 
Subject to satisfactorily a medica) 
examination, candidates will placed on 
the established staff when it will be obliga 
tory to contribute under the Provisions of the 
Asylums and Certified Institutions (Officers 
Pensions) Act, 1918. Applications, giving 
particulars as to qualifications, age and ex 
perience and enclosing copies of two recent 
testimonials t Medical Superintendent, at 


the Colony 
RADCLIFFE, 
of the County Council 


Ward Salary 
Salary (accord 


Cc. W 
Clerk 
Middlesex Guildhall, 


Westminster, 8.W.1 46N 
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“| MOST HAVE 
UNTIRING 
ENERGY —”" 


Arduous, exacting duties in the wards 
or on ops. —often under trying con- 
ditions — undermine the health of 
even the most robust. Then, instead 
of unbounded energy there is a feeling 
of lassitude, and that your assurance 
is slipping . . . indicating that your 
system may be deficient in essential 
vitamins and minerals. 





You can quickly restore these de- 
pleted sources of mental and physical 
fitness with “‘ SUPAVITE’ which con- 
tains vitamins A, B1, B2(G), C, D, and 
E, together with Iron, Calcium and 
Phosphorus. 

Start taking ‘ SUPAVITE’ to-day and 
get back your vitality, energy and 
drive, and‘feel superbly fit and ready 
for any emergency. Just take two 


‘SUPAVITE’ Capsules daily, that’s all! 


SUPAVITE 


any CAPSULES ~~” 


THE ANGIER CHEMICAL CO. LTD. 
86 CLERKENWELL ROAD, LONDON, E.C.I. 
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what MILTON mS. 


1. NOT EUSOL* 








es 
Milton is not Eusol. Milton is prepared by the electrolysis of 
sodium chloride in solution, stabilised by a special process and 
standardised at 1°,, of sodium hypochlorite. It is non-irritan: 
* Eusol B.P.C.,” says an independent investigator, “ js often 
incorrectly regarded as a sodium hypochlorite whereas it is real) 
a solution of chlorinated lime buffered with boric acid. It js 
therefore no substitute for sodium hypochlorite and it is well knowy 
to possess irritant properties.” 
These facts have become widely recognised and accordingly 
Milton has replaced Eusol in many hospitals. 
For unvarying strength and low alkalinity the choice jg 
Milton—not Eusol. 
For quotations for bulk supplies for hospitals write Professional 
Dept., Milton Antiseptic Ltd., John Milton House, London, N.7. 


* The fourth of a series of advertisemem 
written specially to correct various miscon- 
ceptions and to explain how and why Milton 
differs from all other hypochlorite antiseptic 


the stable brand 6f electrolytic 
sodium hypochlorite, standard 
strength (1°,,) and low alkalinity. 
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ag ne = ~ oes 
THE FORMULA Me Barnes ~~ te. 
OF ARGOTONE ARGYROL EPHEDRINE 









Sil vitelli a A vaso- f 
DECONGESTIVE apeaveleene bene c dunce soten aiden 
of the nasal mucosa secondary vaso- dilation. 
and DISINFECTANT 99 
° ‘ 
COMPOUND, Sas 
EXPLAINS ITS SALINE SOLUTION 
Acknowledged to be 
MEDICAL the best vehicle for 
any nasal application 
ACCEPTANCE Q.S. 100 


Argotone, the only stable combination of Silver Vitellin 
with laevorotatory ephedrine in normal saline solution 
has gained wide medical acceptance for the treatment ol 
Colfs, Acute or Chronic Rhinitis, ,Catarrh, Sinusitis, 
Asthma and Hay Fever. 

This medical preparation can be™* confidently recom- 
nended for all nasal affections being decongestive and 
untiseptic, immediate in action yet harmless to the delicate 
mucous membranes. 

Medical samples available on request. 


ARGOTONE 


NASAL DROPS 


RONA LABORATORIES LTD 
iS9 FINCHLEY ROAD, LONDON, N.W.3 
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ritant. 
often EDITOR: MISS K..F. ARMSTRONG, S.R.N,, S.C. DIPLOMA IN NURSING, LONDON UNIVERSITY 
really 
: W ithi Without 
on ithin or ithou 
A . 
dincly HE Industrial Nurses’ Group of the Public Health Section of in separate industrial medical department , each serving a 
unely T of the Royal College of Nursing would have liked to see group of factories, would tend to rob them of their indiy iduality 
the Industrial Medical and Nursing Services a part of the and that personal touch which is so valuable an asset in the 
ice is comprehensive National Health Service which the Minister of industrial world. Again good town plan ng pe | ogee r 
Health proposes to provide in the White Paper on this subject, separation of the factory and the residential areas - hic a di not 
now under discussion between the Minister and all those who characterize early industrial development. Where this occurs the 
sional are effected by it. It is an interesting idea and one that deserves que stion of distances would arise ere ace 
ee consideration, especially in view of the fact that a very large If this specialist service were provided at the health c¢ ntre 
oN. proportion of factory workers are employed in small industrial for the small firms, it could be argued that the large firm should 
concerns which ¢mploy only 50—100 employees or less, if we also have its medical services paid for by the Stat Chis is a 
— can judge by 1938 figures. For whereas in the comparatively more difficult proposition, and there are points which can be 
mai few large concerns employing many hundreds of workers, in- made on both sides 
Milton dustrial medical officer and nurse and a well equipped medical The large industrial concern will obviously protit trom a good 
apeics. department will find a great deal of work to do, and be a valuable medical department centrally placed in the works. There may be 
— asset, the small factory can neither provide the work nor the — sufficient workformore than one doctor and several nurses wher« 
‘“ finance to carry them. for example 10-to 20 thousand workers aré employed in one 
olytic It may be urged that for the worker in the small factory, the vast organisation [The time saved bv the workers through 
ndard practitioner at the health centre and the nursing staff attached having medical and nursing care on the spot and through the 
nity. toit, are all that is necessary. On the other-hand industrial influence of the health teaching from a good department is a 
=———..} medicine and industrial nursing are a specialization. The work definite financial asset to the firm \gain the employer wil 
oe should not consist merely of dealing with major and minor’ wish to have the choice of the professional! staff and the right t 
aaa accidents at work: it should also be preventive: it should appoint and discharge them Yet he could hardly have thi 
ran study the special hazards of the particular factory and of any choice if the Government provided the service and paid the 
new processes which may be introduced within it, know where The King visits Belgium. After seeing the wounded taken aboard R.A.F. Dakota: 
\ there is danger, and protect the human machine from un- — for evacuation to England, His Majesty talks with two sisters of Princess Mary's 
\ necessary breakdowns, as surely as the engineer prevents, if RAF. Nursing Service: Miss Phyllis Sewell (nearest) and Miss Joan Oscroft 
WE possible, any breakdown in the mechanical plant on which the 
industry depends. It therefore demands specialist knowledge 
"of on the part of both doctor and nurse, and specialist training to do 
— it, If therefore the health centre is to provide an industrial 





medical and nursing service for the small factory worker, its staff 
must carry specialists both on the medical and on the nursing 
side; there must be someone capable of giving the health care 
and the treatment that the factory workers of the district need. 
Since the majority of the population in our towns must always 
consist of such workers it would appear that if health centres 
are to be set up, the government might well ask for this 
specialist knowledge from certain members of the staff, since 
small factories cannot be expected to carry independent medical 
departments, and groups of factories would need to establish 
central common industrial medical departments, which would 
require the same equipment, layout and apparatus as the local 
health centres which the White Paper proposes, and which it 
might be extravagant and an unnecessary charge on industry 
to duplicate. With careful organisation, waste of time could 
be avoided by an appointment system with perhaps special 
hours set aside for the different firms, to avoid too great a rush 
of cases at any particular time, and the industrial nurse could 
vsit the various factories from the health centre as the district 
aurse will visit the homes. 
there were insufficient work at one health centre fora 
qualified industrial medical officer, as would perhaps be the 
tase, he could be attached to two or more centres conveniently 
ituated and visit them in accordance with a pre-arranged time 
table, only to be upset by a major accident. The same arrange- 
ment could also cover the industrial nurse but some time would 
ted to be allowed to enable both doctor and nurse . to . visit 
all the factories and see the type of work required and the con- 
sunder which it is done. 
t these Suggestions it may be argued that to place 
these services for the small factory in the health centres instead 
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salaries. rhe confidence of the firm and the medical officer 
in the factory may well be affected by this question of whochooses 
the nurse, and confidence is very important in any health matters 

On the other hand the employees are a little inclined, at least 
in the first place, to look askance at a medical service provided 
by the employer, and wonder whether it is not set up as a means 
of getting more from them than as a means of benefiting them. 
\ good doctor and nurse can soon dispel these ideas, but they 
do exist. \ service provided by the State would not be open 
to suspicion in the same degree 

\gainst the suggestion will come the question of cost Che 
provision of such a service for all industrial concerns would add 
to the costs of the health services and therefore to the sum which 
the employer and perhaps the employee, would need to contri 
bute to the Social Security Scheme and this is already heavy. 
We must remember that every service has to be paid for It 
can be argued that the health service is profitable to the employer 
therefore he should pay for it, and be compelled to provide it 





Saving Citizens 


PoGETHER with the increased birth rate in the June quarter there 
has been a decrease in the infant mortality rate in England and Wales 
to 43 per 1,000 live births. This figure is eleven below the ten preceed- 
ing second quarters and the lowest for any June quarter, but, although 
it brings us up to the pre-war standard in Norway, it is still far from 
the 32 per 1,000 in New Zealand, and quite a distance from the 39 per 
1,000 in Holland and Australia It compares favourably with the 
United States figure of 56 and the Eire and Canada figure of 69 per 
1,000. We offer congratulations to all those who by their work in the 
midwifery and child welfare fields or by their influence and advice to 
mothers, fathers and friends, have contributed to this fine improvement 


. 

Save Time and Paper 

WE would point out to all members of the nursing profession that the 
Rules for the setting up of post-certificate parts of the Register for the 
nurse in tuberculosis and orthopaedic nursing, which were approved by 
the General Nursing Council at its last meeting for submission to the 
Minister of Health, have still to have his approval and be put into effect 
Nurses should therefore not write to the Council concerning admission 
to these parts of the Register until the General Nursing Council 
announces publicly that these suggestions are being put into practice 
Letters sent now are a waste of time and paper. 


Without Thought for Herself 


Tue pluck of a London County Council student nurse, Miss M. E 
McCrossan has brought her the award of. the B.E.M She was on 
night duty at Lewisham Hospital, $.E.13, when a flying bomb caused 
extensive blast and a rapidly spreading fire, aggravated by gas 
burners in the wards and inflammable material, including ether, in 
the dispensary. Knocked down, injured and covered with debris, 
Miss McCrossan quickly freed herself and helped to carry patients to 
safety. A doctor intervened and she was taken by stretcher to 
another hospital to be operated on. We congratulate Miss McCrossan 
and Lewisham Hospital and hope that both are recovering from their 
injuries 


REPRESENTING SCOTTISH NURSING 


MISS M. O. ROBINSON, R.G.N. : 
recently appointed Chief Nursing Officer 
to the Department of Health in Scotland; 
Miss Robinson has worked in the depart- 
ment under Miss Marshall since 1941. 
Before that she was matron of the Royal 
Hospital for Sick Children, Glasgow, the 
largest hospital for the training of sick 
children’s nurses north of the Border. 
She was previously matron of the Hos- 
pital for Children and Women, Belfast, 
and the Hospital for Women, Leeds. 
Always a keen College member, she 
acted as honorary secretary to the 
Yorkshire Branch at Leeds from 1931- 
1935, and was chairman of the Glasgow 
Branch in 1941. Miss Robinson's post 
in Scotland is the equivalent of Miss 
K, C. Watt's post at the Ministry of 
Health for England and Wales, and 
Scottish nurses will look to her to watch 
nursing developments and _ interests 
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It can equally well be argued under the Social Security pj 

that the service pays the State since it reduces sickness er 
unemployment benefits and diminishes disablement and ae 
fore the pensions payable under the Industrial Injury Schem 
On the other hand, the employee often asks to pay his ye 
and so have the right to a voice in the control of the service 


We have not put forward these ideas as proposals ac 
by the Royal College of Nursing, but merely as a basis of discy 
sion and as suggestions as to the ways in which, if the Industri: 
Health Service were to be incorporated in the Comprehensiy, 
Health Service, this could be put into practice and linkéd with me 
suggested machinery of the future. Whatever the conclusions 
all public health nurses and also nurses in other services wou) 
welcome the exténsion of the Industrial Medical and Nurse 
Service to cover every worker from the preventive and curative 
angle as a most valuable contribution to the : 
the national health which we all wish to se¢ 


*pted 


Improvement 


Need for a Health Visitor 


RECOMMENDATIONS put forward by representatives of the } 
County Council at a recent conference with welfare and rn si 
bodies on the Care of Illegitimate Children include one of neds 
interest to public health nurses This is the suggestion that an ad¢ 





add 


tional health visitor, with special qualifications and training in th 
work, be appointed to headquarters staff of the County Council t 
assist in administration, co-ordination and investigation ot spe ™ 
cases. The appointment would be welcomed by public health nurses 


A Need or a Want? 


CHE medical officer of Harwich, Dr. J. R. Hetherington, in his annua! 
report stresses the need for encouraging children to eat what they nee 
rather than what they like. Although there was no evidence of scho 
children suffering from war-time diet, there was evidence of quit, 
number eating an inadequate amount of green vegetables in their dail 
diet. The school nurse might do much to encourage healthy tastes, an 
give ideas to those responsible for serving school meals 


Part of the Whole 


For every fracture of the femur there are 5,000 hand injuries; the 
time a man who has a partial amputation of the finger tip loses from 
work is on an everage three and a half months—often a loss’ to him of 
£70 to £4110. Mr. J. N. Barrén, M.B., Ch.B., F.R.C.S., gave these facts 
at. the annual congress of the Chartered Society of Physiotherapy 
Che most potent cause of permanent disability appeared to be oedema 
freatment should, therefore, entail elevation of the arm, with the 
elbow at not more than 90° flexion, combined with a pressure dressing 
an early start of small doses of galvanization was also useful; an anod 
could be introduced into the dressing and insulated from the skin 
saline packs. Never, he said, was there indication for mass-produced 
aluminium, cock-up splints, rather from admission to discharge there 
was indication for ingenuity. Facilities in the ordinary hospital system 
were great there was a wealth of gadgets, entailing interest an 
exercise. The average hospital patient, if not fit for discharge, could 
help with portering, running, lifting, pushing, gardening, engine 
carpentering and often boot-repairing. The fields of industrial employ 
ments were equally adaptable to the patient and trade unions, as wel 
as industrial managers, were beginning to see that it was not a ba 
thing for a man to go back to work, be under medical supervisio 
earn 35s. a week, and have his treatment at the same time. Does not 
this brief survey show that social medicine, rehabilitation, or whatev 
it is called, is an aspect of every medical or surgical condition, rath 


than an isolated subject to be studied separately ? 
For Vertigo 


\NOTHER way of speeding delayed convalescence, described by»Mr 
tr. I:. Cawthorne, was head exercises for post-concussional syndromes 
such as dizziness, giddiness and vertigo hese bizarre symptoms. 
often, unfortunately, mistaken for malingering, occurred as a result 
of disburbance to the mechanism of balance, which might be described 
as a sixth sense, presided over by the: labyrinth of canals or tubes set 
deep in the ear. The exercises, designed to give homoeopathic doses of 
giddiness, and so accustom the patients to it and wipe it out of their 





ny 





WS ea x PAGE 
WITHIN OR WITHOUT ou ns - ° . 731 
foprcaAL NOTES , ua Ee wal - 738 
SOME PROBLEMS OF INDUSTRIAL PSYCHOLOGY : “ ta 
Book REVIEWS ite ies is 74 
THE Rounp PEG ‘i tt : - a 
WHAT THE COLLEGE IS DOING 74 


THE PLACE OF THE LNDUSTRIAL NURSE IN THE NATIONAL HEALTH 
SERVICE - on, nat : sid -. 
CORRESPONDENCE ; a wid ‘ . wl 
RoyvaLt COLLEGE OF NURSING NEWS 


NEWS IN BRIEF Supple. 

















mR. 144 


‘VY plans 
ess and 
1 there 
Scheme 
IS shar 
vice 

LCC *pted 
: discus 
dustria 
*hensiv: 
With thy 
clusions 
S woul 
Nursing 
Curative 


ment 


isi 
he 


tor 
Kent 
religious 
f specia 


an addi 





iS annua! 
hey nee 
of schox 
quite 
reir dail, 


Stes, an 


Thole 


res; the 
ses irom 
0 him of 
ese facts 
therapy 
oedema 
with the 
iressing 
an anode 
skin 

roduced 
ge there 
il system 
rest and 
ze, could 
ineering 
employ 

;, as Wel 
Mt a da 

er VISIO’ 

Does not 
vhateve! 
n, rathe 


J 
ortigo 
L by»Mr 
ndromes, 
mptoms 
a result 
lescribed 
tubes set 
doses of 
of their 


732 


upple. & 


28, 1944 


* ypRaINe TIMES, OCTOBER 


minds although useful following head injuries, and possibly in the 
anre for tabes, could not be used for elderly people with a disordered 
or high blood pressure Provided the patient began them soon after 
sgan, he often got back to full work in two or three weeks 


vertigo 
—- individual required careful study and exercises to suit his own 
form of vertigo, which’ might occur on stooping, going upstairs, or in 


the dark 


The Government and the Disabled 


SPEAKING to the Buckinghamshire Branch of the Royal College of 
Nursing, Miss Norah Hill, of the Resettlement of the Disabled Branch 
of the Ministry of Labour, gave some interesting facts and 
the Government’s present arrangements and future plans for helping 
the disabled to take their place in the econ mic life of the nation. In 
the past three years, she said, nearly 200,000 disabled persons had been 
interviewed by the Ministry of Labour Disablement Rehabiliation 
Officers. Of these just over 10,000 were women (one woman to every 
twenty men) ; 20 per cent. were able to return immediately to their 
former employer or to another with whom they were already in touch 
{bout 70 per cent. were in need of help in finding suitable employment 
8 per cent. needed training for some new occupation. Only | per cent 
were unable to take employment in normal industry on an equal footing 
sith other workers, and, of these, only one-half per cent. were really 
unemployable These figures showed that, with help, the great majority 
of disabled people were able to hold their own successfully under norma 
working conditions 


Avoiding Worry 
voiding W. 

Miss Hill said that a great step forward was taken on the day when 
the first Ministry of Labour representative interviewed a disabled 
man in hospital. This meant that the Ministry of Labour had stepped 
over the threshold of the Ministry of Health, breaking down depart- 
mental barriers to help the disabled. An interesting point for nurses 
arose in the discussion which followed \t present the Disablement 
Rehabilitation Officer usually interviewed a disabled person just before 
discharge from hospital. It was felt that much worry would be spared 
the patient if the interview took place as early as possible. Worry 
retarded progress and many patients would benefit more rapidly from 
their hospital treatment if they felt that their return to normal working 
life was ensured, Sisters were urged to get in touch with the Ministry of 
Labour representative, who paid regular visits to most hospitals, if they 
saw that their patients were worrying about the future. Such a repre 
sentative was always available at the local employment exchang: 


Help for India 


Amonc all the problems of India, th: 
millions of people is not the least. But this, at least, is free from 
complication by party issues. India has been cut off from mental 
contacts with the world in gencral over the war years, but there is no 
sach thing as isolationism in medicine. The problems of disease and famine 
and population which India has to solve will not be left to her own people 
alone. Whatever help Great Britain can give will be freely given, 
and the group of Indian scientists who have arrived here will 
have all possible aid in their task. One of the objects of their visit is to 
reestablish and extend the contacts which the war has interrupted, 
and to plan for future collaboration and exchange of knowledge. 
Most Indian students who have achieved outstanding success have 
spent some years in study outside their own country, and the need 
for opportunities of this kind is becoming urgent now that the end of 
the war is in sight. This is a matter in which Britain must provide 


figures on 


feeding and health of her 


help her remove a splinter. 





Right: Miss Beegle, an American industrial nurse, has a lighted magnifying lens to 
splir Below: Sir Henry Dale, president of the Royal Society with 
Indian scientists, who are in this country as guests of the Government 


THIS WEEK — 





Use your influence to make every nurse think about 
the General Nursing Council Election and cast her 

| votes 

all the help she can, but oing » be eas . 

people will be returning from the war | it 
hospitals and research centr vill be strained to t ut t It 
all the more necessary t! what help can be g 1 shoul 

with the utmost care Students trom India should ill 





selected and financial aid in the way of bursaries and trav« 
ships made available, so that those who con I 
women most suitable and able to take advantag t Le 
British hospitals and midwifery training schools will b 
to make aluab contnbution in helpu t tr 
nurse leadet of | future h will be | 
expansion of nurse and lwife training of In ! n Ir 
although neither nurse nor a midw im 
Sir Weldon Dalrymple Champne a} 
advice on health services We are sorry, too, that ; 1? ] 
1s m the party she wi ” av rom the Roval ¢ 
P; for some week 


A St. Luke’s Sunday 


rHE Reverend Leslie Weatherhead, of the City Templ 
very great need and ignorance on medical and nu matters 
India in almost all sections of the population, when he conducte 
broadcast service at St. Sepulchre’s Church, on St. Luke's Sunday. H 
described his own experiences of the tragic results of treat 
the priests and wise men—a red-hot poker on the eye f irl 
conjunctivitis, ground glass and cayenne pepper instill t 
eyes of a man to cure him of fever. Of equal interest was tl! 
service broadcast from a surgical ward in the West Br 
District General Hospital, which 4 member of the | ta 
conducted and Matron read the lesson and Civil Det works 
supplemented the hospital choir. The contrast between t! holene 


patients in this ward were obvious 


services in India was great 

Re-making the Fire 
looking eagerly forward to the 
John Charrington, vice-president 


eting ¢ 


of the care which the 
and the sparse medical 


DEVOTEES of the coal fire will be 
first sight of the new fire which Mr. | 
of the Coal Utilization Joint Council, spoke of at a recent 


the Town and Country Planning Association Already there 
are some fifty or sixty in use, but investigations are not ult 
ciently complete for a public exhibition. The old open fir eal 
extra work, inefficient heating, and too much smok« The new fix 
need only be lit once a week at most, for the ash pan will carry t 
days’ ashes; it is controlled by a draught valve, so that by turnin, 
off the air and shutting down the hood it will slumber for the night 
on turning the nob in the morning the fire will burst into brix flames 
in a few seconds. It heats by convection as well as radiation, and: 
nob will deflect the convected heat to bedroom above Many 
nurses and midwives, especially, will agree with what Lord Horder 


is reported to have once said, that an open fire is an indispensabk 
antidote to the British climate as a companion to the convalescent 
as a comfort to the ill patient in bed, and as cheer for the night nurs 


an improved coal fire can surely have no rivals 
























NDUSTRIAL psychology can, perhaps, be expressed as ’an 
attempt to answer the question, ‘Do people matter?’ The 


nineteenth century was dominated by the development of 
machinery, and the machine mattered more than the workers of 
the machine. Wars, however, have strange by-products, and it 
was the war of 1914-18 that gave official recognition to industrial 
psychology 

In 1915, too, we were short of munitions. The only solution 
that occurred to those responsible was to increase the number 
of working hours. So the working day was increased to twelve 
hours and the working week to seven days. That meant that 
during the winter months many people never saw any daylight. 
Just because human beings are not machines they can, by force 
of will, make themselves work harder than they thought possible. 
We had an example of this just after the Dunkirk period. But 
the best will in the world cannot keep up this supreme effort 
indefinitely. Slowly the tired body and mind fail to respond to 
the will, Output goes down, accidents and mistakes increase, 
sickness absence rises. 


Studying Efficiency 
rhe situation became so bad in 1915 that the government 
wppointed a committee known as the Health of Munition Workers’ 
Committee, to study the human aspect of efficiency. The first 
problem was the relation of working hours tooutput. Investiga- 
tion showed that the twelve-hour day over a continuous period 
produced no more work than the ten-hour day. A foreman 
summed up the seven-day week as ‘ Six days’ output for seven 
days’ work for eight days’ pay.’ There is no doubt that within 
ertain limits an increase of hours will increase the output; in 
six hours more can be done than in five or four, but will ten, 
eleven and twelve hours produce ten, eleven and twelve times as 
much as one hour ? 

When the present war broke out this work had to be done over 
again, and similar results were found. The long working day and 
week do not pay, looked at merely from the standpoint of muni- 
tions. And still less if we take the standpoint of the workers, 
in which must be included managers and foremen. 

The term industrial psychology is sometimes used to imply 
something entirely new in the history of psychology, and the 
present day student of problems, psychological or industrial, 
sometimes forgets that there is a past to most things. 

Is this problem an old one, formerly insoluble for want of 
knowledge—such as flying, the causes of some diseases, or mal- 
nutrition ? Is it new as a problem, and, if so, why ? 

From one point of view recognition of any psychological aspect 
in industry is new, partly because some of the present-day 
problems have not occurred in this particular form during our 
era at least, and because in all domains of life we have become 
much more sensitive to the mental, as distinct from the physical 
and material, aspects of human life. We have made socially 
effective what the great minds in most ages have expressed, 
namely, the necessity for treating human beings as individuals 
not merely as diseased organs. For practical purposes we can 
define industrial psychology as a study of the conduct of men and 
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SOME PROBLEMS OF 
INDUSTRIAL 
PSYCHOLOGY 


By MAY SMITH, M.D., Ds¢ 
London School of Hygiene and Tropical Medicine 


Noise is one of the factors of material environment affecting the psychologicay 
reactions of the worker. If it is inherent in the nature of the work there is seldom 
much complaint 


women who earn a living by the use of their brains and hands 
If we emphasize the aspect of earning a living the problem js a 
very old one; but it is relatively new when we emphasize the 
aspect of making a study of conduct, for, apart from a few sporadic 
efforts, there has been nothing approximating to such a study 
before the present time. . ; 

Working like any other human activity, can be affected positively 
or negatively by numerous complex causes. All of them are not 
operative all the time: now one, now another, is thrown into 
relief with the others in the background. 

The factory or office is,-in itself, a community, but it is also 
part of the wider community, and it is against this background 
that the daily routine of life has to be carried on. Hence all the 
problems that beset workers in ordinary times, whether as 
subordinates or as people in authority, will be present, and in 
some cases intensified in wartime. These relate to the environ- 
ment, both material and psychological, and to the make-up of 
jndividuals. 

Man and Environment 

No human being can be considered apart from his environment 
and no human being is independent of his environment; for good 
or ill, each of us is affected by conditions external to our bodies 
and to our minds. The air we breathe, its temperature, light and 
darkness, noise and quietness, affect the body, and, through it 
the mind. The body im its turn is an environment to the mind 
so that its condition, its changes, whether from within or without 
modify the mind, and these are in turn modified by the mind 
One part of the mind can be environment to another: we can 
judge ourselves, approve ourselves, love, hate, despise ourselves 
The social groups to which we belong, either by choice or necessity, 
are part of our environment and exercise a moulding influence on 
our mental development. 


The Material Environment 


All of us work in an environment where such things as light 
temperature, air and sound play an important part. There may 
be innumerable other conditions of the existence of which we 
are ignorant, but the above have been proved to influence work 
and mental well-being in a measurable degree. 

(a) Lighting —It is not enough that there should be enough 
light to see the work; it must give a cheerful appearance. That 
light has an effect on the mind has been known for ages. Anyone 
understands what is meant by such remarks as ‘What a depressing 
colour!’ ‘Isn’t the room cheerful with the sunlight coming 
in?’ Actually ac.lour in itself cannot be depressing any more 
than the room can be cheerful. It is the minds of the observers 
that are depressed or cheerful If one factor in cheerfulness is 
light, then common sense would suggest that advantage should 
be taken ofit. Inone factory, owing to quite unimaginative black- 
out conditions, the interior was described as ‘ dingy and dismal ’; 
the whole establishment was referred to as ‘ the dump,’ and the 
consequent depression led to an increase of time lost with com- 
plaints of eye-strain, nervous trouble (probably irritability) and 
headaches. 

(b) Heating and ventilation.—Lack of warmth, on the one hand, 
and overheating on the other, cause discomfort. Experience 
gained during the last war and by investigation made since, has 
shown that efficiency falls when the temperature rises unduly— 
particularly in heavy occupations. In industries such as iron 
and steel, tinplate and glass manufacture, output is iowest m hot 
summer months and greatest in the winter. Even in the lighter 
trade of the textile operative, work deteriorates as the tem- 
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ture rises above the comfort zone. On the other hand, low 
temperatures adversely affect manual dexterity Broadly 

ing, those atmospheric conditions which are generally 
jound to be comfortable are also those which are best from the 
¢andpoint of efficiency and safety. 

The first requirement is an adequate supply of chemically 
pure fresh air. After that attention must be paid to temperature, 
humidity and rate of movement of the air. War-time lighting 
restrictions interfere considerably with ventilation arrangements. 
Where night shifts are worked arrangements for securing adequate 
ventilation are even more imperative. The problem of obtaining 
this is not a purely mechanical one; one man’s draught ts another 
man’s ‘fug,’ and many so-called brain workers record as a fact 
of observation that their efficiency is affected by temperatures 
that are to them uncomfortable 

(c) Noise.—Noise has been defined as unpleasant sound. The 

t word, however, is ‘ unpleasant.’ Unpleasant to whom 
and under what circumstances ? We find no agreement about 
what constitutes a noise : what is noise to one is music to another, 
and a noise disliked intensely by numbers of people, such as the 
road drill, is liked by some. The sound of a typewriter is noise to 
one person but machinery is not; the crying of a baby, but not 
motor traffic, is noise to another, while the rustling of papers in a 
quiet room ‘drove one woman back to a noisy room to do responsi- 
ble written work. The definition of noise as an unpleasant sound 
means unpleasant to the speaker; a noise is not a noise if made 
by oneself. It is usually other people who make noises. Still, 
excessive noise should be reduced if possible; it wastes energy 
and forms a focus for complaint. If it is inherent in the nature of 
the work there is rarely much complaint. 


The Psychological Environment 


So far we have considered some of the outstanding 
environmental conditions of a material nature which play a 
part in human efficiency and well-being. Popular speech recog- 
nizes a less obvious, though no Jess important environment, in 
the phrase ‘ mental atmosphere.’ ‘ The atmosphere was decidedly 
chilly,’ we may say of a not too cordial welcome. The mental 
atmosphere is as real and as important in industrial life as is the 
physical atmosphere. Unlike the latter, it cannot be measured 
by any instrument known to us, and it is only by observation, 
guided and trained by experience, that it is detected. 

Each person, in addition to being an individual, is a member 
of one or more groups, and there is little doubt that a group 
thinks, feels and acts differently from an individual. Groups 
have an individuality, a personality of their own, and, if we 
knew enough, we might be able to grade them as we grade 
individual people. Belonging to a group is a source of satisfaction 
to most people; as a member of the group one loses some self- 


THE RECORDING OF SICKNESS ABSENCE IN INDUSTRY—A pre- 
liminary report by a sub-committee of the Industrial Health Research 
Board (His Majesty's Stationery Office, price 4d.) 

ICKNESS absence is the main cause of lost time in factories, 
and if this absence is to be estimated and controlled an 
_ efficient and accurate recording system is an obvious essential. 
This has been realized in industry and many methods have been 
ewolved to meet the need, each appropriate to an individual 
fm. This pamphlet explains a standard method of recording 
sickness absence and makes suggestions which render it capable 
of adoption throughout industry. 
pamphlet should be carefully studied by the personnel of 
factory medical departments. It deals concisely and clearly with 
the problems of recording of sickness absence, and, as an attempt 
© imtreduce some uniformity into the welter of individual 
at present in operation throughout industry, it can 
taly be most warmly welcomed. Managements, medical depart- 
ments and — have long been asking for a lead in this 
mand the answer to their requests merits very care 
eg q rits very careful 
The methods set out in the pamphlet are not too complicated. 
we measures and methods oi calculating them are clearly 

{plained and illustrated. The six main objects of recording and 

the Sickness absence are stated, and emphasis is laid on 
Recessity for knowledge of ‘ the sickness experience of both 











f responsibility is lessened In 
unofficial groupings are sometime 
technical organization,’ that 


unization, and mz 


consciousness and the sense 
industrial organization the 
of more importance than the 
the way management represents its or 
nullify its declared policy 
The gulf, which in some organizations separates manageme! 

from ‘ workers,’ is sometimes very deep Misunde: 
standings easily arise, and, in complete ignorance of the fact 

special groups will believe and act upon something quite wrong 
In one investigation there were considerable variations in the 
rate of working throughout the working day, variations that were 
practically independent of the type of work. The investigator wa 
sure that this was due to the suggestive influence of the grouy 
upon the individuals composing it. Groups, being in emotiona 
contact, are very suggestible, and so lend themselves to the 
spread of rumour. Rumour can spread quicker than any diseas¢ 
germ, and since nobody knows where a rumour starts, nobody is 


responsible. 
The Use of Power 


By far the most important factor in the mental environment i 
the personality of those in authority. There is no correlation 
between being able to do a job oneself and being able to super 
intend others doing it. The effect of power on many people is 
to let loose a number of qualities otherwise held in check an« 
usually unsuspected. In some occupations it has proved possible 
to demonstrate the effect of people in authority whose childis! 
emotional development has counteracted their intellectual an 
practical ability. Nurses in industry have to remember that, t 
their patients, they are people in authority. 

There is a price to be paid for inadequate ruling. That p 
may be the unhappiness of subordinates. Unhappiness, however 
does not remain merely a mental state; it receives expressio1 
and, in the industrial world, this can sometimes be measure 
The usual means of expression are inferior output, high sickne 
rate, or high labour turnover. 

In one investigation four groups of clerical workers wer 
specially selected for experimental purposes to be comparable 
so far as possible; detailed output records for the six month 
preceding the experiments were available. Each group was in 
charge of a departmental head new to the group. Daily records 
were kept for the next two years. Hence it was possible t 
compare each person’s record during the periods preceding an 
following the selection. The immediate effect of one head wa 
to increase, not only the average output of her group by 10.3 
per cent., but also the output of each worker. Another, on th: 
other hand, decreased output by 5.5. per cent. The work wa 
similar and the chief difference between the two extremes lay 
in the temperament of the heads. One was a particularly ‘ vital 
person, the other a person who ‘ enjoyed ’ ill-health 

(7 be cluded) 


the individual and the grouy \ variety 
as to methods of obtaining the requisite information, are give 

to meet the needs of the different types of organization operating 
in industry and two simple, but efficient, alternative method 
of recording sickness absence are produced. There is, however 
no suggestion that firms, which already have an effective recor: 
system, should adopt the new one, but it is suggested that certai 

points should be observed in summarizing and analysing the 
figures, so that comparisons with the figures of other firms may 
be made practicable. For this purpose Section IV, dealing wit 


ul prac tical Suge 


the sickness absence return, and Section V, dealing with th 
classification of the causes of certified sickness, are capabl 
universal application. A note as to the cost of putting the scher 
into operation is appended. 

The report is a preliminary one, and the expressed 
of its authors is to modify it as experience indicates that thi 


It appears to be sufficiently clastic to allow of it 


encountered 


necessary. 
application, even in the very varied conditions 


industry. It shoyld be a most valuable contribution toward 
solution of what is a very pressing and controversial problem 
The Battle Within H. M.S., 5.R.N 


By Philip Gibbs (Hutchinson, 8s. 6d.) 
A readable home front romance 
siderable thought. 


which noulid produ col 


On Living in a Revolution 

By Julian Huxley (Chatto and Windus, 12s. 6d.) 
Brains trust listeners may find a deeper interest in 
than through the B.B.C. 


Julian Huxley 
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FTER the war of 1914 to 1918 many a 
man, discharged from the army, 
found himself adrift. Surgeon and 

physician had repaired his body: he was 

too well to stay longer in hospital, but 
neither physically or mentally fit to adapt 
himself to surroundings of peace, to tackle 

a job in competition with his fellows. 

Moreover, he was often untrained for any 

special employment, classified by employ- 

ment exchanges as ‘ unskilled labour,’ so 
that he went from job to job, always the 
square peg in the round hole. 

It is to combat this state of affairs when 
peace comes again after the present war 
that the Ministry of Labour and National 
Service is tackling the problem of the 
discharged soldier and also of any other 
man who, through accident or illness, 
finds himself out of employment and unable 
to follow his previous trade. The Ministry 
has set up an industrial rehabilitation centre 
at Egham, which, the authorities hope, will 
be the first of a chain throughout the ; 
country, and which will fill the gap between 
the time that a man leaves hospital and the time he returns to 
normal life. 











_— * 


In Lovely Surroundings 


For the experiment the Ministry has taken a large country 
house, standing in 50 acres of ground, with gardens, hothouses 
and meadows. The original house forms the nucleus of the 
organization, housing the administrative staff; huts supple- 
ment this accommodation and in these are the dormi- 
tories, the medical block, the workshops and the dining room, 
the cinema, the dance hall. The centre has, at present, 
accommodation for 100 men, but in the near future 250 of 
them will, at one time, be able to regain absolute fitness, 
under expert guidance, in the lovely Surrey country. 


Admission to the centre is on the recommendation of the 
patient's hospital, from the patient’s personal doctor, or he 
cari come at the suggestion of his local employment exchange, 
who will forward the application, backed by a doctor's cer- 
tificate, to the manager at Egham. The centre does not take 
men in the convalescent stage of illness ; it exists to put men 
once again on their feet in the working world. 


First Experiences 


When the patient arrives, although patient perhaps is hardly 
the word to describe a man in a border-line state between 
illness and health, he is seen by the medical officer; this is a 
more or less superficial examination to see that he is free 
from infection. Then he has a meal and goes to bed. 

In the morning he has a further. medical examination, and 
this time it is a very thorough one. The doctor studies the 
report sent him by the man’s own doctor, examines his injury, 
if any, and adds his own comments on the previous record. 
The patient may be a soldier who has fought in Italy or North 
Africa, a man injured in a factory, a case of healed tuberculosis, 
someone who has had a bad accident in civilian life; one 
of the centre's patients at the present time is a boy of 17 years, 
who picked up a fuse on the Downs and had his right hand and 
lower arm blown right off: at Egham he is learning machine 
operating. Four-sevenths of the men come as the result of 
injury and are surgical cases; the remainder have had some 
form of medical breakdown—asthma, rheumatism, a peptic 
ulcer. 

if a man needs a Special diet the doctor sends orders to the 
house steward; if he needs treatment he is told at what time 
to go to the physiotherapy department; he also receives 


Below: a seventeen-yeur-old boy works a milling machine. He 
picked up a shell: it exploded and blew off his right hand, but 












he whistles as he works 






























Above: the old Country house, 9 
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instructions as to whether he is to 
go to the general fitness class of 
gymnastics, under a qualified phy- 
sical training instructor, or whether 
his injury is more suited to the 
special classes for individual injuries 
held in the afternoons. 
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The centre does not set out ‘to provide medical treatment 
or nursing care, but it is fully equipped to give all the necessary 
care that the men need during this interim period of health, 
The medical officer holds a regular out-patients’ clinic; the 
physiotherapy department is under a trained physiotherapist; 
and there is a trained nurse with a V.A.D. assistant to under- 
take any dressings that may be necessary. The medical block 
has also a ward for those who may need a few days in bed if an 
old wound gives any trouble, or who may have some temporary 
illness. 













A Future Career 


His physical well-being assured, the next step a man takes 
towards his rehabilitation is to have a chat: with the centre 
manager on his future work. Does he want to become a 


Below: a one-time shop assistant, who has had three operations on his feet, 
comes to the physiotherapy department for a sun bath 
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Above : tree- 
felling in the 
meadow - join- 
ing the gardens: 
a good life for 
of Labour and National Service's injured men in 
centre the sunshine 


ROWD PEG 


the Ministry of Labour 


Natioervice Experiment at Egham 


atment 
cessary 
health, 
c; the 
rapist; 
under- 
| block 
sd if an 
porary 


n takes 
centre 
ome a 


his feet, 


.awelder, a building operative ? What are his 
Does he want, when he leaves Egham,to go to one 
overnment’s training centres? The centre is in 
ith all the employment exchanges up and down the 
awd if a man wants to be referred to his own 
hecan be. A suggestion from Egham can find an 
inthe right sphere, which the man might not have 
of trying for himself. 


Back to School: 


iter arrival each man has a compulsory, but 
educational test. From this test the centre manager 
out whether he can read and write with ease, has 
y with his hands, and whether he can do straight- 
laljlations, essential in some forms of engineering 
adother work. Educational facilities are provided 

ings, but no man need avail himself of them if 


Below: the medical hut contains out-patients, physiotherapy 
department and smal! wards 
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he does not want to do so. Usually a man spends a week or two on garden 
work, for the sake of general fitness, and under the head gardeners the men 
have made a large vegetable garden, the produce of which they eat, culti- 
vated the hothouses. felled the trees and are in process of making a flower 
garden. 


A Happy Eight Weeks 


The normal course at the centre is from six to eight weeks, but the autho- 
rities extend this period to twelve weeks if the extra time will ensure that 
the man is fit for employment or training at the end of this span 


The centre does not give a 
definite training course, but it 
does assist an individual to select 
the most suitable trade for him 
to follow and it tries him out at 


Left: an Egham patient with a gun-shot 

wound in the hand learns bricklaying 

his injury proves no obstacle as he learn 
this lucrative trade 
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Below : in the medical unit Miss G. A 

Goozee, sister-in-charge,checks the patient's 

chart. He has fecurring trouble with a gun- 
shot wound in the leg 
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Below: after /unch, rest in the dormitory: until 2 p.m. the men’s time is their own 
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this trade in the workshops. Some men who have passed through 
Egham are returning to their old employment; others go to 
Government training centres for further training before they are 
placed in industry 

During his stay the patient follows a definite routine. Getting- 
up time is 7.30 a.m.; breakfast is at 8 o’clock. The working day 
is from 8.45 a.m. to 5 p.m. daily, with the exception of Saturdays, 
when all work is finished at 12 noon. Each man is allocated to a 
specific trade class and, during the day he will probably spend 
me hour in the morning on physical training and one hour in 
the afternoon on remedial exercises 


Above: a one-armed man machine tooling: his injury proves no drawback 


Visitors to the centre are encouraged and friends of the resid 
ea For All Tastes : or patients may have a meal at the centre at a small cost 
lea is at 5.15 p.m., and for the rest of the day the men can 
ivail themselves of the recreational facilities of the centre No Financial Worry 
billiards, darts, etcetera—under the organization of the welfare 
officer, or they are free to leave the centre until 10.30 p.m., or An important side of the healing process is that the men 
later, if there is something special on in the neighbourhood while they are at Egham, have no need to worry about loss of 
Supper is at 8.30 p.m income. If he is over 21 years of age, a man receives a week} 
‘Lights out’ is at 10.30 p.m. and there is an orderly incharge of | allowance of 24s., and, if he is married, an additional allowance 
each dormitory, who is responsible for the cleanliness of the of 10s. per week, plus 4s. a week for each child under 16 years 
Jormitory and the well-being of its occupants. There are a few In addition, if he is keeping a home going he receives a furthe 
small dormitories where a patient can, at the discretion of the 23s. Allowances are paid without regard to any pension oF pay- 
centre’s manager, or the doctor, sleep awav from such larg¢ ment received in respect of the disability 
1umbers of his fellow men. [he centre only opened in December of last year, anditis stl 
B : in the pioneer stage, yet it has already provec 
elow: in the recreation room, where the sun streams through the windows most successful. Not only are the men happy 


while they are on their course, but they leave 
secure in the knowledge that they will be able 
to carry on a useful, profitable trade through the 
years to come. The work at Egham is supplying 
a need which has always existed and which is @ 
great step forward in social progress. A similar 
scheme of rehabilitation is under consideration 
for women. For women, too, battered by the 
war years, such a scheme can do much to make 
the peace years easier. P 

One of the chief differences between our preseat 
attitude of mind compared with the end of the 
last war is a lively realization of the difficultes 
that lie ahead and a resolute determination & 
face facts rather than build dream Utopias. ‘A 
difficulty realized and acknowledged is half-way 
to being converted into opportunity and it su 
this spirit that the men at Egham are being 
taught to face their post-war lives. 





D. J. 
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session this month discussing many important matters 
' ¢onnected with the White Paper on the National Health 
dee and Social Security as they affect the nurse, vital measures 
ing nursing education and the Council election, and making 
decisions which will have far-reaching effects. Seldom has 
covered so wide a field. 


On the White Paper 


“Of outstanding interest to all nurses will be the memorandum 
cowering the White Paper on the National Health Service, which 
This memorandum had been 


[ose of the Royal College of Nursing held a prolonged 







based on suggestions sent in by the various branches of 
de College, which have been discussing and reporting on it during 
ment months. It deals essentially with the nursing angle of the 
of providing a complete health service for every citizen, 
and the establishment of aCentral Advisory Council on 
ie tad midwitery to ensure that there are the nurses and 
ives as well as the hospital beds, doctors and domiciliary 
schemes to make these health services a reality, together 
local advisory nursing and midwifery committees to deal 
local problems. It pleads for financial assistance from the 
Sate to all training schools to improve their educational facilities, 
wd attract more entrants of a suitably educated type. It 
suggests improvements in the hospital services, gives the nurses’ 
eas of the value and uses of the health centre and puts forward 
dans for the establishment of a satisfactory domiciliary nursing 
gvice, The memorandum received the hearty approval of the 
(ouncil, and the members thanked the officers responsible for the 
very helpful and valuable work they had done in preparing the 
manuscript. Council members suggested a few minor alterations 
n drafting and material and when these have been made the 
éraftmemorandum will be published in the Nursing Times so that 
itcan be studied by all members, discussed by the branches, and 
fnally adopted by Council for presentation to the Minister of 
Health. 


Social Insurance and the Nurse 


Next in general interest came the discussion on the White Paper 
a Social Security, which is to be further considered. The Council 
iisussed shortly the special problems of the nursing profession 
mith regard to social insurance—the problems as to whether the 
mate nurse came into Class 1, the employees, or Class 11, 
thers gainfully employed, and who should be responsible for the 
vamping of her card ; if she fell into Class 11 she would not be 
‘titled to sickness benefit during the first four weeks of illness ; 
rhether the private nurse resting for a week after a heavy case, 
*Mquarantine after an infectious case was entitled to unemploy- 
mat benefit and whether these questions could be dealt with 
atslactorily by the local officers of the new Ministry of Social 
‘seunty ; whether disease contracted in the course of employ- 
neat, €.g., tuberculosis, would rank for compensation under the 
Injury Allowance or Pension Scheme. The Council 
it that these special problems and needs of the nursing pro- 
‘son, which Sir William Beveridge conceded when the College 

tion discussed the position with himin the Autumnof 1942, 
made it essential for them to watch the position carefully and see 
‘tat nurses did not suffer from anomalies created by the nature of 
thet professional work. 


New Election Machinery 
vouncil received a report from Miss S. Lange, F.S.A.A., re- 
‘~pinted returning officer for Council elec tion, on the regulations 
meessary to carry out the election of Council members next 
‘png in accordance with byelaw 22. The twelve members of 


‘ouneil retiring this year will be replaced by four members 
‘ominated by members resident anywhere in England and Wales; 
me Nominated by persons resident in the Northern Area of 

» One Nominated by persons resident in the Southern Area 
nd, one nominated by persons resident in the Midland 


‘rea of E 


ngland, one nominated by persons resident in Wales, 





| What the College is Doing 


Points of Interest from the Council Meeting on October 19 


two by persons on the Scottish Section and two by persons on the 
Irish Section of the Roll. The addresses will be those standing on 
the Roll on January | of the year of election and may be either 
working or permanent addresses. The areas for election are yet 
to be decided and will depend on membership so that representa- 
tion shall be as fairly apportioned as is possible. The full details 
will be made clear to all members before the election takes place. 

The Education Department reported greatly increased activity 
this year. There are about 150 students attending courses at the 
present time at headquarters ; these include 35 sister tutorstudents, 
13 nursing administration students, 3 dietetic students, 57 
midwife teacher students, 16 industrial nursing students, 19 
health visitor students and 7 students taking the combined 
Queen's and health visitor’s course. In addition two students 
from India are expected to join the sister tutor course 


A Most Useful Gift 


fhe Department announced that Messrs. Kodak, Ltd., had 
kindly offered to the College a gift of the nursing films contained 
in their library of medical and nursing films. Council accepted 
this very valuable present with great appreciation. This library 
contains films on elementary anatomy and physiology of great 
value in the instruction of nurses and will make a very usetul 
addition to the College lending library. Details concerning the gift 
will be announced at a later date 

The Council asked the General Secretary to approach the 
Government departments responsible for arranging for the in 
struction and training of personnel of the Royal Air Force and 
Army before their release, in subjects helpful in their subsequent 
careers, and ask that those interested in nursing should, whenever 
possible, take part in a pre-nursing course in technical and other 
schools 

The Assistant Nurse’s Syllabus 

rhe War Emergency Committee reported that the General 
Nursing Council had agreed to receive a deputation from the 
Royal College of Nursing to discuss the syllabus of training of 
the Assistant Nurse on November 3. 

The Sister Tutor Central Sectional Committee presented a 
report to Council concerning the rules made by the General 
Nursing Council prescribing the qualifications of sister tutors, and 
asked that these should be sent to the General Nursing Council. 
The report asked that both in connection with the period of four 
years’ post-certificate nursing experience and the period of two 
years’ full time course special consideration be given to the 
candidate with a university degree, with training and experience 
as a teacher, or with nursing experience prior to training. The 
Committee also asked that since the fee for registration did not 
include examination, nor protect from competition by unqualified 
or inexperienced persons, it should be reduced to one guinea: it 
further requested that the General Nursing Council should be 
enlarged on lines similar to those suggested by the Horde 
Committee before the rule making it the body which approved 
training schools and examining universities became effective 
Finally the Committee asked the Council to agree to support ar 
increase in the maximum salaries of sister tutors to encourage 
them to remain in the teaching field and to take up the expensive 
and prolonged training now suggested Che Council agreed to all 
these recommendations. A further recommendation that part- 
time courses be continued till the shortage of tutors was overcome 
was supported by all but two members, Miss H. Dey and Miss 
D. M. Smith 

The Public Health Section reported an increased membership 
(3,663 members) and a discussion with representatives. of the 


British Red Cross and the St. John Ambulance Association 
concerning the work of the members of these bodies in relation 
to the future health services. 

The Private Nurses Section also announced an increasing 


membership and reviving activities, including the arrangement 
of a winter conference on Tuesday, November 28 


The Council congratulated the Student Nurses Association on 


the completion of the raising of £2,500 for a Field Ambulance 
Unit, which Sir Alexander Hood will receive on behalf of the 
Army Medical Services this week 

(Continued on page 752 
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T was a great surprise that the recent White Paper on the 
Health Service has given no lead as to the Government’s 
plan for the co-ordination of a comprehensive medical service 
with the industrial medical service now being developed. This 
omission constitutes a grave weakness, and industrial nurses 
are disappointed and. somewhat bewildered that no place has 
said 


been given to them in the new plan. The Government 
it was their intention ‘to establish a comprehensive health 
service for everybody in the country’, but a serious gap will 


remain in the lack of a health service during working hours at 
the place of employment Chere can be no doubt that the 
Authority responsible for a comprehensive health service should 
be the Ministry of Health though there is a precedent for the 
delegation of powers when circumstances make it desirable to 
do so, The responsibility for the workers’ health while at work 
should be delegated to the Ministry of Labour, or other ap- 
propriate Ministries in particular circumstances, e.g. the Ministry 
of Fuel and Power for the mines ; the Ministry of War Trans- 
port for railways and docks, etcetera. 


A Case for Regional Planning 


Whatever are the final plans for a link between the various 
health services, it should not be left for individual employers to 
set up industrial medical and nursing services independently 
of the needs of factories in adjoining areas. There should be 
Regional Planning Authorities, and plans should be submitted 
by them to the Ministry of Labour for final approval. In- 
dustrial Health Advisory Committees should be set up within 
these authorities. There should be adequate nursing and 
medical representation on these committees, and their function 
should be to co-ordinate and promote the development of the 
Industrial Health Service. 

When the health centre becomes a reality, there will be a 
place there for the public health nurse with industrial experience. 
Her chief function will be to keep a close liaison between the 
factory and the health centre. Already the examining surgeon 
is responsible for certain health examinations, and he could 
carry Out medical inspections of juveniles at the health centre 
where he should be assisted by an industrial nurse on the staff 
of the health centre. : 

In these circumstances it would be necessary for these nurses 
to have a wide knowledge of the types of work and conditions 
in the various factories of the area. With this end in view, the 
nursing profession should seriously consider plans for inter- 
change and mobility of staff so as to maintain freshness of mind 
and ability to approach health problems as a whole, and not 
from the narrow purview of a watertight compartment. 


History of the Service 


Industrial nursing has been a development of slow growth 
since 1878 when Phillipa Flowerday, trained at the Norfolk and 
Norwich Hospital, was appointed at the factory of J. and J, 
Colman of Norwich. During the last war wide extension of 


this service in Government and other factories was brought about. 
Yet during the peace years much of the headway made was 
lost and, except in certain well-known and progressive firms, 
little has been done to establish an Industrial Nursing Service. 
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PLACE OF THE 
INDUSTRIAL NURSE 
IN THE NATIONA| 
HEALTH SERVICE 


By Miss |. H. CHARLEY, 
S.R.N., S.C.M., Chairman of the 
Public Health Section, Royal 
College of Nursing 
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When the present war broke out it was estimated by the Royal 
College of Nursing that approximately 1,000 State-registered 
nurses were employed in industry. Many other grades of 
‘““nurses’’ were employed ranging from the factory worker, wh 
was a “‘responsible person’’ with little or no first-aid experience 
(although the Factory Act made it incumbent on employers of 
more than 50 persons to provide a trained first-aid,worker), t 
members of St. John Ambulance Brigade or British Red Cros 
Society and other ambulance or surgery attendants with varying 
practical training or experience. 

At that time there appeared to be no standardisation of the 
service required or of the personnel responsible to give that 
It was left entirely to the individual employer t 
medical, nursing or welfare 


service. 
interpret 
own ideas 


service according to his 


War-Time Development 


rhis, in some ways, has been a strong point in the develop- 
ment of a new and pioneer movement, tor individual inter- 
pretations have done much to stimulate interesting experiments 
On the other hand, there is much to show that at the moment 
guidance is required to ensure that the services develop along 
sound and wise lines, elastic enough to be adaptable, yet based 
on some standardised foundations. When it is considered 
that so small a number of: nurses were working in industry befor 
the war, it is easy to realise that at that time the vast majony) 
of workers in this country were denied any kind of medical a 
nursing service within the factory. It is estimated that 9 
per cent. of the factories in the land employ, at the present ilk, 
less than 100 workers each, showing how little did the estaffished 
nursing service at that time deal with the problem of the health 
of the majority of industrial workers, or meet the needs ol 
industry generally. 

It was not until nearly a year of war had passed that legis 

tion was introduced to deal with the situation. In July, 1 

the following S.R.O. 1940, No. 1325 Emergency Powers Detenee 

Factories (Medical and Welfare Services) was issued :— 

‘1. The occupier of any factory in which is « arried on the ee 
facture or repair of any munitions of war or of any maternal 
parts of tools required for such manufacture or repait, of 
any work on behalf of the crown, shall, if so directed o 
behalf of the Ministry, by the Chief Inspector ol Factories 
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or by any other Inspector of Factories expressly authorised 
by the Minister to give directions under the Order, make 
; arrangements to the satisfaction of the Inspector by way of 
the whole or part-time employment of such numbers of 
medical practitioners, nurses and supervising officers as the 
: tor may specify, for one or more of the following 
services, namely :- 
medical supervision of persons employed in the factory in 
the aforesaid manufacture, repair or work, 
») nursing and first-aid services for such persons 

supervision of the welfare of such persons ”’ 
Naturally this gave a great impetus to the employment ot 
State-registered nurses. Although, the Order does not define 
Nursing Service’ it is, generally speaking, interpreted by the 
Yinistry of Labour to mean service given by a State-registered 
suse. This is not, however, yet established everywhere, It 
yas estimated by the Ministry of Labour in 1943 that over 
4000 nurses were employed in industry and 63 per cent. were 
State-registered. There has been a steady flow of ‘State 

istered nurses into industry and conditions of employment 
have rapidly improved. Experience has, however, shown that 
the nursing service, which must of necessity be considered in 
mation to medical service, is rapidly changing in function. ‘The 
aw requires that a first-aid service must be provided in case of 
weident and someone able to cope with these situations must 
therefore, be available. Chis is a negative interpretation of 
a nursing service. The health of the workers, is of growing 
importance, for at last the theory first expounded by Robert 
Qwen that employers would be wise to pay as much attention 
to their human as to their inanimate machinery, is being accepted 
in industry generally. This is the positive aspect of the same 


problem. 


C) 


Need for Advisors 


The rapid development of this service since the war has 
jaturally produced varying standards throughout the service, 
and professional guidance and help for employers who are seeking 
to establish an Industrial Medical and Nursing Service, would 
be of great assistance to them. For this purpose, in the not 
far distant future, there should be established within the Factory 
Department of the Ministry of Labour, industrial nursing 
advisors. Their function would be chiefly to advise employers 
m the initial planning of the service. Errors in details of layout, 
equipment, which the nurse so often finds on taking up her 
employment, could be obviated if nursing advice were 
available beforehand. The advisors would be available to give 
consultant service to industrial nurses, to engineering and safety 
personnel of factories, and to industrial managements, who have 
not yet established a service. Their function would also include 
giving advice on the promotion and co-ordination of all com- 
munity health services for the benefit of industrial workers. 


Scope of the Service 


Industrial Nursing in common with Health Visiting and Public 
Health Nursing generally, has become a branch of preventive 
medicine. and the duties of the industrial nurse should be re- 
omsidered from that point of view. 

Thepresent war has proved without doubt the value of the work of 
the nurse in industry and the need foraneven greater development 
af this new branch of the profession in the future. To this end 
8 suggested that the Industrial Nursing Service should be 
tstended to cover the fields of commerce, agriculture, the docks, 
ralways, mining and building industries, hotels and distri- 

uve trades and all Government departments, etc. New 
tgslation through an extension of S.R.O. 1940, No. 1325, 

and Welfare Services to embrace these branches of 
dustry would be a necessity to bring the industrial medical 
aad nursing services into those industrial spheres which so far 
have been omitted. 

Inthisconnection, as a first step, the Ministry of Fueland Power, 
te Ministry of Agriculture, the Ministry of War Transport, the 
Miniralty and the Government itself, for the needs of the Civil 
service, might take the lead by establishing a Nursing Advisory 
‘vice within their own sphere of influence, so that an Industrial 
Yusing Service might be developed generally. The appoint- 
ment of a Chief Nursing Office by the Ministry of Supply has 
. Tated how helpful it is for the nursing profession to share 

buiding the development of its own function within the medical 
ence and much has already been accomplished. Nursing 

Within the Ministries would promote co-ordination of 









would be available to offer to individual 


matters and 
employers advice and supervision on the initial establishment 


nursing 


of a nursing service In this way uniformity of service would 
be encouraged as regards professional requirements, technical 
efficiency and the conditions of service for the nursing staff 


Qualifications, Duties and Relationship to Medical 


Profession 
\n Industrial Nursing Service 
employment of State-registered nurses 
Industrial Nursing Certificate It is anticipated that 
another grade of nurse, th@assistant nurse, will be needed iu 
industry, but under these conditions it should be understood 
that she should always work under the supervision of the in 
dustrial nurse. The medical and nursing professions are here 
as elsewhere, complementary to one another and only by a greater 
co-operation can they best serve industry Che industrial 
nurse will in all professional matters be responsible to a medical 
officer, and in the future it is hoped that the large number of 
industrial nurses now working alone, and without the assistance 
of a doctor, will find that medical will be 
them lt seems possible that through a method of factory 
grouping this should be possible . 


Standing Orders and Ethics 

rhe for an ethical code and standing orders 
which an industrial nurse could work in strict ethical relation 
ship with the medical profession and her other colleagues in the 
factory was quickly recognised as the service grew in usefulness 
So often the industrial nurse works alone and may be the only 
professional woman in the factory \ code of ethics has bee 
prepared by the Public Health Section of the Royal College ot 
Nursing and can be obtained on application 

It is further suggested that standing orders endorsed by 
medical opinion would towards a co-operation 
between the industrial medical officer, the industrial the 
family doctor and the district nurse 


Duties of the Industrial Nurse 
rhe tollowing duties are suggested mainly for the nurse working 
without a full-time medical officer rhe carrying out of these 
duties will be dependent upon the extent to which the medical 
officer is himself responsible :— 
1. Maintenance of Ambulance Room 

a) To be responsible for general efficiency in the ambulance roo 
and for any other first-aid arrangements in the factory 

(b) To give assistance, as may be required, with the supplement 
training of first-aid and auxiliary personnel 

2. Nursing Care and Emergency Treatment 

(a) To give emergency treatment of all cases of injury ot 
as indicated by written standing orders signed by responsibk 
medical authority 

b) To notify appropriate authorities within the firm, the patient's 
relatives and own doctor, of any case detained in hospital 

w) To notify the patient's own doctor of any emergency treatment 
given and to continue any nursing care subsequently ordered by 
such medical attendant which can be carried out while the patient 
remains at work. 

d) To recommend, in the lical 
pension of an employee known or suspected to be in a stat 
health dangerous to the well-being of others in the factory 

e) In the case of an employee at work who appears to be sul 
from an infectious or contagious disease-—either 
i) tosend the patient home with instructior 

doctor —or 


should be 
who 


however! 


based upon the 
should hold a1 


advice available to 


need through 


le Wal 
assist closer 


nurse 


SICKDCS 


absence of a me officer, thx 


is to call in 


(ii) to ask a local medical practitioner to see the patient 
tactory or 
ul) to arrange tor the patients remove » hospita ! 
to obtain the services of a doctor an Use t 
or exceptional 
3. Medical Examinations at the Factory 
fo assist with medical examination ot! applicant mp 
ment ; (b) young persons iplove turning to wor 
after illness or imyury d) employees exposed t up 
disease hazards ; ther empl ees s th T 1 aris 
4. General Health Supervision 
a) To see and advise all employees before the re sent hom 
work on account of injury or ill-health 
b) To interview and advise all employees on their return to w 
after absence due to sickness or mjur\ 
c) To take steps to ensure the necessary treatment hys 
defects revealed as a result of medical examination (see No. 3 
d) To co-operate with the labour or pr rsonnel department (or othe 
appropriate authority) i) in all matters relating wal 
and rehabilitation of employees ii) in the selection ippli- 
cants for employment from the point of view of healt ili) re 








reasons 
means ot 


garding pending dismissal for other than disciplinary 
e) To promote health education among employees by 


individual instruction, lectures and films, posters and leaflets 
co-operating as far as possible in this with other community 
services, e.g. the medical officer of health, etcetera 
f) To give confidential advice and help regarding 
lems concerned with health or social welfare 
g) To give special supervision to employees exposed to oc 


personal prob- 


upational 
disease hazard 
5. Factory Hygiene and Accident 

a) To acquire knowledge of the nature and 
carried on in the factory 

b) To advise on working conditiogs affecting health 
ticular reference to known hazards and careful obser\ 
the effects of new processes. 

c) To advise, in the absence of a medical officer, the appropriate 
department in cases in which a particular employee appears to 
be working on a job for which he is not fitted on health grounds 

(d) To attend the committees concerned with problems of health 
and safety and to co-operate in carrying out their recommenda- 
tions Where no committees exist to co-operate with indi 
viduals concerned with the safety education programme 


Prevention 


nazards yt processes 


with par 
ition ol 


6. Welfare of Employees Services 
(a) To promote a knowledge of sound dietetics and to assist the 
canteen management in planning desirable menus and in making 
provision for special diets ordered on medical grounds 
b) To encourage the establishment of ancillary health services 
e.g. dental, optical, chiropody, etcetera 
c) To be responsible for arrangements in respect of regional blood 
transfusion and mass radiography services. 
7. Sick Visiting 


To visit sick or injured employees at home or in hospital, arranging 
where appropriate, for :—(a) home nursing in co-operation with 
district nursing associations. (b) convalescent care; (c) re 
habilitation ; (d) help with other health or social problems 
revealed in the patient's family A thorough knowledge of 
existing community resources is necessary in order that full use 
may be made of them. 

8. Records 

(a) To receive daily notification from the appropriate departments 
of particulars of any employees absent from work owing to 
sickness or injury and medical certificates relating thereto. 

b) To keep suitable and confidential individual records of physical 
condition on engagement and subsequent health history 

c) To co-operate with the firm's statistical department in the com- 
piling of accident and sickness statistics, or to prepare these 
herself where no such department exists. 

(d) To keep adequate and suitable records of all cases of injury and 
sickness receiving attention in the ambulance room. 

e) To present to the management at regular intervals a report and 
summary of the work of the department. 


Relation with Outside Agencies 


The Royal College of Nursing, at the request of the Factory and 
Welfare Board of the Ministry of Labour, drew upa memorandum, 
pr nted on August 13, 1940, on the relation of the industrial nurse to 
the District Nursing Service. (This can be obtained from College 
headquarters.) The Board accepted the principle that the fullest 
possible use should be made of the Queen's and other district 
nurses for nursing sick and injured mvnition workers in their 
own homes. The following are extracts from the memorandum : 
‘ District nursing associations are organized and exist to serve the 
sick in their own homes, in every part of the country. Weaving 
the service into a whole are the county nursing associations, to 
which the majority of these associations are affiliated, and the 
Queen’s Institute of District Nursing, which is responsible for 
the training and inspection of nurses engaged in this work. Here 
then is a national service organized to meet a national need.’ 

here has for years existed a liaison between individual fac 
tories and their local nursing associations, whereby absent 
workers receive care in their homes, which has proved 
invaluable in helping to restore them more speedily to health 
and fitness. The same liaison must be continued in the more 
comprehensive home nursing service promised in the White Paper. 

Unfortunately, however, the lesson taught by Philippa Flower 
day in the last century has been largely forgotten. This pioneer 
industrial nurse spent part of the day in the factory and part in 
the patient’s home acting as a district nurse, demonstrating the 
important principle that industrial nursing is concerned, not 
only with the conditions in the factory, but also with home 
surroundings, which are so important for the patient’s welfare. 

The British Medical Association has ‘endorsed a ruling to the 
effect that any responsible person may ask a district nurse to 
make a first visit, but she may not continue to visit unless a 
registered medical practitioner is in attendance. This makes it 


own 
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possible for the industrial nurse to refer patients directly to the 
district nursing associations. In cases where the patient is hei 
attended by his doctor when the nurse arrives she ywjlj get inty 
touch with him, so that he may know that she has beep asked tp 
offer he Che majority of medical men are familiar with 
such arrangements and welcome the benefits which their ; 


services 
, Da tients 
Che district nurse is a strong ally both of re 
: od aU 
and the industrial nurse and her assistance should be 
possible occasion. 


receive thereby 
doctor 
sought on 

The best method of reporting illness from the factory to the 
nursing direct notification Attempts tn 
discriminate between types of cases to report for hursing * follow. 
up’ have not, in practice, succeeded in their aim. The diagnosis 
on a medical certificate or a message received at a factory 
cannot always indicate the needs in the patient's home, byt the 
introduction of a nurse to that home will exert an influence for 
good, the extent of which it is impossible to estimate, Ty 
practice, which is becoming more general, that industrial Nurses 
are employed to visit absent workers in their own homes or when 
in hospital, has much to commend it. The success of such g 
service can be much increased by means of intelligent active o. 
operation between the nurse in the factory and the nurse on the 
district 


every 


association is by 


Social Agencies 

The district nursing associations are not the only outside 
agencies with whom the industrial nurse can co-operate. There js 
a network of social agencies who are able to provide service 
which will be required—for example, public health departments 
health visitors, tuberculosis nurses, social workers and school 
There are war-time nurseries especially established for 
munition workers, boys’ and girls’ clubs, rest-break homes 
convalescent homes, hospitals and sanatoria, public baths and 
cleansing stations. Welfare officers recently appointed by the 
Ministry of Labour are responsible for welfare outside the factorv 
such as transport and billeting. 

In many rural places it is well-nigh impossible, under present 
conditions, to get treatment, such as dentistry, urgently required 
for factory workers. The Royal College of Nursing has recom- 
mended to the Ministry of Labour that mobile clinics, equipped 
to give treatments, such as dental care, X-ray or chiropody, 
etcetera, could be operated to great advantage. If sucha service 
were established other treatments, such as physiotherapy, could 


nurses 


be given 
Professional Supervision 

In all fields of human endeavour, supervision, which implies 
the ability to stimulate, guide and to encourage, a high standard 
of work is necessary; in order that a high standard of industrial 
nursing may be maintained, nurses should be supervized by those 
who are suitably trained and experienced. Here the position of 
the industrial nurse is somewhat different from that of her 
colleagues in midwifery, health visiting and district nursing 
who are supervized by the authority employing them. h 
the larger industrial units, where numbers of nurses ar 
employed, supervision can be given by the superintendent oi 
nursing or sister-in-charge. Such appointments should be created 
so that nurses of ability and initiative can aspire to the higher 
administrative posts. Avenues for promotion have been fewer 
in industry than in other services. A system of grading 1s sug 
gested, for example: superintendent of nursing, sister-in-charge, 
sister and assistant nurse In this connection, the Ministry 
Aircraft Production and the Admiralty, who either employ # 
use the services of nurses in numbers of factories, might appout 
an industrial nursing superintendent, who could guide the 
development of the service in her particular sphere 


Personne! Management and Welfare Supervision 
Side bv side with this new welfare ’ (a term which 
almost evades definition) has been developing and influencing 
industrial conditions. ‘ Welfare ast, have included 


’ duties, in the } F 
employment, training, social activities, canteen arrangements 
The time 


first-aid, and a multitude of humanizing influences. be 
are services to 0 
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we send for fitting by post. TA , PAX 


Boyd Cooper =o 


are always in production and are distributed regularly 


~~ 
eee 


, Some unmarried girls may find difficulty in insertir 
4 S 6 S Tani pax j for anatontical reasons. In such cases Tamp 
. t. corge treet, should b sea aa on the advice of a doctor 


Hanover Square, London, W.1. 


Write tor free sample and descriptive litereture te:— 
TAMPAX LTID., BELVUE ROAD, NORTHOLT, MIDDLESEX 
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BIOLOGICAL MB PREPARATIONS 


ANTIPEO or OINTMENT 


contains sterile vaccine filtrates (antivirus) of all che common strains of STAPHYLOCOCCI, STREPTOCOCCI and B. PYOCYANEUS 
lanoline-zinc-ichthyo} base. 
INDICATIONS : Abscesses, boils, burns, eczema, ulcers, haemorrhoids impetigo, sycosis wounds, and all inflammatory cutaneous infectior 
ANTIPEOL LIQUID for infections of the ear, septic cavities and suppurating wounds 


OPHTHALMO-ANTIPEOL 


contains in semi-fluid base, the sterile vaccine filtrates of STAPHYLOCOCCI, eee, OCS, B. PYOCYNEUS, PNUEMOCOCC! 
FRAENKEL and GONOCO 
INDICATIONS Conjunctivitis, blepharitis, keratitis, dacriotystitis, and all == cond nd lesions of the eye 


RHINO-ANTIPEOL 


a nasal immunising cream, contains Antipeol Liquid and the antivirus of PNEUMOCOCCI. PNEUMO-BACILLI, ENTEROCOCCI, M 
CATARRHALIS, B. PFEIFFER, and calmative and decongestive ingredients 
INDICATIONS : Coryza, rhinitis, hay fever, caterrh, influenza, common cold and other naso- pharyngeal infections 


ENTEROFAGOS 


napaent bacteriophages specific against 144 strains of micro-organisms common to infections of the gastro-intestinal tract, kidneys and bladd 
DLY EFFECTIVE RESULTS in enteritis dysentery, colitis, diarrhoeas, B. coll infections, typhoid and paratyphoid fevers and othe 
’ntestinal and para-intestinal infections 


DETENSYL 


vegeto-polyhormonic hypotensor, for gentile and regular reduction of arterial tensi 
INDICATIONS High blood pressure, arterio-sclerosis, arthritis, palpitation ocular and auditory troubles of Sepesweaion 
CLINICAL SAMPLES AND LITERATURE FROM 


MEDICO-BIOLOGICAL LABORATORIES LTD., South Norwood, LONDON, S.E.25 


No contra-indicatior 
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within the personne! function, and that only by consultation and 
collaboration on both sides can a complete service be given 
by Dr. H. Graham 


An extract from ‘Human Behaviour 
Ross, of Montreal, puts the matter clearly He says The 
interests shared between the industrial medical department 


and the industrial relations department are particularly striking 
Chey are both concerned primarily with the human element in 
industry; the industrial medical department with the physical 
and mental health of the worker; the industrial relations depart 
ment with the general well-being and the promotion of content 
ment among the workers, and satisfactory relations between 
employer and employee. Both departments are concerned with 
the supervision of working conditions. Both departments are 
factors in building and maintaining plant morale. Both depart 
ments share the distinction of being purely advisory thei: 
function, advisory both to management and to employees. They 
have no authority to hire, fire or order employees to do this or 
that. The need for complete co-operation between the medical 
and industrial relations department in their daily work ts of prime 
importance, for they are complementary to each other and their 
functions should mesh smoothly and easily 

The value of consultation cannot be over-estimated 
time were given to regular meetings between doctor, nurse and 
personnel manager when common problems could be discussed, 
many of the barriers would be more easily broken down 

Industrial ‘ welfare ' in the small factories is often difficult to 
administer. Employers say that the small numbers employed 
do not justify the full-time services of a nurse. It is, however, 
maintained that, as health should be the basis of industrial 
welfare’ in any factory, the State-registered nurse should be 
employed first, and under her care may come many other welfare 
services which concern the health and safety of the workers. If 
the nurse is asked to undertake the wider duties she should have 
training in ‘ welfare,’ and the time appears to be opportune for 
the development of a special training for this work 


Record-Keeping as a Combination to Research 

Che absence of a recognized system of record-keeping in the 
health department has seriously handicapped those who, during 
the war, have been seeking reasons for the high absence rate 
which caused concern in the industrial world. Much time and 
thought has been devoted to the question by individual firms, 
but, when the Committee set up by the Industrial Health Research 
Board, under the chairmanship of Dr. A. J. Amor, Chief Medical 
Officer, Ministry of Supply, was asked tostudy it, a great advance 
was made. The findings of this committee have just been received 
with interest, and the industrial nurse is anxious to play her 
part in the work which lies ahead, as indicated by the report. 
It must, however, be stated that for record-keeping to be done 
well the services of clerical staff are needed to free the nurse 
from the routine work involved. An interest in and understanding 
of statistics are essential for the industrial nurse, who, from her 
experience, can clothe the dry bones of the figures with a human 
interpretation. In this respect the monthly report, which the 
nurse prepares for the management, has considerable educational 
value in helping her to interpret from the bare facts disclosed by 
the figures, the service which she is there to give, service which 
can rarely be defined in definite terms like the work of other 
a medical 


in 


If more 


departments. The introduction, for the first time, of 

record system into any factory needs skill and tact rhe co# 
operation of foremen, personne! department, ‘ wages,’ and many 

others must be obtained for success to be achieved In this 


respect the importance of rex ords being accepted as confidential 


needs no comment 


The Problem of the Small Factory 

the hazards and needs of industry make the question of staff 

difficult one, but there is much to support the belief that, if 
full scope is given to the potentialities of industrial nursing, one 
State-registered nurse, with suitable relief, should be employed 
for 250 to 500 employees, whether she is working in one factory 
unit or in a group of factories. At the beginning of the war it was 
estimated that 97.1 per cent. of the registered factories of the 
country employed less than 250 persons, and, of the total number 
of persons employed in industry, 52.7 per cent. worked in these 


documents 


small units. 

The smaller factories will need special consideration, and a 
method of grouping where factories are placed in convenient 
proximity to one another, should be considered. A co-operative 
scheme, whereby a group of factories could share a nursing service, 











NURSING TIMES, OCTOBER 95, 194 


may be an economic venture Lhe new trading estates are a 
example 
tenants on the estate as a matter of routine, as are 
amenities, such as gas, water or electricity. In large 
mobile clinics, bringing medical, nursing, dental ang 
specialists’ services to the factory, would be useful 
for the administration of such a group nursing service, which 
have been drawn up from the experience of one which js actualh 


in operation, can be obtained on application to the Secretary of 
: 0 


the Public Health Section, Royal College of Nursing A study of 
. ‘ 3 - 4 0 
the service being given at St. Mary Cray, through the Cray Valles 


Industrial Clinic, for a group of small units (one being a baker 
employing ten people), or by a group of Bedford engineerin; 
firms, demonstrates clearly what determination and eoodirl 
can produce in areas where the smaller factories can be grouped 
to form a convenient unit. _ 
Rehabilitation and Resettlement of the Disabled 
One of the conclusions drawn by the Tomlinson Committe: 
in their report on rehabilitation, training and resettlement of 
disabled persons, is that rehabilitation, in its widest sense. js g 
continuous process, partly in the medical sphere and partly jp 
the social or industrial sphere. Close co-operation between thy 
health and. industrial services is necessary Phis is particularly 
important at the stage between the end of medical and th 
beginning of industrial rehabilitation, but it should be continye 
to the later stage of resettlement, so that the industrial seryiox 
have the benefit of medical advice and the medical services cap 
acquire knowledge of the effect of disablement upon occupdtional 
capacity 
These conclusions open up a wide field, where the need fo 
closer co-operation between all the health services is apparent 
No other medical or social problem presents so many angles 
which must be adjusted to complete the plan. Usually the sick 
or injured man is absent from work during his disability, and the 
ramifications of the industrial world play little or no part in 
this progress, which has been largely left in the hands of the 
hospital authorities. It seems, however, that through the Dis 
abled Persons Act the whole public health nursing team wil 
play a role in several fields. For instance, the district nue 
who may be attending the patient in his home after discharge 
from hospital, can do much to prepare him for resettlement 
His own family may be a serious obstacle in the way of complete 
recovery. By sentimental sympathy the patient is humour 
by his family and not encouraged to face reality once more, ani 
he becomes incapable of readjustment. The district nur 
knowing the family, should be a great ally in the pre-settlement 
period. It must not be forgotten that it is not only the industna 
worker who will be cared for under this scheme. Mothers and 
young persons will need similar help and guidance, and here the 
health visitor can play a useful part in persuading and prepamng 
the patient to meet a new situation. Public health nurses could 
make home visits on behalf of Ministry of Labour officials con 
cerned with resettlement. Their intimate knowledge of thy 
family should be used to the advantage of all concerned 
Room for an Expert 
Chere is no doubt that the machinery for dealing with injure 
and disabled people has not yet taken on its final form, and tha 
in all probability it is the intention of the authorities to maki 
fuller use of the trained social worker, with her expert knowledg 
Che industrial nurse would find it helpful if a trained soci 
worker were appointed at each labour exchange, where, 4 4 
‘disablement rehabilitation officer,’ she would be responsi 
for those aspects of rehabilitation which require her spe 
knowledge and skill. This worker could act as a liaison betwee 
the patient and his friends and between the Gov ernment authas 
ties who are responsible for his care. In turn she would re 
the information she obtains concerning the social aspects of a 
case to the appropriate member of the public health nursing tq 
who could more easily contact the family 
Excellent work is-being done on the technical 


suitable occupations, but the lack of any link between t 
As an example, from 
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and the centre of training is obvious sas 
point of view of diet alone, the nurses will have ae tave is 
effect on the satisfactory progress of the patient back to oat pap 
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In the special field ; 
accidents and rheumatism must always be reckoned ¥ m 
recent introduction of modern physio-therapeutic treatment 
at certain pit-head baths has much to commend it, all 
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t place will be filled by nurses and physiotherapists in 
treatments. . 
The Tomlinson Report mentions specifically that facilities for 
medical renabilitation of persons who have guffered 
factures OF other physical injuries are needed. In the same way 
» cases, persons suffering from tuberculosis, need special 
dinics Or hospitals. rhe blind, the deaf and dumb, all have then 
ial needs, and perhaps one of the most essential services 
eking to-day is lor the case of neurosis and psychosis Che 
interesting experiment rec ently established at Rotfey Park will 
eclosely watched by all those who have felt the lack of a special 
ehabilitation centre for the industrial worker whoshowssvmptoms 
industrial strain and debility. 


Health and Resettlement 


fheindustrial nurse will no doubt, find her work much enlarged 
shen the machinery for resettlement is fully working. It will be 
jer responsibility, together with the d« ctor, to watch the health 
and progress of the patient during his gradual resettlement 
Sych a person should be introduced on arrival at the factory to 
the medical or nursing department, so that the doctor or nurs¢ 
can receive a report of his case. From that stage he should be 
introduced to the factory, and be helped in his adjustment to 
new surroundings. <A watch will be needed to observe 
progress and any abnormality should be reported to the manage 
ment or medical authorities responsible for his care. There will 
ie naturally other angles from which the patient’s progress will 
ie observed, but the responsibility for his health and physical 
veliare rightly belongs to the medical department. Industrial 
medical officers and nurses have expressed concern that the 
medical history of a man referred for resettlement is not disclosed 
py the labour exchange. The present practice under the interim 
gheme is that, while the actual medical report is regarded as 
snetly confidential, the supervizor at an employment exchange 
may use discretion in indicating the nature of the man’s dis- 
dility where it would obviously be in the interest of the man or 
the employer. By agreement with the patient the medical 
tistory can be communicated to the panel doctor by the Ministry 
d Pensions. There is still a missing link in the machinery which 
wil be required to ensure intelligent work Gn behalf of the 
health department in industry, but, until that official link can be 
lged, the best procedure is one of co-operation with the other 
authorities. 

The wide field of rehabilitation and resettlement, embracing as 
it does the whole structure of medical, nursing ,industrial 
ommercial and home life, presents a challenge to the nursing 
profession. The present unco-ordinated efforts, both governmental 
ad voluntary, can only be related one to another through the 
weradaptable machinery of co-operation, which is so essentially a 
tature of democratic endeavour in this country. Thus the recent 
stablishment of theBritishCouncil for Rehabilitation is an excellent 
ist step. The development of similar regional councils would 
jay a useful part in the correlation of local efforts. The main 
mction of this council will be to promote the study and cor- 
mation of rehabilitation and resettlement in all its aspec ts, and 
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Ontupoedic Nursing Problems 

With reference to the post-graduate certifi- 
Gate for the orthopaedic nurse, proposed by 
General Nursing Council, I should like to 
ard one or two points for discussion :— 
- Why were representatives from the 
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Nursing Council ? 
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hospitals of this country not 
ome before such proposals appeared in 
ome Press ? As the sister tutor of a 
io, topaedic hospital I have been inun- 
with questions from my nurses, both 
peeps. and State-registered nurses. 
lee. to confess that the only knowledge 
eis that which has appeared in the 5. 
cola PaPers. Among other things, the 
_lurses wanted to know if it was worth 
ne the examination to be held 
tral Council for the Care of Cripples 

Lit ~— Orthopaedic Association. 
te-registered nurses only are to 


nursing. 


are the orthopaedic 


Council 
active 
in orthopaedic work ? 


propose to 











state certificate, who is to do the stu- 
dent nurses’ work in our orthopaedic hospitals ? 

3. Is orthopaedic training not to be included 
in the basic training proposed by the General 


4. In future will there be no training for the 
girl not old enough for general training ? To 
my mind the orthopaedic hospitals offer an 
excellent two years’ foundation for general 
Is the sick children’s and the fever 
certificate also to become post-graduate, or 
hospitals 
penalized in this way ? 

If any changes are to be proposed to the 
orthopaedic syllabus, does the General Nursing 
obtain 
matrons and sister tutors now engaged 


S.R.N., S.C.M., Sister tutor, Royal National 
Orthopaedic Hospital, Stanmore 
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to provide opportunities for workers mm spec iahized subjects to 
study the field as a whole Che active participation of industry 
commerce and the professions will be pre-requisite for the 
success of any plans for rehabilitation and resettlement, and this 
council could do much to rowse general interest throughout the 
country 
Professional Organization 

Probably, because her work brings the mdustrial nurse into 
daily first-hand contact with the ramifications of employer 
employee relationships d the methods adopted in industrial 
negotiations, she is increasingly aware of the need for similar 
opportunities for herself. She is wise in believing that her place 


should be in a professional organization, and the industrial 


nurse membership of the Roval College of Nursing is, therefore 
growing rapidly 

Chere is a schovol of thought which suggests that the industrial 
nurse should be organized into a separate group, but division ol 
effort cannot help in bringing about unity, and, as a member of 


the public health nursing team, it seems logical that she should 
be organized side by side with colleagues who are concern¢ d with 
similar aspects of preventive medicine. It is encouraging 
the new and original approach which this branch of the profession 
is making to its problems. Study dis 
cussion groups are popular methods for co isultation and educa 
tion, and the nurses themselves are taking a prominent part in 
their arrangement Chere has yet to be established permanent 
machinery which negotiate conditions of for this 
branch of the profession, though the Whitley agreement tor 
nurses engaged in the Royal Ordnance Factories of the Ministry 
of Supply demonstrates the value of this method of negotiation 
In these respects the Royal College of Nursing acts for the pro 
fession and is able to give legal advice and protection to individual 
members who may need it 


Conclusion 


to see 


days, refresher courses, 


can service 


fhe rapid growth of industrial nursing, stimulated by ths 
needs of war, must be maintained in peace as it would be dis- 
astrous to forget once more the lessons learnt in the last war. It 


depends on the profession itself how the new service is developed 
Changes there will be, both in the make up of industry itself and 


he tuture can 
are limitless 
trail at home 
Colonies 
needed 


in the services the nurses will be asked to give 
be faced with confidence, for the avenues 
rhis great industrial country, which has blazed the 
has an even greater responsibility to the Dominions 
and other parts of the Empire. Industrial nurses will be 
for the ‘Bevin bovs’ from India, who have been training as engineers 
in this country will require the same good service as they have 
Seen when they return home to work [here will be work for the 
industrial nurse in the West Indies, Africa and the whole Com 
rhe field is wide and the opportunities greater than 
principal among the triumphs of 


~ service 


monwealth 
ever. It has been said that 
nursing has been that we have created a demand for our services 
even before we knew them all, and then met the demand in a 
fashion to create still more calls upon us Che same may be said 
of Industrial Nursing 


From India 
I have been two and a half years in India 
und, although the work has been very hard, it 


has been a life packed full of interest At 
present I am in charge of a casualty clearing 
station, which is even more interesting. Our 
patients, both British and Indian, have been 
in the thick of things, and are grand fellows 
the salt of the earth, I should say 
The sisters, along with the British orderlies 
and Indian nursing sepoys, all work in complete 
harmony, and we are a very happy unit. 
All good luck to the Edinburgh Branch of 
the College , 
COLLEGE MEMBER, 
South-East Asia Command 


Lambeth Presentation 

Miss E. Bleaz sister tutor 
Hospital, is retiring in November 
staff are making a presentation to her and 
former nurses are asked to join. Contributions 
should be sent to Matron, Lambeth Hospital 
Brook Drive, S.E.11 
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BertTHa E. WALLER, 
Other correspondence has been held 
week owing to lack of space 
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Royal College of Nursing News 


Membership forms may be obtained from the Secretary, Royal College of Nursi, 
la, Henrietta Place, Cavendish Square, W.1I., or — local — secretari: 


Genera t t 
provided by kind invit Atio n of 3 


Education Department 

Industrial Nursing Week-End Course 

The Education Department of the 

College of Nursing proposés holding an In 

dustrial Nursing Week-end Course from Decem 

ber 8 to Il, 1944 The programme will b 
published later. 


Scottish Board 
Ward and Departmental Groups within the 
Scottish Branches..—A conference has beet 
arranged and will be held on November 18 
1944, at 2.30 p.m. at the James Murray Royal 
Asylum, Perth Further details 
later. 


Koya 


will ppeal 


Public Health Section 


Public Health Section within the Glasgow Branch. 1 ix 
monthly meeting of the section will be held in the Scottist 
Nurses’ Club, 203, Bath Street, on November 2, at 7.30 p.m 


Members wishing for tea please notify the secretary ue 
last of the post graduate midwifery lectures will be held on 
November 22 in the Scottish Nurses’ Club, 203, Bath Street, 
at 7.30 p.m. when Dr. Hart will be the speaker 


Branch Reports 


Bath Branch.—A “ bring and buy” sale 
the Red House, New Bond Street, on Wednesday, 
8 at 2.30 p.m. Garden produce, fancy goods, cakes 
etcetera, will be sold. No rationed goods can be sold. 


will be heid at 
No vember 
chint 


Belfast Branch.—-A weeting of nurses under the auspices 
of the Roval College of Nursing was held in the Whitla 
Medical Institute Dr. Muriel Frazer presided Mis 
Melville said that nurses had duties as citizens and must 


the service that would be 
Miss Moutg 
ot N 
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make practical efforts to « 
the greatest benefit of the « 





Northern Area Organizer of the Royal Colleg g 
reported that the College had submitted a report to Sir 
William Beveridge before he presented his plan for ial 








curity and he had complimented the College on its 1 
ind accepted many suggestions In the Government 
White Paper nursing received little attention, but sul 
sequently the Minister of Health, Mr. Willink, received 
deputation from the College and asked for a memorandum 
Mrs. Mitchell, O.B.E., Organizing Secretary to a College 
of Midwives, stated that midwives were not satisfied with the 
proposals in the White Paper for midwif ry servi Mid- 


sidered a part of sick nursing 





ot be « 


wifery should n 














dvocated more 1 rity hospitals and clinics 
maternity units linked with general hospitals 
elf contained Midwives considered it undesirabl 
two controlling authorit Views of midwives 
ent to the Minister He h 1 deputation is to be 
eceived Miss Boyd ruc nurses were surpr 
that no mention w ad the White Paper of th 

» be played by nurses in | v licine Sh cle 
pls a for grants from Government, local and hospit thor 
ies to enable nurs t post graduate cou Mis 
King, rep nti ' , F ted a ntr 
lepot for recruitment, training and supply of industria 
iurses and re] t ! t Miss Beat 
M.B.1 hought dist nursit he 
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10uld | I 1 hospitals of 500 beds and that there 
should be central preliminary training schools for smaller 
hospitals Mrs. } of Edinburgh, said that th 
Edinburgh branch was of the opinion that a Central Nursing 
Board should be set up in connection with the Central Medic 
Board Mr. Thompson, student male nurse, said he hoped 
more hospitals would train male nurses and that ye 

aining should be inc sed to 4, with facilities for 
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isi the 4th ye In the discussion that followed 
ul port was giver iggestions put forward by eakers 
In c clusion Dr. M. Frazer said that speakers, experts it 
“ir OW heres and representing ev t f 
ed cl cut constructiy 
ind suggested a centr 
fore the Ministry 
said for a National H 
edom: might be lost, but ' 
vational teain work Vot rks 
Mitchell, O.B.E., Miss Montgomery and 
Blackburn and District Branch. A cen 





‘Hom ‘ 






heidon November 7, at the District Nu 
Street, at 7 p.n Branch Subscriptions 2s.6d 
On Nove aber ®, Mrs. Bri president of the 
vites the members, and a nurse friend, to a S ! Evenin, 
at Booth's c afe, King William Street Tea is at 5 p.m 
R.S.V.P. by November 6, to Miss Bell, honorary retary, 
1 Woodville Road, Little Harwood 

h.— There will be a x neeting at the Royal 
Infirmary, Bolton, on Monday, October 30, at 7 1 At 


7.30 p.m. Dr. Aspinal will lecture on “ Skin Diseases 
Cambridge Branch.-~the Ward and Departmental! Si 
Group within the Cambridge Branch will hold a study da 
on Saturday, November 11, at Addenbrooke's Hospital 
Details can be obtained from Miss Garrett, group secretary, 
at the hospital, and will be announced in the Nursing Tim 
at a later date 


Cardiff Branch. 


ster 


Ministry of Information films w 





shown on Thursday, November 2, at 6.30 p.n Ker 
meeting will be held on Monday, November 13, at 6.50 
Both events will take place at Cardiff Royal Infirmary 


Guildford Branch.\Vard and Departmental Sisters 
Group: A lecture on “The Progress of Surgery in the Middl 
East " will be given by Professor St. J. D. Buxton on Nove: 

I at 3 p.m., at the Royal Surrey Country Hospital 

Isle of Wight Branch.—A meeting of the branch was 
held in the Literary Club lecture room, Quay St., Newport 
on October 21, when members were privileged to hear Dr 
“ood Fads”. A special nieeting will 
November 4, at 3 p.m., at the Home Hospital 
S Ryde, by kind invitation of Miss Scott, t 
es, president of the Royal College of Nursing 
Area Organizer, will also be present All 
j are cordially invitec 

King’s Lynn and District Branch. “A meeting will be hel 
on Noven bet 2 at 2 30 p.m. to be follo wed by a whist drive 

vf ch funds Applications for tickets to 
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WHAT THE COLLEGE IS DOING (Continued from page) 


Che Scottish Boar 
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in England: Lt. M. O'Donoghue, of Connecticut, wi 
E. Chruszez, of New York, a patient. 
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Infirmary, 


that many members will attend 
will send gifts, however s1 
lon for distribution amor 


’ 
NURSES’ APPEAL FOR NURSES 
Nation's Fund for Nurses 

We are so glad to have a substantial dong 
Me 
Most people would enjoy their oy: 
much more during the winter 
they had provided comfort an: 
for at’ least other person r 
tried to supply this great nee 
amongst our old and sick nurses what 2 
amount of fear would be removed at the 
thought of the winter. Will you help us pleas 
Donations for Week Ending October 24, me 
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College Member No. 2 



















Miss B. F. Fry of Co slorad 
Anonymous 
Anonymous—Galashiels » 
Miss F. E. Price (for wint { : 5 Of 
fll 6 
Total to date £8,563 12 4 
We are grateful to Miss t tunfoil, stamps an 
silver, To Miss F. I Price ‘ tinfoil and Christm: 
gifts, and to three anony w tinfoil 
M. H. Henderson, Secretary ; oa Commnite 
Nursing Times, c/o Royal Colle Nursing, la. I 





Cavendish Sq., W.1 


Coming Events 


Hospital for Sick Children, Great Ormond 
Street, W.C.1.—The Nurses’ League meeting 
ind prizegiving will be held on Saturday 
November 4, at 3p.m. There will be a service 
at 2.30 p.m. Prizes will be presented by th 
Rt. Hon. Lord Southwood> <A talk on ‘ Child 
Welfare Work in the will be given by 
Miss Hills Young, M.B.1 R.S.V.P. to matron 

St Mary, Islington, Hospital, Highgate Hill, 


Sudan 


N.19.—The nurses’ prize distribution, pest 
poned from Thursday, July 13, 1944, will now 
take place on Wednesday, November | a@ 
; p.1 | 


The Nelson Hospital, Kingston Road, Mertea 

















S.W.20.—The nurs union and prizegivilg 
vill be held at 1c hospital on Saturday, 
November 4 Chere will be a servi in the 
Chapel at 3 p.m. Priz vill be presented by 
\ir Ch Marshal Lord Dowding 
Change of Address 
Che Nursing Section of the London Low 
\ppointment Office is moving from Sardinia 
Street, to Spencer House, 2/, St. Ja t 
S.W.1 1 Monda\ ctob 31 
Regent 6797. 


loss resulting 


} 


| informed the Coancil of the 
of Miss E. D. Smaill, previously honoraly 
f the Board, and the election of Miss F.E 


Roval Infirmarv to fill her place on the 
ird suggestions concerning the constitt 
work i 











the College in Scotland make desirable in their opimo! 
were referred to the War Emergency Committee Rai 
. * : " A uc 
Che Council agreed to grants from the Civilian Nurse a 
Victims Fund to the sum of {617 5s. 2d ring the — ; 
. " ‘ tale the I 
September, and a loan to assist a member to ta the Nur 
\dministrator’s Course at Headquarters 
New Members 
Ninety-three new members were enrolled and four hundred *© 
twr 
four new members of the Student Nurses Associate 
Date of next meeting : November 23 
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4 a TIMES. OCTOBER 28, 1944 


ews 


W7) Le 


successful Beginning : Miss A. Cocker, who with 


Miss J. 


Smart. and Miss E. Allen won first prizes, 
her prize at Woodend Hospital Preliminary 


Trang Schoo! from Dr. John Smith, deputy medical 


officer of health for Aberdeen 


US. Health Victory 

Ix spite of 55,000 doctors from the Unit 
States going to war, Americans are in superb 
health says the U.S. paper, News-weel 


Sod Loss : , 
Professor E. W. Hey Groves, whose ni 


ime 


ganauthor of nursing text books is a house- 
hold word, has died at Clifton 


The Prince's Christening 


Sister Potter, of the wh 
Prince Richard of Gloucester was born, received 
aspecial invitation to the christening 


nursing home eI 


it which 


the Queen officiated as Godmother 
“ARather Special Hospital * 


Mrs. 


Churchill, broadcasting for he 


Re 


(ross Aid to Russia Fund, spoke of a hospital! 
in Russia for maimed children collected 
partisans behind the German lines 


A Measure of Justice 


Tue increased salaries recommended 
Rushelitfe scale for mental nurses have 


been 


adopted by the London County Council, the 


Bristol City Council and 


Mental 


the Staffordshire 
rhese increases will 


Hospitals Board. 


bring material improvement in the conditions 


in 4 particularly demanding branch 


the 


profession. 


A World Standard 








PPLEMENT 












Effects of Institutionalisn 





Str Henry Dale, president of t Royal rH Nuffield Provi 1 Hospi \rrust 
Society, has announced that a uniform world made grant to the Provisional National 
wide standard and unit of penicillin has been (Council of Mental Health to carry out an 
agreed on by the Health Committee the epquiry into the effect stitutional life on 
League Nations children Does the child brought up in an 
In a Big Way institution suffer intellectually, or emotionally 

RussIA is now making houses or same Does he mature, make ¢ | friends and settle 
kind of scale as she has made her armies. One down at his work equally we One hundred 
group of factories alone is turning out 4.000 children will be interviewed and tested before, 
prefabricated houses a month Lk x months after ng an imstitution 
No Tetanus vit! I ontrol from rmal home und 

fuHE compulsory inoculatior nied t irded-out = childrer 
States officers and men against is h F S ” | | 
almost eliminated it rom cotlanc 

-For Agricultural Workers Too ? Speeding to Cure 

ENGLISH doctors are considering tect KILMARNOCK Infirmar te ive it 
:gricultural workers in the same way vn laboratory faciliti that del 
Register of Dietitians sending tests to | lor obviated 

fue Board of Registration f Medica! Answering the Call 
\uxiliaries has published the first register oi DURING past year the number of cal 
dietitians containing some 140 names witl et by »st Andr ws An lance Associatior 
their addresses and appointments has amounted to no less than 58,854 
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CHESHIRE JOINT SANATORIUM, 
MARKET DRAYTON, 
Ward Sister required. T.A. experience desirabl 


SALOP 
















































MIDDLETON-IN-WHARFEDALE 
SANATORIUM, near ILKLEY 
Staff Nurses 


Resident). Salary > a1 
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lare. t) the Matron 





FROM GE VII | Salary as Rus fe ile Iv imme x £5 150. Must be S.R.N 
PA ee perti oo sining R .£ Salary and conditions of service in Neco! 
Matron — dance with the recommendations of tbe Rush 
cliffe Committee; the comm —— - ary, be ne 
advertisements below relate to CITY OF NOTTINGHAM determined according to * Ss om 
and 40, inclusive, CITY ISOLATION HOSPITAL, vious nursing experience... mider th 
has living with her HUCKNALL ROAD cae Seeve Sens se Sa 1088 
hers under the age of 14, or (b) is WARD SISTER Local ¢ yumnent Superananesse SO, M 
under the Blind Persons Acts _. Ward Sister required—must be 8.R.N..R.F.N. + Peach Ganatesten 
Ministry of Labour permit to Salary and conditions according to Rushelitfe | the _ wat . Bi RN ARD KENYON 
ployment by individual Scale The appointment is subject to the ,otty Ha _ che County Council 
by ” conditions of the Local Superannuation Act Waketi : <= cf al D KENYS N 
1937, and the successful candidate will be ‘ —— Ha ‘ MIN 
MINCE OF WALES'S HOSPITAL wPrrther perth Sena Se orm | 
’ urther parti pplication rm 
DEVONPORT m Matron s0N ——_____. ———— : 
mquired for Male Surgical Ward | 
ueording to Rushcliffe Scale. Apply DERBYSHIRE ROYAL INFIRMARY, | THE KING EDWARD WH WELSH 
™®, with particulars to the Matron DERBY NATIONAL MEMORIAL ASSOCIATION 
307N 416 Beds) ; ve arr . 
' Sister quired for Ophthalmic Wards. hd 5 
A S.R.N. with experience in Ophthalmic work. Wa Eein < ms 
WUNSTHORPE, GRIMS , Salary within the range of the Rushclitfe sade 
Sete, SRN. S.C.M., required. Scale. F.S.S.N.H.O. Apply with full par. 
i, rising by annual increments of |ticulars to Matron 17N Sal : 
© £20 vet annum, according to the i ' 
@ the Rushcliffe Scale. The suc THE LADY FORESTER HOSPITAL, “sent 
“be required to be MUCH WENLOCK, SHROPSHIRE i. 
for snperannuation pur 26 beds ppl ‘ 
Sisters requir t for alternat ay |} i mpl 
with references and part culars q and night dut Je and Maternity work. |}} uK« 45 ge. . 
© the Matron. 01N Must ms S.C.M., and some Theatre experi d will ! 
ence Salary i to cliffe Seals xamii 
MP COUNTY OF NEWCASTLE-UPON-  \!PIY wit s to Matron. Applic i 
67 a exne <a , 
(OP ITAL a | mo8 s 
ie, arneTious DISEASES county COUNCIL OF THE WEST RIDING || ‘the 3 N 
Satine. Mest } ‘ae F YORKSHIRE 
Salary in accord ger : ne PUBLIC HEALTH DEPARTMEN' ——— a —- 
} ccordance with the —— 
of the Rushcliffe Committe: Applica tior nvited m candidates Vil HOSPITAL, WINDSOR 
ven be subject to the over 4 F ng appoint KING EDWARD vii HOSP “ 
sovermment Superanr istant Masseuse required ust 
Wiad the successful candidates SCOTTON BANKS SANATORIUM, a of the C.S.M.M 
® Ps the necessary medical examir ; ware & _KhARESBOROUGH Salary according to Scale 
; mar LP ee” hl .~ Federated Superannuation Scheme in force 
» Mating age and particulars of ‘ nee Apply, giving full particulars, to rj 
> *, to be for&arded to the mtu next 8 
4) Hospital for Infecti Diseases 
Sie, Neweastle-upon Tyne. 6 153 EE — 


“SURREY COUNTY COUNCIL 


ST. HELIER COUNTY HOSPITAL, CARSHALTON 
HOUSEKEEPING PUPILS. te 
The ¢ 5 ‘ 


t 


rt Salar 


Apph 


» SR 


hy mi o 


4/320 








CONNAUGHT HOSPITAL, ORFORD ROAD 
WALTHAMSTOW, E.17 
Masseuse required, fully qualified, 
ithe Physiotherapy Department Apply by 
letter, or personally to Matron 28N 


COVENTRY & WARWICKSHIRE HOSPITAL 
COVENTRY 


Masseuses required Salary during first 
year after qualifying, £200 per annum plus 
10 per cent. war bonus, with lunch and tea 
laily Candidates with one year or more 
*xperience, salary not less than 220 per 
annum plus 10 per cent. war bonus, with 
unch and tea Write, stating experience to 
House Govern 16N 








THE STOCKPORT INFIRMARY 
Two qnalified non-resident Masseuses 
juired in diately B.HLA ale of salar 
App! th full irs, to Matron 
(555N 


SALFORD ROYAL HOSPITAL 
Masseuse 


HOSPITAL OF ST. CROSS, RUGBY. 
(160 Beds Normal 
Applications are invited for the p 
Second Radiographer at the above ex 
Salary in accordance with the scale « 
Appl 
ull 5 


f Radiographers. 
; 


irs 


tecul 
of two 





BROMPTON HOSPITAL, 
FULHAM ROAD, 5S.W.3. 
Radiographer required MAS. 
vit! Irsir trainir 





i95N 
VICTORIA AND WEST HANTS 
HOSPITAL, BOURNEMOUTH 
Two Physiotherapists 


ROYAL 


~~ ROVAL BERKSHIRE HOSPITAL, 
ADING 


Assistant Physiotherapist require i 
jualitiec Chartered Society's Scale 
per cent bon Federated Superan 
tion Sehe ‘ Apply_t fot 





SUPPLEMENT (x) , NURSING TIMES, OCTOBER 95 jp 








[S;' MARY'S HOSPITAL, PADDINGTON, W.2) KENT COUNTY COUNCIL HOLLAND County Y Cou 

pplications are invited from qualified) COUNTY HOSPITAL, FARNBOROUGH, PUBLIC, ASSISTANCE dp ae 
na (S.R.N.), for private patients’ wing. | Nr. BROMLEY SSISTANT NUR TE 
Resident or non-resident. Salary and con: | (TRAINING SCHOOL FOR NURSES Assistant a —— at 
ditions as Rushcliffe Seesmanentntionn | Assistant Nurses, required either (a) resi-| Holbeach, which is Stulcley 
F.S.3.N. in force. Please communicate with |dent, or (b) to live out. Salary according} and chronic sick Datiente of 
Matron. (809/19N) | ©, Service and qualifications within the appro-| Salary according to .t0 Rashlite 

: seats Le sales. see £95 a wear , Applications as 

|with (a) full residential emoluments, or (b) | Public Seuisten 

VICTORIA HOSPITAL, SURNLEY RAMSGATE GENERAL HOSPITAL. meals whilst on duty and a living-out allow-| County Hall, ” Ofer He 
p ysiotherapist, M.E., L.E.T. 101 Beds. jance of £55 to £65 a year in lieu of resi-| Boston. Clerk of the G 
Salary according Rs the Chartered Society's; Iwo staff Midwives urgently required for|dential emoluments. Uniform. Superannua-| 16th 16th October, 1944. County g 
Seale. Non-resident post. Apply, giving par-' Maternity Ward, 14 beds Rushcliffe scale of|tion. Medical examination necessary. on SUSSE L 
ticulars of experience to the Matron. (537N) jsalaries,  Uniforn provided Apply, with fuji Application forms and particulars obtain ASSISTANT NURS UM 


MIDDLESEX COUNTY COUNCIL. particulars, to the Matron (626N) |able from Matron at the Hospital, to whom - 
PHYSIOTHERAPISTS comple io applications Fouls o sent - pom = rep eadent 
Central Middlesex Hospital, Park Royal, WEMBLEY HOSPITAL, MIDDLESEX. — |“ °?ty Hall. vs PEATE: mentioned appointments at south 
M.W10. 118 Beds? on algotene ma Cler ori ve County ¥ Council. pital, Old Shoreham Road. sithlaads 
Hillingdon County Hospital, near Uxbridge, Mx.) Applications are invited for two dunior Sisters : anes, 38 Salary and conditio; 











DS Of service in ap 





[wo required, whole time or part time (salary|(Staff Nurses). Salary in accordance with the dance with the Tecommendations 
} COTTAGE MOsPaTAL HOYLAKE, the Rusheliffe Report, and the CON tated 


I, Ashford, Mx. Indoor uniform provided. Applications, giving| aggigtant Nurse required for small gencral/side the Hospital if ry- 0 reside OSI 


Hospita’ 
For new department. Matron’ fi ference ith p. < 
be ew dep c - atron's name for refe “- and with particulars! hogpital of 36 beds. Good off- duty. Salary The posts are subject to the Local Gor 


pro-rata). Rushcliffe scale F.S.S.N. and H.O. in force. HIRE cants will be 


— 5. ospital, peg od mx. of training should be sent at once to Matror according to Rushcliffe Scale. Apply to Matron,;ment Superannuation Act, 1937, me 
(a) For Electrical Department. (6) For Massage (622N) (500N) successful candidates will be iT 
Depattment. Male applicants only considered tor a medical examinaticn to saul (ms 2 
ae, 
ae 
NOP 











(d) Must be ineligible for military service on the County Medical Officer of Health 
medical grounds or over military age. Further particula - 

\pplications invited for appointments at above SURREY COUNTY COUNCIL other information ‘Teouired, eae! ad 
hospitals. Candidates for all posts must possess) DORKING COUNTY HOSPITAL, HORSHAM ROAD, DORKING from the Matron of the Hospital, to 
C.S.P., M.E., and .LE.T. certificates. Appoint applications should be sent as on ‘ 
ments are non-resident, unestablished and subject STAFF NURSES, 41 years of age or over. Must be S.R.N. Rushcliffe | possible. eB PPTL’ 
Commencing enkary | salary and service conditions. Scale £100 x £5—£140 p.a. plus residential SURREY COUNTY COUNCIL 

£240) emoluments. Assistant Nurses, over 41 years of ota . 

Anne’s E.M.S. Hospital, Redhill, 








to medical ex amination. 
£210 per annum, annual increments up to 
per annum will bi conside red. Use of overalls} Apply to» Matron as soon as possible 658N 
and laundry thereot.. Additional cost of living al —— : | Park Hospital, Chipste ad. Rusbichiffe salary 
bonus paid (now 19/ per week). Applic pi er] KE co service conditions Ap ply to Matron. : 
snd full particulars from Matron “ D,"” of hospital | NT UNTY COUNCIL - 
iy GEIS capalasenent to Geueed | COUNTY HOSPITAL, FARNBOROUGH, eg ON el at eg 
C. W. RADCLIFFE, tud 
Clerk of the County Council. sian Nurses: Skee ‘FOR NURSES) a easier tes = ae ielgnt gg 
3 - ; . | urses, S.R.N., requir either (a) 
tiers Guat waxy |g "or foot Ale serie y Amare ar adda lente, Shee, Me 
ehomastet, 5.S to service within the appropriate Rushcliffe | Ne comury, Wallingford. Wantage. Windsor and) ® i? Suton who ri 
NORTH RIDING INFIRMARY, Seale, £100 to £140 a year with (a) full Wokingham Institutions. id in|view parents with girls of 
MIDD UGH residential emoluments, or (b) meals whilst) Salaries for the above posts are pai interested in the Nu ss 
lon duty and a living-out allowance of £65 - ome, with the Rushelitfe recommenda- a Nurmag ( 
Novem-|# year in lieu of residential emoluments. BROMPT 
ber 1. Honorarlum £2 per — Appli-| Uniform. Superannuation. Medical examina- me , — 7 - & . > a Student Nurses x eae Ang 
conte must be 8.R.N. and have bel a Sister's tion necessary — ages Fs - ig a a a Certificate of the Tu 
pes Application forms and particulars obtain- ‘emale Attendants for Bradfie ast|Minimum age 19 years. Two-year 
Apply, giving particulars to the Matron. |able from the Matmn at the Hospital to/bampstead Institutions. Resident. Salary £65| airy: "pint year, f45; second yea, 
(45N) |whom completed applications should be sent —£5—£75 per annum. |with usual residential emoluments as 
Hall, W. L. PLATTS. Female Nurses (certificated) for Hungerford. | mended by the Rushclifle 


County Hal Vv. DL 
ROYAL BUCKINGHAMSHIRE HOSPITAL Maidstone Clerk of the County Council Salary according to the Joint Conciliation poly Matron, Brompton Hospital, 


























1%th October, 1944. (575N) Committee Scale. aw, 
— COUNTY BOROUGH OF BRIGHTON salary” ee gar tae st yy JATIONAL HOSPITAL 
ousekeeper uired early January. s x £5—£12 us ‘ 
eT ee eee tate of age and held) SRIGHTON MUNICIPAL HOSPITAL annum. QUEEN SQUARE, LONDON, WC 
Ward Sister's post. Apply to Matron with . SERVICES Laundresses for Wallingford and Woking-; (at iliated Training School for Nurses) 
Matron’s name for reference. (430N) STAFF NURSES FOR GENERAL WARDS | ham Institutions. Salary £60 per annum plus) Nurses ate received into the Pn 
Applications are invited for the above bonus | Training School in January, April and Se 
NORTHAMPTON GENERAL HOSPITAL posts Cook for Maidenhead Institution. Salary) |Minimum age 17}. Salaries according 
410 beds Candidates must bave had three years’| £100 per annum. |Rushcliffe Scale. Uniform 
Housekeeping Pupils required. Vacancies|general training in a recognised training’ Applications to be made on forms obtain-| Apply to the matron for forms of appli 
for Dece — —~-! March next. ve — school and be State Registered Nurses able from the County Public Assistance PP 
course onorarium £8 given pply to Salary in accordance with Rushcliffe Scale. Officer, 3 Abbot's Walk, Reading (610N) — 
Matron. (447N - These posts are subject to The Employment [THe ND MENTAL DISORDERS OX 
o yomen (Control of Engagement Order). LIVERPOOL RADIUM INSTITUTE AND 
ST. MARK'S eee th. Further details and forms of application MOSPIT AL FOR CANCER Student Nurses required at the above t 
Creal fone. tan Musrese required for|Mi¥ be obtained from the Matron MYRTLE STREET, LIVERPOOL, 7 school. Salary according to the Rush 
red eme| Municipal Hospital S. J. FIRTH, Required. Assistant Nurses. Salary and with usual emoluments. Sister-tutor, 
Fim Grove, Medical conditions of service as per Rushcliffe pagent home, social facilities. Apply to maton, ¢ 


in fo’ of uniform. ry 3 ane’ . 

to the Rusheliffe scale. Apply for application Brighton, 7. SN) "Apply _ Matron. ZN) DERBYSHIRE ROYAL INFIRMARY, ‘wn, 

form to the Matron, LON) | ROYAL i 

THE ROVAL CANCER HOSPITAL (FREE) BROMPTON HOSPITAL, S.W.3 bee 
r 


al Teq Conaty 
FULHAM ROAD, LONDON, 8.W.3. Trained Nurses wishing to gain additional experience with Certificate are Secondary School Girls with School Certi—ae lenis 
(156 beds) invited to write to the Matron, for particulars of one year's training in preferred. Good health and 





























AFFILIATED TRAINING SCHOOL the medical and surgical treat: of Pul ry Tuberculosis and other Height 5ft. 4in. and over. Avoly wie a West M 

wfor nel nd and ae Council ay tm diseases. Minimum salary if 8.R.N., £110. particalars to Matron. editions 

t England on Assistant Nurses alary according to Rushcliffe Scale 1ELD FIELD AND i oisTRICT oa satNg age, 

There vacancies for State Registered) ~MANSFIEL espetien 
sees. ashe! Federated Superannuation Schem HOSP’ NOTTS. 

i i Matron. | -spaledaeesscan GsN) i a TRAINING SCHOOL POR NURSES ie Here 


Apply to the Apply Matron, Brompton Hospital, “hawe. 8.W.é Wee 





(70N Probationer Nurses required, ss | 
30 years: good education essential 











CONNAUGHT HOSPITAL, } 
ORFORD ROAD, WALTHAMSTOW, &.17 cliffe Seale of salaries. loan 
Nurse, 8 to work under Honorary Medical Staff and Sister 
Sisters. salary in force. KENT COUNTY COUNC SOLIHULL AND MERIDEN Apply for further particulars to 
Apply by letter or personally to Matron COUNTY HOSPITAL, FARNBOROUGH, JOINT ISOLATION HOSPITAL COMMITTEE 
— iN) Nr. BROMLEY APPOINTMENT OF ASSISTANT NURSE ~ 

PART I MIDWIFERY TRAINING SCHOOL)| Applications are invited from suitably ex- COUNTY BOROUGH OF ONT 
CHELSEA HOSPITAL FOR WOME Staff Midwives required, 8.C.M., or 8.C.M. | pe rienced persons for the appointment of BRIGHTON mUNesee 
DOVEHOUSE STREET, LONDON, 8.W.3. and S.R.N., either (a) resident ,or (b) to/Assistant Nurse at the Committee's Hospital VICE i ~ the 
Vacancies fi Ss . tered Staff? Nurses |!ive out. |Situate in Henwood Lane, Catherine-de-Barnes.; Applications on te P 
lor State-regis Rusheliffe scale, S%/4ry_ according to service and qualifica-| The Hospital serves the areas administered |vacancies STUDENT 8 
Ra Private and General Wards. (60 /tions within the appropriate Rusheliffe Scales|by the Solihull Urban District Council and| GENER AL TRAINING- 














Apply Matron S0N) with S.C.M. £100 to £150 a year, or a. -M. | the A rides Rural Destriee Council respec- ; - (Age te vo yy 
and S.R.N. £120 to £160 a year with (a) |tively and has under 50 b The appoint-| he dates of course 943 
OR. KERSHAW’S HOSPITAL, lfull residential emoluments, or (b) meals|ment will be remunerated in accordance with.|follows:——January 10, March 12, 

whilst on duty and a living-out allowance of|the recommendations set out in the Rushcliffe |Sept. 3, Nov. 5, 1945 he Preliminary 
9 tatog £65 a year in lieu of residential emoluments.|Salary Scales and uniform will be provided. After two months in the ee 
Jniform. Superannuation. Medical examina-|Emoluments include Board, Apartments andjing School. candidates py. Certificate 
» particulars of training, ®/tion necessary. jLaundry and four weeks’ holiday will be|Tal training for, the 5.R. L 
atron’e mame for reference. | Application forms and particulars — the| allowed wy year , of which 15/- - —— Municipal Hoot course of 
Matron at the Hospital, to whom completed| weekly wi p pai ne post is superannu- urses who co A 
_SOUTHEND GENERAL HOSPITAL japplications should be sent. able under the Local Government Superannua-|training may then take their fever 
Vacancy for Staff Nurse-Midwife, over 41 or "/County Hall, Ww. s. tion Act, 1987. Further information regard-|in_one year STUDENT NUM 
exempt, for Maternity Ward. Resident or non Maidstone. Clerk of on “County Council.|ing the vacancy can be obtained on enquiry| FEVER TRAINING Ned over 
resident. Rusheliffe scale. Apply Matron. 19th October, 1944 (576N) |of the Matron at the Hospital, Telephone No. 7 = during 195 
(352N) Solihull 0054, and thereafter applications in| The dates” of _ March 12 Ma 
MPTON AND DUDLEX candidate's own handwriting stating Age, |fellows:—January | 10, § Mame 
FLEETWOOD HOSPITAL WOLVERHAMPTON A D Le tte ul oar |Marital Condition with particulars of experi-|Sept. 3. Nov. 5. ay the e Praline ten” 
(40 Beds) BOARD FOR TUBERCU ence and the date when duties can commence,|_ After two month 














Staff Nurse uired, willing to take charge of STAFF NURSES NEEDED ¥Or ;should reach me at the address given below jing School, Anndidates proceed Certificate # 
small V.D. Clinic. Salary according to Rusheliffe|  seatt mn must be over 41) fether with copies of two recent testimonials | rata , a h oan 
scale. Uniform provided. F.S.S. in force. Apply years of age). Opportunity for qualifying for! Ba eet oe Soe ay, , ree 2 oo? "eee who complete their course d 
with full particulars to Matron. (461N) sl oe F, Cope’. Spores a Coleshill, Cc Terk of the Committee j training - ay then take their cene 
modation provi ior Nurses who themselves | irmi in two yes 
BOROUGH OF ALTRINCHAM have'‘had "to undergo Sanatorium treatment.| ——Dirmingham. SOSN) 11” colary according 10 oe 
Hospital 50 Beds. and are now able to take up full time duties. RUTLAND MEMORIAL HOSPITAL, Application forms and jon of the 
r leuvenee oer. —_— = Fe oy in accor- ow |= — «i from the Ma 
. Dply wi lance with the Rushcliffe port Host 
tion Hospital,} Application forms from Matron, Groundslow| Assistant Nurse required. Salary according| Municipal Hospital, 
Broadheath, Altrincham, |Sanatorium, Tittensor, Stoke-on-Trent. to Rushcliffe Scale. Film Grove, _ 
(211N) (589N) Apply to Matron (413N) Brighton, 











2 
SUPPLEMENT (xi) 








Two Queen’s Nurses required for Caversham furnished rooms available with prospect of,Qwn living arrangements 


Branch Home. end of December, four on statt. ae or house later if required 
Scale 
al 


Chariton 7 Biackheath. Two for general) ments 


living with her One General with relief Miawitery, one Gener 


Kushcliffe Pagham Area. Combined wor Cyclis 
F.S.5. Rushclitfe salary. Own living arrang 


14, hy $s N s 
age of Persons Acts wy. only. Cyclists. 5.5. Apply Matron, work only. Cyclists. Kusheclitfe salary. Home. Witterings. Combined work Motoris 


25, Erieign ‘Road, Keading (Ga6N) 


fwo WJueen’s Nurses required for Whitley branch 
Home. immediate vacancy one General with} Cyclist. 
relief Midwitery, one General Nursing only, 
f.5.5. Apply Matron, 25, Erleign RKoaa.! | 





HOSPITAL, Cyclist. 
COUNTY STONE 0s ~ tev ga Kos 
Wurses required for training in. the| 
ad meal and nervous (Miscellaneous) 











prepared for the examinations of| “Naval Officers wile requires Nannie middle |~ 


‘Nursing Council. Salary in Sccor:| November for first baby, two months’ old. 
frith the Rushclitfe Committee's recom- 

Reasonable travelling ory eer-| Mr of children. Reterences essential. Write 

after four months’ satisfactory ser) Mr<. Coombes, Haverbrack, nr. Milnthorpe, | 


eo | Westmorland (569N) 
particulars apply to th . 
‘al (414N) 


RADIUM ttl A AND Manor, Gt. Missenden, Bucks. (GaDN) 





Live London flat. Must be reliable, cheerful, | 


Nanme or Mother's Help (exempt) required for! 
girl, tive years old. Apply Mrs. Harper, Cailtern | stat, 





ai ahi Two years’ training Applica 
reauited fms may be had on application to 
he sstistuctig (478N) 








Ranyard Nurses. State Kegistered Nurses Work 

(25-30) with geuume Curistian vucativn Wanted; | 

_ |urgeuliy to trem fur district nursing mw) Vereral 

wired early November. Well| swudun; salary according Ww Kushclille scale. | 


18 years or over. Lectures! appiy Superintendent, 11 ‘Laviwn Street, 
for vethe Preliminary State! w.C.1. (25P) 


(588N Fully qualified Assistant Ph: 


for Well-eyuipped, WuuerD Poysivinefapy Vepart- 
Ment. Salufy accufding to tMe D.thaA. scale. 
jt.>.1. in tutce. Appiy, with tull paruculars, to Lodain: 
ty A fm 4 | the Matrou, Herttorad County Huspatal, Meftturd. | 
(65P , 








, for the Maternity| £.8.5. Cyclists preierred. 
Salary according to the Rush-} Apply Superintendent, Queen's Nurses 
ie Sa (378N) | Miaaiesorougn, Yorksuire. (4244 


for medical nursing home in| 


aie Ol Salaries. 


Se 
“ist be General State-registered)"", poly, giving reference, Matron, St.| 


to direct and control the nursing staff.| ¢ctierine’s Home for Ancurables, Mradiord 


setae to experience. Apply, giving (4Z8P 
and names for reference, to Matron,’ Matron’s Assistant required immediate ly. 
Narang Home, Wellington Square, | abie to supervise domestic duties and linen; 
(S91N) | interested im blind people. Nursing experience | 
required at the Kent)/@" advantage. Appiy Matron, bairlawn, 
( Heal Hospital Maidstone. . | Yotteridge, London, N.z0. eZP 
aeordance with the Rushclitfe QUEEN'S NURSES WANTED 
NDON, W.Cl ’s recommendations. For full par Birmingnam (Selly UVak Home) Superin 
Aas Matron. (415N) tendent required Stat! nine General Nur- 


ol for Nurses) rauired. Small up- to-date Mater-| sing. Kusnelime salary. Car driver advantage 


Portsiade, Sussex. Superintendent required 
1 


post. Rushcliffe salary. stat 5). General nursing, midwifery an 

Wy Sister, Pittville aauay Home, —— Health work. Smail Home Rush 
“ jcline salary. 

Nurse ae C.N.A. Superintendent two Assis 

oe of | Foeland, reg ired) i ) Rushcliffe salary County Nurses 


Queen's.—State Registered Nurses-to qualify [Sep parate 
oa Yeatman Hospital, Sherborne,|10r queen's Koll. Xusuciitie Scale salaries. |S 


diome, 


Ward sister required, S.1R.N Kusncliffe 


Combined duties, rooms and car 


Rooms provided. Cyclist and motorist 
St. Austell. District Nurse Midwife, town|mencing wage £2 10s. p.w., rising by one 
Combined duties Live in 
Three nurses; auto-cycle provided 


| combined duties ; rural area 4 
Kusheliffe Scale for all districts Board, lodging, laundry 20s. p.w. plus any 


Criccieth, Caernarvonsnire. Single district.| f.s.s Kushceliffe salary Kooms available 
Combined duties. Welsh speaking if possibie Snoreham. Combined work Iwo required 
Kusheliffe salary; rooms availabie.\t live with two other Cyclists 
Ler Yorks. Midwife required for! jpyeheliffe salary 
Cyclist. Kushclifie salary 3.8 
Cheshire. One of two required..57, Lower Belgrave Street, London, | 
nursing only. Cyclist Rushclitt 630! 
Home. 
Kingsweed, Glos. (1) Experienced Guen's 
Nurse as Superintendent. Staff seven. Mid- MALE NURSES 
wifery and General nursing. Kushclitfe "salary 
5.8. (2) Senior Nurse for midwiitery staff 
superintendent Cyclist Rushcliffe 
F.S.8. 
Middlesbrough, Yorks. One required for Applications invited 
General nursing only. Cyclist tush- eppommtments, the salaries, etc. of which 


ras 


Apply Queen 6 Institute of District Nursing 
5.W 








MIDDLESEX COUNTY COUNCIL 
MALE NUKSING STAFI 
for the follows 


arm 

P.5.3. Home. governed by the appropriate REPORTS Or 
Cnesnire. Iwo employed, one 2HE RUSHCLIFFE CUMMITTRE. 

General nursing and midwifery.’ appointments are non-resident, unestablished 


Kusneline salary. Hon and subject to medical examination. Can 
» Gtamurgen. Une for suf. General) dgues must be over military age or ineligibl: 
only Cyclist Kushelitfe salary. jor military service on medical grounds. Appli 


, cation forms aod full particulars can 
fwo nurses for general obtained from the Matron “O”" of the Hos 


Rushelitfe salaries. Cyclists. Hom -_ at which the appointment is desired. 
Uurset. iwo required for stall 
hursmg only. Cyclists Rushcline ‘ 1B-CO 
Make own living arrangements, but) ©: ner OF MENTAL NUKSES BUB-COM 
> separately. MITTEE. 
Portsmouth. Nurses required for staff of 

Home and Beddow House Hom ESEX COUNTY Meera. 
required |; teneral work only. Cyclists. RKushelitie salary meee a om N.18 


jerstead, Surrey. Single district. Gene Qualified Mental Nurse essential Salar 


. APPULINTMENTS GUVERNED BY RE 
MALE MENTAL STAFF NURS 


only. Kushclitfe salary Cyclist. geaie 958. by 58. to 110s. per week, plu 


Sta ie tun, “on ‘ " , | ow. w also general S5.R.N. 
ne ’ et « ee 
iued duties, ™* mainly inidwite B. APPOINTMENTS (GOVERNED 


duties, but mainly midwilery 
accommodation. Cyclist. Rushclitfle SECOND REPORT OF NURSES SALAR ie: 


COMMITTEE 


» or. York, N. Riding. One required MALE STAFF NURSES (GENERAI 
combined duties Rural area Cyclist 
Kushelitfe Scale F.S.8 


8.R. Male Nurse essential. 
een COUNTY HOSPITAL, 


CORNWALL Near UXBRIDGE, MX. 
NORTH MIDOLESEX COUNTY HOSPITAL 


Towednack. District Nurse Midwife, rura! 
Combined duties Rooms and c1 MONTON, N.1 


Salary 6 m, Oe 6d. by Ss. to Ills. 6 
District Nurse Midwife : 
1 " — (Resident) required at MII 
DLESEX COLONY, Harper Lane, Shenley, Nr 
District Nurse Midwife, coast and/St. Albans, Herts., an Institution certified 
ior the reception of mental defectives. Com 


Home. | increment of 7s. 6d. and five of 28. to 67s. 6d 

p.w.; for Preliminary Certificate of the Roya! 
Mary. District Nurse Midwife; Medico-Psychological Assoc. 3s. additional and 
Rooms and car 68. for final certificate plus appropriate bonus 


additions arising out of extra cost of living 
ROWTCRSNNS consequent upon present war Three or more 


Nurses required. Combined duties years’ service qualities for appropriate incre 


Home. nent and proficiency pay. Application forme 


» Three employed. One required ohtainable from Medical Superintendent “D 


for elderis| >. Holiday four weeks Motorist |Combined duties. Cyclist. Rooms. of Colony. 


£180, rising by annual incre- : 
lessential, car provided. 
fo maximum of £200. Apply! Watiord, Herts. Experienced Nurse re 


the gi 
: (445N) |Home. Wide scope for good administrator 
m. 8 STRATFORD-ON-AVON | ushcliffe salary. 


essential, S.R.N.|  Sristo!. Assistant Superintendent required. | 
car driver; furnished|General work only. Motorist Rushcliffe 


distric 

lg Rusheliffe salary. Apply Miss|S@lary. Own living arrangements. 
—— 25, € 2 are’ a 
County Health Visitor's Certificate essential. | 

Hat se are for alk industrial Motorist. Own living afrangements. Rush 

Good prospects an lclitfe Scale P35. or L.G.08 
adios. Salary £250 per annum Durham C©.N.A. Experienced Queen's Nurs 
age, qualifications ani ¢ details of) Midwife as Assistant Superintendent. Motorist 


chronological order. Rusheliffe salary. F.3.8. Own living arrange- 


TTS. tpetience in 

FOR NURSES ee Hering Times, St. Martin’s Street, | | ments. 
; Woe (533N) — a. — a a ant Superintendent re- 
invited 1 quired Candidates trained for Queen's Roll 
fit between am] A eed Health Visitor's Cert. preferred. General 
A love for sick children essential. je and midwifery undertaken Rush- 

mlary and condi oj | Cliffe salary. 

sol. Apply Matron, ode Pool Lancashire €.N.A. Second Assistant Super 
Hospital, Dr. Barnardo's Homes, | te ndent required Health Visitor's Cert 


Bridge, Essex essential. Motorist. Rushcliffe salary 
fare (could be retired) aay 18N) Sheffield. Second Assistant Superintendent 
ro nay Stat a i ‘or Convent | required, Candidates trained for Queen's Koll 
No. 603 “Na Salary and rt Rusheliffe salary. F.S.s. 
Stet, : vane Times, Widnes, Lancs. Assistant superintendent 
(603N ) | required Part 2 training home Small 
8 eperinced lady to act as Matron | Maternity Home. Rushelitfe salary 
Tm household. Lirnited number | Bury, Lancs. Senior Nurse required ond 
@ four to ten years of age. G | supertnsence a Ge aed work only. Motoris t 
Surroundings and mnfortable tushcliffe salary. SS. 
A with iste, Lite conafrtabe Dewsbury, near Leeds. (1) Senior Nursé 
Certificate Cross, Bucks "| under wane rintendent. (2) Three-required for 
‘al. (656N) mn aff. General nursing only. Rushcliffe salari 
>i af « ome. 
heir feet PFE (en's ian required to| Wastings. (1) Experienced midwife to take 
. sts. Day off weekly.| charge of Fernbank Maternity Home. Part 2 
UDENT N _ Holiday allowance.| Training Home. Rushcliffe salary. (2) Train- 
salary. Apply Super-| ing Midwife (extern.) to assist with the 
Road, Harrow. | theoretical teaching. H.V. Cert. preferred 


(6 | Rushceliffe salary 
Home.|. Chesterfield. (1) Senior under Superinten- 
F.S.S. Holiday|@ent, required. (2) Two for staff. General 
‘Day off weekly. Rushcliffe jnursing only. Cyclists. Rusheliffe salary. 
tendent, 79, Bess-|"-5:8., Home. 
. (620N :) Bridgwater, Somerset. Two required, one 
imnediately |}for general work only (cyclist), one for gene 
oa, _ye experienced Staff ral work and health visiting (motorist and 
ji dunior Stall Nurse) cyclist). Rusheliffe salary. Home 
£60 p.a. for Bromsgrove, Worcs. One of four required 
me for 30 30 Babies under|General nursing and midwifery. Cyclist 
Se AY 


from London until! Rushecliffe Scale Make own living arrange-; 


ve been killed, mis-| ments. 
Teferences : Richards. | Brownhills, Nr. Walsall, Staffs. Single dis 
¥. Gate, nr. Newton|trict. General work only. Cyclist. Good 


(568N) continued in next column 


and references to The; P ; . 

ee | quired as Superintendent. Statf of ten. Gene- 
# Hall, Ironmonger Lane, E.C.2./raj nursing. Candidates trained. Modern| All posts Rushcliffe salary. 

Dalton-in-Furness. Single district. Clenera 


Furnished rooms; bicycle provided 
or. Burnley. One employed at None of the advertisements below relate to 


Nurses live separately. 
All posts Kushcliffe Scale salary. F.S.8 


(continued in next column) ber 26 


Welwyn Garden City. Five employed, two Cc. W. RADCLIFFE, 
(suit friends), General nursing and Clerk of the County Council 


Cyclists. Furnished house 





LANCASHIRE MIDWIFERY 





required for the Hapton area @ woman beween 15 and 40, inclusive, 


Cornwall. first Assistant Superintendent} Mc at 5 rn 
required with previous experience in another ext _ aad — oe ae oe Oe ee She 


a child of hers under the age of 14, or (b) 
registered under the Blind Persons Acts 

WEST RIDING or (c) has a Mimisiry of Labour permit to 
or. Barnsley. Single district allow ker to obtain employment by indundual 


nursing and midwifery. Cyclist effort. 

Rushcliffe Scale. Comfortable rooms —_ 
Todmorden, nr. Haliwax. Une of three 

General work only. Share comfort bh BIRMINGHAM MATERNITY HOSPITAL 

S.8 Rushcliffe Scale 

Staintorth, Nr. Doncaster. Double district Pupils prepared for the Part I examinati 





LOVEDAY STREET, BIRMINGHAM 
suit friends General nursing of the Central Midwives Board. 


amount of midwifery Promise of State Registered Nurses and non-Sta 
unfurnished house in the near future. Cyclists. Registered Pupils accepted. 
» salary Rushcliffe Scale of salaries 


WEST SUSSEX Courses commence for State Registered 
Nurses on March 25, June 30, September 2 


or, Felpham and Middleton Area. (\1- Hecember 30. Vacancies occur for non-Stat 


Cyclist. F.S.8, Rusheliffe salary. ' Registered applicants on April 26 and Oct. 
(13) 


PILES 


Soothing, comforting, healing—Cuticura Oint- 
ment gives marvellous relief by allaying the 
distressing pain, irritation and inflammation. 
Perseverance often curative. 


Obtainable at all Chemists and Stores 





SUPPLEMENT i) 


NURSING TIMES, OCTOBER 9 














MIDWIFERY (continued from Previous ee | pouren Lyi? MIDDLESEX COUNTY COUNCIL Resident Head Cook Tequited for 
5 | novan seen se ne Met eels may |"aetttasactses county’ nassiiae (i cat Tall Cou ia og 
, oun 
wer thi heading are Perma by ine =| ROYAL NORTHERN HOSPITAL, HOLLOW ISLEWORTH, MIDDLESEX” Mx. Certificated och aa Sout, 
Labour wonad Service | Candidates must possess Covuk’s certificate) institutional cooking ; 
ete Employment of Women (Control ~ age Ry Se _ amitery, | Fm lor diploma awarded by recognised training| chen essential Comment ay a 
of Engagement) Order, 1943. a Board ro the fast y of train, |°St@0lishment, such as Battersea Polytechnic,| Annual increments of ¢5 . in 
MIDOLESEX GOUNTY COUNCIL ond for ‘ period ® ‘and be experienced in hospital or institutional | considered. Full residential 

MIDWIFERY TRAINING SCHUOLS FOR 2231, Smd_ conditions oe and dates (Coking for large numbers. vided. Additional cost of | ea 
PARTS I AND Ul OF CENTRAL MIDWIVES K For Prospectus and dates 0 | i-e Gook (non- ‘eames Salary £4 108.) payment now 9s. D.wk.), Uneenhins 
BOARD CERTIFIC ATE earliest vacancies apply to the Matron, ta | by 6d. to £5 p.v Written application to Mat ron oe 


| 


Por particulars of vacancies see Middlesex 








Northern Hospital, Hodoway N.7. (809/5P) | second Cook (non- resident) Salary £4 2s. 6d.| pital, or personal any i 
4 


@ beiore 19 


, e > 2. | 6d. w £4 lus. D.w 
a Council advertisement on aan GENERAL LYING-IN HOSPITAL ov eatablished and pensionable staff, sub- Realient or os 
: - } ency Address : ject to medical examination. Indoor uniform, Hlousemaide, Ow. ra resident 
QUEEN MARY'S HOSPITAL FOR THE EAST Smsloodean HOUSE, VERULAM ROAD, |Iaundry. and meals on duty. required by "MIDDI Maids, D Dining-riem 
_ END, STRATFORD, LONDON, E.15 ST. ALBANS, HERTS 2 Addi Rional cont of ir bonus paid (Cash) 2 "Ciare Hall County Face ey 
ad ayment now 15s. p.w 
t Lyle” Midwifery Training School MIDWIFERY TKALNING SCHOOL For full particulars apply to Matron “D,” Mx. Salary and service conditi 


= >. Cay ae, Se Pupits prepared for Part | Examination of the | West Middlesex County esvtal. 











by Hetherington Report: 


May Ist, 1006 years of age r, 
ushcli: Central Midwives Board. Kushcliffe Scale 0)| Middlesex Guildhall, C. W DCLIFFE, ange according to 
by = yo ey pao i, —-)» any |S#lanies in force. Arrangements with fou | Westminster, Clerk of the County Counell. Food gg B Ran from £60 to £80 pa 
m...4 ‘ 4 (63P) eo Sestiontions for Part il. For full i 8.W.1. 1) | non-resident, from $3 tan unifora; 
Citv OF SALFORD uiome cogly Me (900/36 Resident or Non-resident | Day or aed wk.  Unestablished staf. Want 
HOPE HOSPITAL BROADGREEN HOSPITAL | sani required by MIDDLESEX COUNTY tion to Matron “D” of hospital, or 2 
EDGE LANE DRIVE, LIVERPOOL, 14 Council: at Haretield County Hospital. Hare- any morning betwen 10 a.m. and 13 


wives. 
Seidwwves, These are vacancies fos Pupil Midwives required for P art I training. |field, Mx. Salary in accordance with Hether-| 


( 





Pupil 
oo Registered Nurses to train for Part | 
y P e Nurses (Gene ington Report. Unestablished staff. Appli- 
ke — ee Successful candi Must be State Registered Nurses —~ye cation forms obtainable from Matron x a of 











proceed Salary at the rate of £5 per annum and full HOLIDAY AND R 
Sunes "Teme for Part 2 onus residential emoluments in accordance with | hospital. ERA ahi (333N) ESIDENTiA, 
A tion forms and particulars can be|the Rushcliffe Report ie. Three Resident or Non-resident Assistant Cooks, Rest Homes tor Practis Nurses 
from the Matron, Hope Hospital.. Apply Matron. s79P) | requited by MIDDLESEX COUNTY COUNCIL bationers. Sidmouth, 2 Toe et 
Salford, 6, Lancs. H. H. TOMSON, |at Haretield County Hospital, Harefield, Mx.| Haslemere, £1 weekly —Apply 
Town Clerk. (34P) MASSAGE | Applicants should be trained cooks. Salary, | fdith Cavell Homes, 21, Cavendish 
. if resident, £90 by £5 to £100 p.a., with full|London, W 
GITY OF LONDON MATERNITY : GUY'S HOSPITAL, S.E. res. emuluments and additional cost of living 
CITY ROAD, €.¢.1 RS ag yo gee eo ee FOR SALE 
® ry res., 2s 0 e 
MIDWIFERY TRAINING SCHOOL SCHOOL OF LIGHT AND with meals on duty, uniform, laundry thereof; Small Nursing Home (Medical). > 
_ Pupile accepted for Part I Midwifery ELECTKUTHERAPY and additional cost of living bonus (cash pay-|Nice garden. Easily run Saat Freely 
Training.  Rusheliffe Scale of Salaries) SCHOOL UF RADIOGRAPHY AND ment now 15s. p.wk.). Established and pen-|London; 16 miles. Patients og 4 
paid. Sister-Tutor on Staff. Post-graduate) RADIO-THERAPY | sionable staff, subject to medical examination. | ment can remain. Excellent TS 
taining (including Analgesic Courses) for! The School of Massage and Medical Gym | Application forms obtainable from Matron“D" |retiring. Price ‘£4,500, incloding a 
« Midwives. Facilities for Mid-'nastics has been transferred for the time jof hospital. (382N) Established 14 years —  s met 





x ven anxious to obtain the Teachers'|\neing to 7, Lucerne Road, Urpington, Kent 


ificate. Apply Matron uP) 
=e ney 2) SS ee rer kitchen, £100-£120 pre annum, live in. Apply 





Gook-General, 30-40 people daily, modern wane Times,” 


St. Martins Street, ] ia 





MATERNITY HOSPITAL AT LEEDS, both to students entering for the C. 
HYDE TERRACE, LEEDS, 2. (120 Beds) (examinations and to pupil teachers. Prac: | 
Pupils trained and prepared for the Ex.'tical work is carried out at ,Guz’s H | super-Mare. 


amination under the rules of the Central Mid and at the County 


| Matron, Isolation Hospital, Drove Road, Weston- 











Registered Nurse’s 
(349N) lined and in good condi 


pnd Famb h bean = 


Tegistration number. Best et tn 


eiesingst 
Coat, length 45in 7 


tion. Applicants yl 



































Maids, Non-resi- 
wives Board, Part I. Rushcliffe Scale of and the Urpingwa War Hospital. a Re Se DLEens COUNTY as 30x > 604, wane Times,’ St. Mag 
salaries in force. Vacancies will occur in) For full particulars, apply to the Matron. | (orNor, for Mgternity Annexe at Finchley eet, London, W.C3 “4 
May, June, July, 1945 Guy's Hospital, London Bridge, 8.£.1, where | o¢ North Middlesex County Hospital, Edmon — 
For particulars 8 apply y Matron. _—s(29P) on any "Tues os aoa coeintanent | ten, N.i8. Salary and conditions in accor- LATE FOR CLASSIFICA’ 
ESSEX COUNTY NURSING Sareea veo ‘Tuesd j}dance with Hetherington Report (i.e., for Tis advwtis 
FREE MIDWIFERY TRAIN and 12 o'clock. (309/15) _| Maids over 18 years from £2 10s. to £2 15s the nets fr comm 
(In affiliation with the Queen's institute of p.w. according to experience). Unestablished Mini heading are Permitted by 
District Nursing) SITUATIONS VACANT staff. Application forms obtainable from é ony ¢ tae and National 
Probationers required to be trained as Dis- | Matron “D" of hospital. 485N ~ mployment of Women (C 
“oiary Gurine ‘Unining in accordance with, Vem @ the advatisoments below relate to =| —GauTY- GOROUGN OF WEST HAM Lom. Oe 
1 co ce WwW i] 
Rusheliffe Scale. Uniform provided. Appoint-  Snises yd ra ea en ge SOCIAL SERVICES COMMITTEI HOLME LACY HOSPITAL, 
ments to salaried posts after training. @ child of hers under the age of 14, or (b) is | The Council invite applications for the appoint- (For Ladies suff ny | wenerees. 
Age 21-36 years. Two years’ previous ex- }ments of two Kitchen Su at their r iffering from Mental Di 
perience in hospi ; registered under the Blind Persons Acts rw ; : Applications are invited for the post 
» pital essential. Candidates or (c) kas @ Mimstry of Lab permit 10 Whipps Cross Hospital, Whipps Cross Road, mM invi lor the post of 
mam pe —. licati t allow her to ebiein pa ce by individual | Leytonstone, E.11. Matron. : ss must an 
om, ,appucation = Candidates should hold the diploma of the eral and mental nursing ya 
Sepertasen dont. 4, King Edward Avenue, a -_ |National School of Cookery, the City and Guild! - — of service in accordance with th 
+ (S14P) CONNAUGHT HOSPITAL, \Certificate of the Battersea Polytechnic, or a|° ‘te Report. The appointment is subjec 
SHEFFIELD CITY GENERAL HOSPITAL ORFORD ROAD, WALTHAMSTOW |similar qualification, and have had experience in |PTV!stons of the Asylums Officers’ Superas 
SCHOOL OF MIDWIFERY, 100 BEDS Required. One Dining Room Maid, one | large- scale catering. Nursing qualifications not |*°t, 1909. Applications, giving particalzs 
iis accepted for training in Part I.| Housemaid and three Ward Maids, all to live jessential. qualifications, age and experience, and 


Facilities for Part II training and subsequent |in. Hetherington Scale in force. Apply aa Salary: Resident, £160 per annum, rising by copies of two recent testimonials, should i 


qualification easily available. Opportunity for 


who qualify to take the Gas and Air| ~ Certificated Assistant Cook required for well 








£180 per annum, emoluments £85 per annum. 


Hereford 


one annué ‘al increment of £20 to a maximum of ent _ dical St “a -rintendent, Mental 
1 





those 
Analgesic Course. Resident Sister Tutor. ‘equipped Hospital Kitchen. Weekly day otf} Non-Resident : £245 per annum, rising by one) HEREFORD COUNTY AND 
HOSPITAL. - 


Rasheti@e Scale of salary. Apply > a. and a-day each Sunday. Uniform ” provided. | annu: al ieueent of £20 to a maximum of £265 
- Salary £2 per week. Apply with full D&I! per annum. Temporary war bonus in each case 
DUDLEY ROAD HOSPITAL, BIRMINGHAM, 18 \iculars to the Matron, Hertford County) 





Applic 


The’ successful candidates will be required to | Tytor, 


itions are invited 
C: andidates must 


1 for the post 4 
possess certi 








| 
SELLY OAK HOSPITAL, BIRMINGHAM, 29 Hospital, Hertford. 4. ___(52N) |pass a medical examination, and the appointments | general and mental nursing. Salary ‘4 
_ PUPIL MIDWIVES Pe —~: Cook, ——— Domestic will be subject to the provisions of the Local|ditions of service in accordance with th 
. Part I Midwifery. Six months’ cours _ Salary os — Bway 8 — ities Royal Halifas Government Superannuation Act, 1937, and the |cliffo Report. The appointment is subje 
£65 per annum (470P) ‘inf pe Malif bply ’ (QuN) (St seatory contributions will be deducted from the | provisions of the Asylums Officers’ Supeciam 
IBEEMMATY, SERCO Re salary. Candidates must not be liable for national | Act, 1909. 





COUNTY BOROUGH OF WEST BROMWICH cooks required by MIDDLESEX COUNTY |service. 


Applications, giving, particulars as 














PUBLIC HEALTH DEPARTMENT y , 
COUNCIL at Central Middlesex County Hospital,} Applications, in writing, stating name, age, |tions, a ind experience, and enclosing 
_, HALLAM MATERNITY HOSPITAL Park Royal, N.W.10. (a) One for Hospital Kircher, |address, present employment and full particulars |two reat te ctionondala, cheek be seat 
We have immediate vacancies for General |(pop-resident only). (b) Two for Nurses’ Home |0f qualifications and experience, with names Of | Medical Superintendent, Mental Hospital, 
Trained S.R. Nurses to take six months training (resident or non-resident). Salary £3 17s. Od. per |two references, should be addressed t« the under- ! Hereford. 
for the first examination of C.M.B., also later/week, plus cost of living bonus (now 18s.), with |signed not later than Monday, November 13th, | 
vacancies 
— pe uniform and laundry thereof. If resident a suitable | 1944. 
Salary in accordance with the Rushcliffe scale. |charge will be 4 for board, lodging, etc. CHARLES E. CRANFIELD ba of the oi below re 
Applications to Matron. (615P) | Previous experience required for this salary. Town Clerk. oom tome -F 8 and 4, = 
|Unestablished staff; 48-hour week. Application |Social Services Offices, unless such woman (a) has living 
ery BOROUGH OF BLACKBURN forms obtainable from Matron “D” of hospital. | Union Road, @ child of hers under the age of 14, o 0 
SPRINGFIELD MUNICIPAL MATERNITY (sean) | he registered under the Blind Person 
= October 21st, 1944. | (G48N or (c) has @ Ministry of Labour persé 
20 Beds LINCOLN COUNTY HOSPITAL | allow her to obtain employment by 
Application re invited from candidates VOLUNTARY HOSPITAL—200 Beds | ASHFORD HOSPITAL, KENT. 
| 





desirous of taking Part 2 Midwifery training as Lady Cook (Head) required, Domestic 30 Beds.) 


Pupil Midwives. _ Salary in accordance with the Science Certificate necessary. Salary £150 p.a.| Trained Geok required. Applicants should hav 
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Rusheliffe scale. Vacancies November and Decema-| _ Apply_to Matron. (402N)__|Domestic Science training or good institutior u PUBI 1¢ ASSISTANCE DEPARTMES 
ber, 1944, ind Hannacy, 1945. Applications should “Non-resident Assistant Gooks Tequired by jexperience. Capable of cooking for numbers and Applic ms are invited for the jot 
be ad& Matron MIDDLESEX COUNTY COUNCIL at Staines | managing kitchen staff. Salary £120 per annum ent of Assistant Master and 
CHAS. 5S. ROBINSON, County Hospital, Ashford, Mx. Salary | Apply to Matron with names for reference. t nursing duties) at Tavistock Inst 
Town Clerk. £2 12s. 6d. p.wk. plus cost of living bonus | (624N) £100/£125 and £75/£100 pe ® 
513P) (now 15s. per week in cash); annual incre: | -_ ¢ Annual increments, 1), 1 
ments of 2s. 6d. up to £2 17s. 6d. p.wk CITY OF LEICESTER. Full residential emoluments 
COUNTY BOROUGH OF BOLTON considered. Meals on duty, uniform and| CITY ISOLATION HOSPITAL, GROBY ROAD. “A ‘plications, on forms to be obtained £ 
TOWNLEYS HOSPITAL laundry thereof provided. Unestablished staff | jyead Laundress required. Good laundry staff! ,, oe As r =, e Officer, Fe jixwell, St. Th 
PUPTL. MIDWIVES Apply with full particulars in writing, or in|\ept, Modern machinery. Apply, with references Public Ass ered ined to him te 
Applications are invited from State Regis person any morning before 12 noon to Matron |... - — (G21N) Exeter, to be ee “.. 
tered Nurses desirous of taking their training |)” of hospital. (327N) | °0 Matron. <**!__ |November - © ; Me ITHYCOMBE 
as Pupil Midwives. a = . ~ ¢ the 
There are immediate vacancies for Pupil|__ Res. Maids for all Departments required “by| Two Maids for Doctor's Hostel, Ward Maids Clerk of 
Midwives willing to undertake Part I Exami | MIDDLESEX COUNTY COUNCIL at Central/and Maids for Nurses’ Home (non-resident 
nation of the Central Midwives Board. Middlesex County Hospital, Park Royal. | required by MIDDLESEX CUUNTY COUNCIL 
Salary in accordance with the Rusheliffe N.W.10. Must be experienced. Salary and|at Hillingdon County Hospital, nt. Uxbridge, “oun, goLp HOSPITA 
Seale !conditions governed by Hetherington Report! Mx Salary and conditions governed by PULMONARY TU insects Sem 
Application forms may be obtained from the | (salary for maids over 18 from £60 p.a.), | Hetherington teport (salary for maids over rd Sister required. ‘S.R.N 
Matron, Townleys Hospital, Farnworth, nr.jaccording to experience and type of work.|/18 years range according to experience and| Ward ; th Tuberculosis ene 
Bolton. with board, lodging, laundry and uniform. | type of work, from £2 10s. to £2 17s. 6d./to candidate wi wsedlhee:. dations in force. 
Town Halli PHILIP 8. RENNISON, | Unestablished staff. Application forms ob-|P.w. Unestablished staff. Application forms spr, fall partict lars and two 
H PP'Y wit 
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Bolton Town Clerk. | tainable from Matron “D” of noepltal._ obtainable from Matron “D’’ of hospital. 
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ss CROOKES 


EX, COLLOSOL IODINE 


Collosol Iodine is a loose colloidal compound capable 
of administration by either the oral, subcutaneous 
or intravenous route without fear of a sudden liber- 
ation of free iodine. 


It is of pronounced value in the treatment of rheu- 
matism, enlarged glands, goitre, actinomycosis, the 
for the joint % pneumonias, venereal disease, etc.; and has wide 
We stock as application in gynaecology. 
£75/£100 pet ® 
ments, £10, 
be obtaie 
elixwell, ™- m 
him not '* 
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CROOKES LABORATORIES (British Colloids Ltd.) PARK ROYAL, LONDON, N.W.: 
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For 


GASTRIC Dis 
? 

AS » Disorders 
OR the symptomatic relief of practically 
all types of Gastric Disorder, including 
those of nervous origin, there is no more 
dependable product than Maclean 
Brand Stomach Powder. The excellence 
of its formula is universally known. Add 
to this the fact that Maclean Brand 
Stomach Powder is prepared with meticy- 
lous care to ensure a uniform composition 
and its dependability is fully explained, 

. Do not forget, therefore, when r 

* equiring 
STILBESTROL DIPROPIONATE or recommending an antacid to specify 


us 
- BROMISOVALERYLIRBA Maclean Brand Stomach Powder, 


CAUSAL and SYMPTOMATIC REMEDY for the relief of menopausal 
symptoms such as HOT FLUSHES of the face and neck, NERVES, GID- You can safely Use 


DINESS, PALPITATION, HEADACHES, EAR NOISES, INSOMNIA, 
“PINS AND NEEDLES,” ENDOCRINE OBESITY, ITCHING etc. — and Recemmend 


*STILB@STROL ¥BROMISOVALERYLUREA 
DIPROPIONATE is an entirely safe and reliable 


acts similarly to the natural estro- sedative without toxic effects, less 
gens, but is several times more drastic than Barbiturates, but 
active, and its action more pro- more effective than Bromides or Odbtainadble 
longed given by mouth Valerian. E Grice 7 sae Professional 
NO SIDE EFFECTS NO NAUSEA yo ‘23 y \ samples “ 
If you are attending a patient who is between 40-50 and suffers and 5/7 \ Stomach Powder 
from any of the above symptoms, consult her doctor about Menopax. . T hi : available om ap- 
Prices 5/74 & 11/3 from Boots, Timothy Whites, Taylors and all leading chemists ~ ax) . plication to :— 
FREE TO NURSES. Readers of the  Newssng Times are cordially Only genuine ry 4 et 
invited to send for FREE PROFESSIONAL SAMPLE OF MENOPAX, if signature y > TED 
and 3d. in stamps for a copy of the Book *‘The Crisis in a Woman's Life.”” ais. C. .. A Department, 
CLINICAL PRODUCTS LTD., RICHMOND, SURREY MACLEAN . ; _, Great West 
appears on the ‘eo SE eae TL 


package. 
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The principle behind 
Wright’s Coal Tar Soap 





In Liquor Carbonis Detergens the antiseptic and 
antipruritic agents in Coal Tar were isolated for the 
first time from the inert residuum of substances lacking 
therapeutic value, and the preparation has been used 
and recommended by skin specialists for over 80 years. 
It naturally followed that Liquor Carbonis Detergens was 
included in the basic formula of Wright’s Coal Tar Soap. 
This powerful antiseptic principle gave the soap @ 
character and value exclus- 

ively its own without the 

slightest risk of harshness 

to the skin. Wrights, in 

fact, is specially soothing 

and particularly thorough 


in its cleansing. 
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